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ARTICLE 1-RATES OF PAY

A On effective date of this agreement, all locomotive engineer rates of pay,
including extra board guarantees, will increase by three percent (3%), retroactive to January 1,
2007. The back pay will be paid no later than sixty (60) days from the date BLET informs
CSXT that the Single System Agreement has been ratified. Rates of pay will be shown in the
Rate Schedules in the Appendix.

B. In computing the increase above, three percent (3%) shall be applied to the
standard basic daily rates of pay applicable in the following weight-on-drivers brackets, and the
amounts so produced shall be added to each standard basic rate of pay. The adjustments
provided for in this Article will apply to mileage rates of pay for overmiles, and will not apply to
duplicate time payments, including arbitraries and special allowances that are expressed in time,
miles or fixed amounts of money:

Passenger 600,000 and less than 650,000 pounds

Freight 950,000 and less that 1,000,000 pounds (through freight rates)
Yard Engineers Less than 500,000 pounds

Yard Firemen Less than 500,000 pounds (separate computation covering five-day

rates and other than five-day rates)
ARTICLE 2 - SIGNING BONUS

A. In consideration of the rule modifications contained in this BLET Single System
Agreement (SSA), a certified locomotive engineer who has an active employment relationship
with CSXT under this Agreement thirty (30) days prior to the date that the Single System
Agreement is signed will receive a signing bonus payment of two thousand, five hundred dollars
($2500.00) as described herein upon successful ratification of the Single System Agreement.

B. Engineer trainees on the effective date of this Agreement will be entitled to this
signing bonus payment upon engineer certification.

C. The bonus payment will be paid no later than sixty (60) days from the date BLET
informs CSXT that the Single System Agreement has been ratified. The bonus payment shall be
subject to withholdings for applicable state, federal and local taxes.

D. An employee receiving a signing bonus under this Single System Agreement will
not be eligible for a signing bonus under another Collective Bargaining Agreement. Engineers
paid a signing bonus under this Single System Agreement have no right to a second signing
bonus, lump or retroactive payment, under a different Collective Bargaining Agreement, unless
that payment exceeds the bonus described here. In such case, if the employee is eligible under
both Collective Bargaining Agreements, he will receive no less than the money represented by
the greater bonus.



E. Employees suspended during such bonus payments will not obtain the funds
unless it is clear they will be returned to service. Dismissed employees and employees on leave
of absence will be paid such bonuses only if they are restored to service.

F. Any questions concerning proper application of bonus payment protocols will be
governed by the Disputes Committee

ARTICLE 3 - RATE PROGRESSION

A. All CSXT Engineers on the effective date of this Agreement will be increased to
one hundred percent (100%) of the daily rate of pay. Those in training school will advance to
one hundred percent (100%) upon certification as a locomotive Engineer. Employees who
become Engineers subsequent to the effective date of this Agreement will be placed in rate
progression.

B. Any employee under the new rate progression becoming an Engineer, will receive
a five percent (5%) rate increase when he obtains his Engineer certification. The entry rate for a
newly certified Engineer will be not less than eighty-five percent (85%) of the daily rate. Such
employees will receive a five percent (5%) increase one (1) year from the anniversary date of
their certification. After reaching ninety (90%) under this progression, an Engineer will attain
one hundred percent (100%) of the daily rate the second year after the anniversary date of his
certification. Employees becoming Engineers already under rate progression at a higher level
than 80% in their subordinate craft will receive a five percent (5%) increase on the rate
progression scale concurrent with receipt of their engineer certification. Such Engineers will
receive a five percent (5%) increase on the anniversary date of such certification until they reach
one hundred percent (100%).

ARTICLE 4 - SPECIAL PAY DIFFERENTIAL - ENGINEER CERTIFICATION
ALLOWANCE “EC”

A Effective on the date CSXT receives written notification of the ratification of this
Agreement, CSXT locomotive Engineers (including locomotive Engineers engaged in pilot
service) will qualify for a Special Pay Differential (Engineer Certification Allowance, “EC”).

B. Effective the date of this agreement the Special Pay Differential (EC) will be
fifteen dollars ($15.00) per basic day in freight and yard service plus $0.15 per overmile for any
and all trips (separate service deadhead included) in such service. The $0.15 overmile allowance
is not payable to those CSXT Engineers with a seniority date subsequent to the effective date of
this Agreement. The current CSXT rate will be reduced to eliminate the $5.00 certification
payment.

Question and Answer

Q-1:  Will the $15.00/$0.15 be paid separate and apart from all other service performed
regardless of the class of service performed, i.e., yard, freight, helper/pusher, road
switcher, locals, etc.?



A-1: Yes.
ARTICLE 5 - PERFECT ATTENDANCE STOCK AWARD

A. Effective with the date of this Agreement, all eligible CSXT Engineers will be
entitled to an award of twenty (20) shares of CSX Corporation Common Stock for every six (6)
months of perfect weekend attendance. The sixth month periods begin January 1 and July 1 each
year.

B. Perfect weekend attendance is defined as one hundred percent (100%) availability
on Friday, Saturday and Sunday during a consecutive six (6) month period. Rest days are
considered as being available for service. Any other non-compensated mark offs will be
considered as unavailable. Recipients of this award will have such shares placed in their 401(k)
account. Those awardees who do not have a 401(k) account will receive the cash equivalent of
said stock based on the closing price of CSX stock on the last day of the semi-annual period.

ARTICLE 6 - PERFORMANCE BONUS PROGRAM

A. The parties agree that Engineers represented by the Brotherhood of Locomotive
Engineers and Trainmen (BLET) will be eligible for a bonus payment under the Performance
Bonus Program (PBP) established in this Agreement for the periods and on the basis set forth
below:

1. Effective January 1, 2007 and payable in 2008, locomotive Engineers will
be eligible for a bonus up to a maximum of six percent (6%) of their locomotive Engineer
earnings in 2007, calculated in accordance with paragraph B below.

2. Effective January 1, 2008 and payable in 2009, locomotive Engineers will
be eligible for a bonus up to a maximum of eight percent (8%) of their locomotive Engineer
earnings in 2008, calculated in accordance with paragraph B below.

3. Effective January 1, 2009 and payable in 2010, locomotive Engineers will
be eligible for a bonus up to a maximum of ten percent (10%) of their locomotive Engineer
earnings in 2009, calculated in accordance with paragraph B below.

4, If the BLET does not exercise its right to cancel participation in the Bonus
Program under paragraph F below, all locomotive Engineers will be eligible, effective January 1,
2010 and annually thereafter, for a bonus of twelve percent (12%) in 2010 and increasing to
fifteen percent (15%) at the end of the next contract of their locomotive Engineer earnings in that
year, payable in the following year, calculated in accordance with paragraph B below, except
that locomotive Engineers who achieve a BLET seniority date on or after January 1, 2010 will be
eligible in 2010 for this bonus up to a maximum of ten percent (10%) of their locomotive
Engineer earnings in 2010, calculated in accordance with paragraph B below, with a one percent
(1%) increase in that level each subsequent year until they reach a maximum level negotiated for
locomotive Engineers. Locomotive Engineers who achieve a BLET seniority date by



December 31 of a year after 2010 will also be eligible for a bonus up to a maximum of ten
percent (10%) of their locomotive earnings in that year, calculated in accordance with
paragraph B below, with a one percent (1%) increase in that level each subsequent year until
they reach a maximum level of fifteen percent (15%). As indicated in paragraphs A (1) - (3)
above, a locomotive Engineer will not be eligible for a bonus for any year in which the
locomotive engineer has not achieved a BLET seniority date by December 31 of that year.

B. 1. Locomotive Engineers covered by this Agreement who are eligible to
receive a bonus for a year specified in paragraph A above, payable in the following year, will
receive this bonus payment only if an annual bonus is paid under CSXT’s Management Incentive
Compensation Program (MICP) for that year. For such years, the amount payable to a
locomotive Engineer under paragraph A above will be calculated by multiplying the employee’s
locomotive Engineer earnings in that calendar year (as defined herein by the appropriate
percentage in paragraph A above and then by the percentage of the bonus payout to the second
decimal place), up to a maximum of one hundred percent (100%), paid under the MICP for that
year. The “percentage of the bonus payout”, up to a maximum of one hundred percent (100%),
paid under the MICP” for any given year is hereinafter referred to as the Performance Bonus
Payment, hereinafter “PBP.”

Example 1:  If the PBP is 100% for MICP payments made for calendar year 2007
(payable in 2008), and the locomotive Engineer earnings in his craft in
2007 are $70,000, the following calculation applies:

.06 x $70,000 x 100% = $4,200 (payable in 2008)
Example 2:  If the PBP is 96.78% for MICP payments made for calendar year 2008
(payable in 2009), and the locomotive Engineer earnings in his craft in
2008 are $70,000, the following calculation applies:
.08 x $70,000 x 96.78 % = $5,419.68 (payable in 2009).
2. For the purposes of this article, BLET earnings consist of all payments
made by agreement between CSXT and BLET during the applicable calendar year. The
following payments shall be excluded from BLET earnings:

Q) Bonus payments.

(i)  Expense reimbursements and allowances, including, but not
limited to those required by any protective conditions.

(iii)  Any payment (other than for back pay) made pursuant to a jury
verdict, court order, settlement, or other resolution of a legal dispute.

(iv)  Earnings from another craft



3. Employees may make an irrevocable election prior to the beginning of the
calendar year in which the bonus will be paid to defer all or a portion of their bonus into the CSX
Corporation Capital Builder Plan, or BLET Merrill Lynch Program, up to the limits of and in
accordance with the provisions of the respective Plan.

C. CSXT will advise the BLET of the PBP for each calendar year for which the
Company pays a bonus under the MICP. The determination of the percentage of bonus payment
under the MICP, including but not limited to the methodology employed and the determination
of any data utilized in the calculation of the percentage of bonus payment under the MICP, shall
be at management’s sole discretion, and shall not be a subject for review, negotiation or dispute.
Bonus payments payable under this Bonus Program will be made no later than March 1 of the
year in which the payment is due.

D. Procedures for continuing/discontinuing BLET participation in Bonus Program
after December 31, 2009 are as follows:

On or about March 1, 2009, and as often thereafter as necessary, the parties will meet to
review the results of the Bonus Program for 2007 and 2008 and to attempt to agree upon
increasing the daily rates of pay for BLET effective January 1, 2010, if the BLET decides to
continue participation in the Bonus Program after December 31, 2009. If the parties are unable
to agree by August 1, 2009, CSXT will on that date provide BLET with a final offer for the
adjusted daily rates that would apply for the BLET, if BLET opts to continue participation in the
Bonus Program after December 31, 2009. This offer will automatically terminate after
September 15, 20009.

E. Discussions regarding adjusted daily rates of pay and other Agreement changes if
BLET cancels participation in the Bonus Program will be as follows:

On or about August 10, 2009, CSXT will provide BLET with a projected estimate of the
PBP for calendar year 2009, payable in 2010. This projected estimate will not be binding and
will not be considered as a guarantee that a bonus will be paid under the MICP or under this
Bonus Program. The parties will meet by September 1, 2009 to discuss whether BLET will
continue participation in the Bonus Program beyond December 31, 2009. If BLET decides to
cancel participation in the Bonus Program, the parties will attempt to agree on what the adjusted
daily rates of pay for BLET would be in accordance with the guidelines in paragraph F below,
effective January 1, 2010.

F. BLET Options
On or before September 15, 2009, the BLET shall:
1. issue a written notice to CSXT accepting CSXT’s offer described in

paragraph D above and indicating its intent to continue participation in the Bonus Program after
December 1, 2009; or



2. issue a written notice to CSXT canceling participation in the Bonus
Program after December 31, 20009.

G. If BLET does not issue written notice by September 15, 2009, electing one of the
options directly above in paragraph F, then BLET will automatically be deemed to have accepted
CSXT’s offer described in paragraph D and will continue participation in the Bonus Program
after December 31, 2009. The date of postmark shall control as the date a written notice is
issued under this Agreement.

H. If the BLET’s participation in the Bonus Program is cancelled pursuant to
paragraph F, BLET will still be eligible to receive the bonus payment for the calendar year 2009,
payable in 2010, pursuant to the provisions of paragraphs A - D of the Bonus Program.

l. If BLET elects to cancel the Bonus Program, wage rates will be adjusted in
January 2010 based on GWI/COLA in the applicable National BLET Agreement, reduced by
three percent (3%) as referenced in Article 1 - Rates of Pay.

J. Modifications to this BLET Agreement described in this paragraph will not be
made retroactively to cover any time period prior to January 1, 2010, except the parties recognize
that the $15.00/$0.15 per overmile will be eliminated. The $5.00 Engineer Certification
Allowance (EC) payment will be re-established in the event BLET opts to snap back from the
Bonus Program. It is the intent of the parties to adjust the rate under this Article (J) by applying
national wage increases not previously applied.

K In the event that the BLET cancels participation in the Bonus Program, it may
serve Section 6 - Notices seeking changes in rates of pay on or after November 1, 2009, to
become effective January 1, 2010.

Questions and Answers

Q-1: Isthe bonus payment included in the vacation calculation payment?
A-1:  Yes.
ARTICLE 7 - 401(k) SAVINGS PLAN
Section 1
The parties agree that CSXT and its locomotive Engineers derive mutual benefit from
programs which better align the interests of locomotive Engineers with those of shareholders and

customers. To further that goal, CSXT will make the following contributions to the BLET
401(k) Savings Plan for locomotive Engineers, with contributions as set forth below.



Section 2

A Commencing with the year 2008, and from year-to-year thereafter, CSXT will
match up to fifty percent (50%) of a locomotive Engineer’s contribution based on locomotive
Engineer earnings to the BLET Merrill Lynch 401(k) Savings Plan. CSXT’s contribution match
will be in the form of CSX Corporation common stock. CSXT cannot make a matching
contribution to an Engineer’s Capital Builder Account.

B. The match is subject to the following limitations:

1. the match will apply to four percent (4%) beyond the first 2% of an
employee’s locomotive Engineer earnings which are the basis for his contribution to his 40I(k)
Savings Plan; and

2. the match will not exceed the maximum prescribed by law; it will apply to
fifty percent (50%) of his annual 401(k) contribution up to the four percent (4%) in
subparagraph B(1) above contribution of his annual engineer earnings; and

3. the match is contingent upon the extent to which CSXT achieves the
Management Incentive Compensation Program (MICP) goal as established for its non-agreement
employees. When the results achieved fall short of the MICP goal, the match will be prorated in
the same manner as established for non-agreement employees under the MICP Program. The
first payment of the match to the Trustee of the Engineer’s designated 401(k) Plan will occur
during the first quarter of 2008, reflecting MICP performance during 2007. Subsequent
payments shall occur from year-to-year thereafter.

4, The match will not be paid if an Engineer has a proven decertifiable event
and/or does not earn an annual income of at least $40,000 during the subject year.

Section 3

In addition to the CSXT match prescribed in Section 2 of this article, CSXT will also
match $0.50 on each $1.00 a working Engineer contributes to his BLET Merrill Lynch 401(k)
account up to two percent (2%) of his Engineer’s compensation. The match will be in CSX
Corporation common stock.

Section 4
The Trustee of the BLET 401(k) Plan will afford CSXT access to all records and other

documentation regarding the Plan which may be useful in verifying CSXT’s obligations under
this Article.



Example 1:

Engineer Jones makes $100,000 in 2008 and contributes 6% of his annual
earnings to his BLET 401(k). What will CSXT match during the course of the
year?

Each pay period, two percent (2%) of his contribution is eligible for a $0.50
match. Since two percent (2%) of Jones’s earnings is $2,000, the bi-weekly
match for the year will equal $1,000. In addition, an additional match will be paid
in March 2009 on fifty percent (50%) Jones’s four percent (4%) contribution
explained in subparagraph B(1) above.

e If management were awarded 100% of their bonus opportunity for 2008,
Jones will likewise receive 100% of his bonus opportunity (50%) of
$4,000, or $2,000.

e If management got a 50% bonus, Jones will get a $1,000 match.

e |f management got no bonus, Jones gets no additional match.

Question and Answer

Q-1: What happens if an engineer has a proven decertifiable offense during the year or earns
less than $40,000 annual earnings?

A-1: Heisnot eligible for the annual match while the weekly match is unaffected.
ARTICLE 8 - EXPENSES AWAY FROM HOME

A. When CSXT ties up a road service engineer (except short turnaround passenger
Engineers) at other than the designated home terminal for four (4) hours or more, the Engineer
will receive a meal allowance of twenty dollars ($20.00) and an additional meal allowance in the
amount of ten dollars ($10.00) after being held an additional twenty (20) hours. Subsequent
thereto, an additional ten dollars ($10.00) will be paid for every eight (8) hour period or fraction
thereof, spent at the away from home terminal after the initial twenty-four (24) hours. All meal
allowances shall be payable with a COLA adjustment. COLA payments shall be payable in a
manner set forth in and subject to the provisions and on the basis of the “Consumer Price Index
for urban Wage Earners and Clerical Workers (Revised Series) (CPI-W) (1967=100%), U.S.
Index, all items unadjusted, as provided, as published by the Bureau of Labor Statistics, U.S.
Department of Labor and hereafter referred to as the CPl. The first COLA adjustment of the
meal allowance must occur in the first half of 20009.

B. Extra Engineers filling temporary vacancies at outlying points are covered under
this Article, if the outlying point is thirty (30) miles or more from the terminal limits of the
location where the extra board from which called is maintained.



C. Extra Engineers tied up at outlying points thirty (30) miles or more from the
terminal limits of the location where the extra board that protects such assignment is maintained,
may elect to receive a daily round trip automobile allowance at the prevailing IRS rate to and
from his home in lieu of lodging with the concurrence of local supervision.

ARTICLE 9 - HELD AWAY FROM HOME TERMINAL

A. Engineers in pool freight and unassigned service held at other than the home
terminal shall be paid continuous time for all time held after the expiration of fifteen (15) hours
from the time relieved from previous duty. The rate per hour paid for the last service performed
will apply. Payments accruing under this Article shall be paid for separate and apart from pay
for the subsequent service or deadheading.

B. Should an Engineer be called for service or ordered to deadhead after pay begins,
the held-away-from-home terminal time shall cease at the time pay begins for such service trip,
or at the time the conveyance used for deadheading departs the terminal.

ARTICLE 10 - DEMAND DAYS OFF (DDO)
A. Definition

In order to recognize Engineers who work for CSXT by rewarding them with “a quality
of life” privilege, CSXT agrees to allow Engineers who attain “Perfect Attendance” the right to
earn Demand Days Off (DDO). Engineers who have continuously been available for service for
a calendar quarter, and have not taken any non-compensated time off, not including rest days,
will accrue one Demand Day Off (DDO).

B. Conditions

1. One (1) Demand Day Off (DDO) will be earned by any Engineer who
attains a calendar quarter of Perfect Attendance and must be observed by the end of the
following quarter.

2. Perfect Attendance is defined as Engineers marked up on their
assignments, working regularly, observing Rest Days and other absences that are sanctioned by
Agreement. Engineers will be disqualified for Perfect Attendance status by taking non-
compensated time off (i.e., “sick,” “miss call,” “personal business,” or making themselves
otherwise unavailable for duty).

3. Engineers who serve a suspension or dismissal as a result of discipline
will, if such discipline is subsequently overturned by appeal, be restored to Perfect Attendance
status for that period of suspension without prejudice.



4. Demand Days Off (DDO) earned by the Engineer will be available for use
to secure absences from work without exception and a requested DDO cannot be refused by
CMC unless it would cause service disruption. Demand Day(s) denied result in payment of an
additional day’s pay at the basic rate of the last service performed above and beyond all earnings
without deduction therefrom.

5. DDO confers Engineers who have earned DDO with a right to be off, not
the right to compensation. The DDO may be used in conjunction with a Personal Day or Single
Day or Weekly Vacation to provide Engineers compensation, but the primary purpose of DDO is
to secure absence without opposition.

6. Engineers who miss a call may choose to exchange an accumulated DDO
in order to remove that miss call and reference thereto from CMC records.

7. CSXT cannot force an engineer to use his DDO to secure an absence;
rather DDO use will be at the Engineer’s sole discretion.

8. Engineers cannot be charged with insubordination for refusing duty when
observing a DDO. Use of a DDO cannot be held against an engineer for discipline, absenteeism,
or attendance in any way.

9. Disputes concerning Perfect Attendance qualification that cannot be
settled with the Local Chairman of Jurisdiction and CMC are referable to the General Chairman
of jurisdiction and CSXT Highest Designated Officer.

Questions and Answers

Q-1. Will Bereavement Leave, Jury Duty/Attending Court or when required to give
statements to CSXT Attorneys or the Claims Department disqualify Engineers from
Perfect Attendance when otherwise qualified?

A-1.  No.

NOTE: Demand Days Off will be considered to be neutral days, similar to
Personal Leave Days described in Article 16 - Personal Leave.

Q-2:  When an Engineer has tried to take a DDO during the quarter after it was earned and has
been denied, is he allowed to take it per this Article or will he be again denied if he
requests the day again?

A-2:  No, he will be granted the use of the day before the quarter ends.

Q-3:  Will claiming undisturbed rest be considered unavailable for the purpose of this rule?

A-3:  No.
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ARTICLE 11 - APPLICATION FOR EMPLOYMENT
A Probationary Period

Applications for employment will be rejected within sixty (60) calendar days after
seniority date is established, or applicant shall be considered accepted. Applications rejected by
CSXT must be declined in writing to the applicant. This provision will not apply to CSXT
employees that have established seniority in other crafts.

B. Omission or Falsification of Information

1. An Engineer who has been accepted for employment will not be
terminated or disciplined by CSXT for furnishing false information in connection with an
application for employment or for withholding information therefrom unless the information
involved was of such a nature that the employee would not have been hired if CSXT had timely
knowledge of it.

2. Each General Chairman shall be furnished with a list of Engineers under
their jurisdiction who are hired or terminated, their home addresses and Social Security
Numbers, if available, otherwise their identification numbers. This information shall be
furnished within thirty (30) days after the month in which the Engineers are hired or terminated.

ARTICLE 12 - ESTABLISHING SENIORITY

A. It will be the responsibility of CSXT to project the need for additional Engineers
and have them trained and ready for service when needed.

B. The Engineer’s hiring pools will be maintained to allow train service employees
acquiring engineer seniority to maintain their relative standing with other train service employees
when establishing their Engineer seniority date, provided they accept promotion as an Engineer
and successfully pass such training when the first opportunity is made available at their supply
point (work location).

C. The hiring pools will be maintained on each seniority district/zone and all train
service employees in the district will be allowed to make application to the hiring pool in the
same relative order that they have on the applicable trainmen’s roster. The hiring pool will be re-
advertised annually, and subsequent applicants will be placed at the bottom of the existing hiring
pool, in the same relative order as they appear on the applicable trainmen’s roster.

D. Employees currently in train service who make application upon the initial
advertisement of the hiring pool will maintain their relative standing with other train service
employees in the hiring pool, provided they accept promotion and successfully pass such
engineer training when the first opportunity is made available at their supply point (work
location). [If an employee does not place his name in the hiring pool such employee may be
offered promotion to engineer, but will be placed behind all employees who elected to place their
names in the hiring pool.]
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Note: This bracketed sentence does not apply on the former B&O property
where train service employees must accept promotion when it is first offered to
them.

E. FRA Certified locomotive Engineers, who are hired or transferred from another
road, or from one former road to another former road within the CSXT system consistent with
applicable rules and not in conflict with other craft agreements, will be placed on the appropriate
engineer seniority district/zone roster and thereafter will be handled as decided by Arbitrator
Charles P. Fischbach in the Award dated October 18, 2004 Award No. SP-01-02. Certified
professional Engineers hired on, or transferred to, the same seniority district on the same date,
will be placed on the appropriate Engineers’ seniority district roster based on their date of birth
(month, day and year). If permanently transferred, they will forfeit Engineer seniority on the
former district(s)/zone(s) from which transferred.

F. It is also understood that employees who are unable to complete their scheduled
engineer training class due to sickness, FMLA, military service or other reasonable
circumstances, as determined by the BLET General Chairman of jurisdiction and CSXT’s
Highest Designated Officer, will retain their proper position for promotion, if they return to
service at their earliest opportunity.

G. Seniority Appeals

1. All appeals concerning dates of seniority as an Engineer will be submitted
in writing addressed to the appropriate CSXT Highest Designated Officer, with a copy to the
BLET General Chairman of jurisdiction, within sixty (60) days following the published date of
establishment of seniority. When a date of seniority has been established in accordance with this
Article and is not challenged in writing within the specified time limits, no appeal of the
established seniority date will be accepted.

2. The time limit of appeal for Engineers on leave of absence at the time of
the publication of the established date of seniority as Engineer will begin from the time the
engineer reports for duty.

H. Seniority lists will be revised and published in January of each year, and a copy
furnished to the BLET General Chairmen. In no case will any change be made in the seniority
standing of Engineers after the roster has gone without written protest for two (2) years.

l. It is further understood and agreed that any and all controversies or disputes
arising from the application of this Article will be handled exclusively between the General
Chairman of jurisdiction and CSXT’s Highest Designated Officer.

J. Seniority will govern as follows: The senior Engineer in road/yard service will

have preference of runs or jobs on the seniority territory to which assigned. Seniority rights of
Engineers as to assignments in existing districts/zones are preserved.
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ARTICLE 13 - PHYSICAL EXAMINATIONS

A. Physical examinations will be conducted as required under the Federal Railroad
Administration requirements and as determined appropriate by CSXT’s Chief Medical Officer
when an engineer’s fitness for service is in question. CSXT, through its Chief Medical Officer,
retains the right to establish periodic physical examinations. The cost of physical examinations
required under the Federal Railroad Administration requirements or performed at the direction of
CSXT will be paid for by CSXT. The Medical Department will advise the individual of the
reason for the examination.

B. 1. An Engineer directed by the Company to undergo a physical examination
will be compensated three (3) hours at the pro-rata rate of the assignment. However, if the
engineer is unable to schedule the examination without loss of compensation from the
assignment or extra board, the engineer will be compensated for all lost earnings. An Engineer
must secure authorization from one of his supervising officers who will instruct CMC to mark
the engineer off duty to take a physical examination. An Engineer required to take an
examination at other than his home terminal will be reimbursed for all reasonable expenses
incurred.

2. This rule will not apply to physical examinations when an Engineer is
returning to duty from a leave of absence (including sick leave or injury), or physical
examinations required of Engineers while absent from duty because of illness or injury.
Engineer will be allowed all reasonable expenses incurred if required to leave his home terminal
for such examination.

3. This rule will apply to physical examinations required by federal
regulations.

C. Engineers may be required to submit to any CSXT physical when:

1. a. It is CSXT’s opinion that the Engineer’s health or physical
condition is appreciably impaired in which case CSXT shall notify the Engineer in writing of the
nature and extent of its concern and shall pay the physician’s fee for such examination; or

b. An Engineer who has been off for an extended period, length of
which to be determined by the CSXT Chief Medical Officer, but not less than seven (7) days,
due to personal illness or off-duty injury, in which case, once the engineer has been attended to
by his personal physician, the physician must complete CSXT medical forms provided by the
Chief Medical Officer prior to return to service.

2. In conducting such physical examinations, any facts as to unfavorable
conditions developed by the Medical Examiner will not be reported to supervisory officers, but
will be held in strict confidence between the Medical Examiner, the Chief Medical Officer and
the employee concerned.
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D. Any Engineer who fails to pass a CSXT physical examination may within thirty
(30) days, at his option, have a review of his case in the following manner:

1. In the event the Chief Medical Officer determines that an Engineer’s
physical condition is such that it will interfere with the safe performance of duties, the Chief
Medical Officer will report such findings to CSXT and if it is decided the engineer should be
removed from service, the Chief Medical Officer will notify the engineer and his General
Chairman.

2. An Engineer who is removed from service account of a medical condition
may appeal from an adverse decision of the Chief Medical Officer through the General
Chairman, with evidence of a thorough examination by a recognized physician, subsequent to his
rejection, which examination shows conclusions contrary to those on which rejection from
service was based. If the decision is appealed, the Engineer involved, and/or his representative,
will select a physician to represent the engineer, notifying the Highest Designated Officer
accordingly, and within thirty (30) days after such notification, CSXT’s Chief Medical Officer
(“CMO”) will select a physician to represent CSXT in conducting a further physical
examination. The two physicians selected will examine the Engineer and render a report within
a reasonable time, not exceeding thirty (30) days. If the two physicians selected shall agree, the
conclusions reached by them will govern.

3. If the two physicians should disagree as to the physical condition of such
engineer, they will select a third physician, to be agreed upon by them, who shall be a
practitioner of recognized standing in the medical profession, and a specialist in the disease or
diseases from which the Engineer is alleged to be suffering. The Board of Medical Examiners
selected will examine the Engineer and render a report within a reasonable time, not exceeding
thirty days after selection, setting forth the Engineer’s physical condition and their opinion as to
fitness to continue service in regular or restricted employment, which will be accepted as final.
Should the decision be adverse to the Engineer and later based on a medical report from the
Engineer’s physician, it appears the Engineer’s condition has improved, a re-examination will be
arranged, as soon as possible, upon request of the Engineer. If as a result of the re-examination,
the engineer is returned to service, there shall be no claim for lost time, unless CSXT had
initially refused to grant the re-examination resulting in an unreasonable delay.

4. The fee of the third member of the board will be borne equally by the
involved Engineer and CSXT. Fees for hospital, expenses, laboratory, x-ray examinations, etc.,
will be borne equally by the Engineer involved and CSXT.

5. In cases where an Engineer may be held out of service pending final
determination as to his fitness to continue such service and it subsequently develops that the
Engineer’s condition did not justify removal from service, the Engineer will be paid for time lost
and credited/made whole as it pertains to all entitlements, under this Agreement such as
Vacation, Personal Leave, Performance Bonus Calculations, 401K Match, Railroad Retirement,
Attendance Awards, etc., while held out of service on that account.
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E. When an Engineer is disqualified for service because of vision, color perception
or hearing that does not meet the required standards, the engineer or his/her representative may,
within fifteen (15) days after disqualification, make request that consideration be given to
conducting a field test. Such request will be made to the Highest Designated Officer and a
meeting to discuss the matter will be held within fifteen (15) days following the request. Any
field test will be conducted consistent with applicable FRA regulations.

F. An Engineer restricted by CSXT to yard service for medical reasons will be
subject to the following:

1. Such restricted Engineer may mark up on an extra board and work yard
vacancies protected by that list only so long as his seniority does not entitle him to hold a regular
yard assignment as Engineer either at the point where the extra board is located or at a point
protected by that extra board.

2. An Engineer marked up on an extra board under the provisions of F(1)
will be subject to calls for yard service on a first-in, first-out basis. However, there will be no
runaround claim due such restricted Engineer when he stands first out on the extra board at a
time when a vacancy exists for a road Engineer. Under such circumstances, he will retain his
first out position on the list until called for a yard vacancy.

3. It is understood that in determining the qualification for vacation
eligibility under the applicable Vacation Agreement concerning calendar days on which an
engineer assigned to an extra board is available for service and on which days he performs no
service, is modified to the extent that an Engineer assigned to the extra board under provisions of
this Article shall not be given credit/guarantee for any calendar day on which he performs no
service account of being unable to accept a call on that day for road service because of his
restriction.

4. All yard service performed by restricted Engineers shall be excluded from
consideration in the regulation of extra boards.

G. 1. Any physical requirements developed and adopted after the effective date
of this Agreement by CSXT Medical will be previewed with all BLET General Chairmen. In the
event a dispute arises from any new requirements, the Organization retains its rights to challenge
such guidelines under Article 32 Disputes Resolution Committee of this Agreement. In any case,
CSXT will assist any physically disqualified engineer through CSXT programs to mitigate undue
hardship or to provide alternate employment.

2. If a locomotive Engineer is disqualified pursuant to any new guidelines or
physical requirements adopted, all health and welfare benefits will be maintained be CSXT if the
engineer remains compliant with the program, until the requirements under paragraph G are
fulfilled.

H. None of the provisions contained within this Article will supersede procedures
pursuant to 49 CFR 240.
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ARTICLE 14 - TRANSFERS

A. Districts, Zones and Subzones of the Eastern, Northern and Western Lines are
listed in the Appendix.

B. Procedure

1. When additional Engineers are needed on a Consolidated Seniority
District (or Western Lines Zone), CSXT may offer temporary transfers to Engineers at locations
where, in CSXT’s opinion, it has a surplus subject to approval of the appropriate General
Chairman with jurisdiction and in the following manner:

a. When there are no demoted Engineers in a zone or subzone subject
to being marked up, CSXT will first post notice on that same Consolidated Seniority District (or
Western Lines Zone) requesting temporary transfers to the zone or subzone needing Engineers.
Applicants will be selected in seniority order on the basis of standing on that Consolidated
Seniority District (or Western Lines Zone) roster. The selected applicants will be permitted to
exercise seniority to any position within the new zone or subzone based on their prior or
common rights and will remain within that zone in accordance with paragraph B(6) below,
unless subsequently reduced from the Engineers’ work force, at which time the Engineer will
exercise their seniority to their former zone or subzone.

b. If unable to fulfill the manpower needs of CSXT under
paragraph 1(a), CSXT may advertise for the temporary transfer of Engineers from one of the
other Consolidated Seniority Districts (or Western Lines Zones). CSXT will post a notice on the
other Consolidated Seniority District(s) (or Western Lines Zone(s)) which have surplus
Engineers. CSXT will determine the seniority zones or subzones, which have surplus Engineers
who will be offered temporary transfers to seniority zones or subzones in need of additional
Engineers. Applicants will be taken in seniority order with birthdays being the tiebreaker (month,
day and year). The date such engineer commences qualification on the district will establish
their appropriate temporary seniority on that district. When two or more Engineers with
seniority on CSXT transfer to and commence qualifying on the same seniority district, they will
be placed in relative standing based on their former Engineers’ seniority on the new district.

2. The temporary Engineer positions will be established at the supply points
where needed in the zone or subzone and will become effective on the Job Adjustment Day
shown in the posted notice. Such positions will be shown on the Electronic Database of
Assignments (“EDB”) that will be accessible through the Crew Management Center (“CMC”)
System and Division Messages Screens for each seniority zone or subzone determined and
agreed to have surplus Engineers. The notice will indicate the seniority zones or subzones and
the number of Engineers on each seniority zone or subzone that CSXT desires to temporarily
transfer.
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3. All active Engineers, including those assigned to reserve pool positions,
will be allowed to bid on temporary transfer positions. Temporary transfer positions will be
awarded in seniority order. Temporary transfer positions will not be force-filled.

4, Engineers will be required to learn the road and terminals on the zone or
subzone to which transferred as necessary by agreement between the supervisor and the Local
Chairman and will be paid at the same rate of pay as the working Engineer on whose train the
Engineer is qualifying for all miles traveled but not less than a minimum day at the Engineers
rate of pay for each day qualifying. A transferred Engineer assigned to an Engineers’ pool or
extra board must be qualified for all service protected by same; however, this will not prevent
CSXT from using a transferred Engineer to perform emergency service for which qualified. Any
issue involving qualifying on or protecting assignments not resolved by the Local Chairman may
be promptly handled by the appropriate General Chairman and the Highest Designated Officer.

Note 1: When, in the opinion of the supervisory officer, an engineer is taking an
unreasonable amount of time to learn the road and/or terminals, the Engineer in
question will be required to consult with the supervisory officer and the Local
Chairman having jurisdiction for the purpose of identifying and correcting the
problem.

Note 2: Engineers used in the qualifying of transferred Engineers will receive
“Engineer Instructor” pay.

5. An Engineer temporarily transferred under this Agreement will be entitled
to the following:

a. CSXT will provide lodging at the home terminal or an allowance
in lieu of lodging, if the Engineer is more than thirty (30) miles from his former home terminal.
Additionally, lodging will be provided at the away-from-home terminal.

b. Meal allowances as provided for by this Agreement;
C. Any additional benefits/incentives the notice may provide;
d. The applicable driving allowance as recognized by the IRS for

travel to and from the location.

6. Engineers will be required to remain in active service at the location to
which transferred for at least six (6) months after qualifying, unless released earlier by CSXT.
Engineers will be released in reverse seniority order unless a senior Engineer has filed a written
request to be released.

7. Engineers released by CSXT prior to the six (6) month period will be

given a seventy-two (72) hour advance notice that their services are no longer needed, without
reduction in transfer benefits as described herein.
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8. In the event that a transferred engineer experiences a hardship during the
six-month period, they may request an early release. The Engineer must make said request in
writing to CSXT’s Highest Designated Officer and the appropriate General Chairman. If the
hardship is granted, CSXT may require the Engineer to re-pay the incentives on a pro-rata basis.

9. An Engineer who temporarily transfers under the terms of this Agreement
will not be entitled to take vacation or personal leave during the time provided herein, unless
approved by local supervision. The Engineer’s appropriate Local Chairman will schedule such
time off for the Engineer with the approval of the Engineer’s supervisor.

Questions and Answers

Q-1. If an Engineer who has transferred to a location had already scheduled vacation prior to
his transfer, can he take his scheduled vacation?

A-1. Local management and the Local Chairmen of jurisdiction will meet and endeavor to
allow such Engineer to take scheduled vacation depending on the needs of service, or he
will be paid for such vacation in lieu of taking the time off. Taking such time off will not
deprive the Engineer of any of the benefits he receives under the transfer notice.

ARTICLE 15 - OFF-TRACK VEHICLE ACCIDENT BENEFITS

Where employees sustain personal injuries or death under the conditions set forth in
paragraph (a) below, the Carrier will provide and pay such employees, or their personal
representative, the applicable amounts set forth in paragraph B below, subject to the provisions
of other paragraphs in this Article.

A. Covered Conditions

This Article is intended to cover accidents involving employees covered by this
Agreement while such employees are riding in, boarding, or alighting from off-track vehicles
authorized by the Carrier and are:

1. deadheading under orders; or
2. being transported at Carrier expense.
B. Payments to be Made:

In the event that any one of the losses enumerated in subparagraphs (1), (2) and
(3) below results from an injury sustained directly from an accident covered in paragraph (a) and
independently of all other causes and such loss occurs or commences within the time limits set
forth in subparagraphs (1), (2) and (3) below, the Carrier will provide, subject to the terms and
conditions herein contained, and less any amounts payable under Group Policy Contract
GAA23000 of The Travelers Insurance Company or any other medical or insurance policy or
plan paid for in its entirety by the Carrier, the following benefits:
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1. Accidental Death or Dismemberment

The Carrier will provide for loss of life or dismemberment occurring
within one hundred twenty (120) days after date of an accident covered in paragraph (a):

Loss of Life $300,000
Loss of Both Hands $300,000
Loss of Both Feet $300,000
Loss of Sight of Both Eyes $300,000
Loss of One Hand and One Foot $300,000

Loss of One Hand and Sight of One Eye  $300,000
Loss of One Foot and Sight of One Eye $300,000
Loss of One Hand or One Foot or Sight

of One Eye $150,000

“Loss" shall mean, with regard to hands and feet, dismemberment by severance
through or above wrist or ankle joints; with regard to eyes, entire and irrecoverable loss
of sight.

No more than $300,000 will be paid under this paragraph to any one employee or
his personal representative as a result of any one accident.”

2. Medical and Hospital Care

The Carrier will provide payment for the actual expense of medical and hospital
care commencing within one hundred twenty (120) days after an accident covered under
paragraph (a) of injuries incurred as a result of such accident, subject to limitation of $3,000 for
any employee for any one accident, less any amounts payable under Group Policy Contract
GA 23000 of The Travelers Insurance Company or under any other medical or insurance policy
or plan paid for in its entirety by the Carrier.

3. Time Loss

The Carrier will provide an employee who is injured as a result of an accident
covered under paragraph (a) commencing within thirty (30) days after such accident eighty
percent (80%) of the employee’s basic full-time weekly compensation from the Carrier for time
actually lost, subject to a maximum payment of $1,000.00 per week for time lost during a period
of 156 continuous weeks following such accident provided, however, that such weekly payment
shall be reduced by such amounts as the employee is entitled to receive as sickness benefits
under provisions of the Railroad Unemployment Insurance Act.

4. Aggregate Limit

The aggregate amount of payments to be made hereunder is limited to
$10,000,000 for any one accident and the Carrier shall not be liable for any amount in excess of
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$10,000,000 for any one accident irrespective of the number of injuries or deaths which occur in
or as a result of such accident. If the aggregate amount of payments otherwise payable
hereunder exceeds the aggregate limit herein provided, the Carrier shall not be required to pay as
respects each separate employee a greater proportion of such payments than the aggregate limit
set forth herein bears to the aggregate amount of all such payments.

C. Payment in Case of Accidental Death:

Payment of the applicable amount for accidental death shall be made to the
employee's personal representative for the benefit of the persons designated in, and according to
the apportionment required by the Federal Employers Liability Act (45 U.S.C. 51, et seq., as
amended), or if no such person survives the employee, for the benefit of his estate.

D. Exclusions:

Benefits provided under paragraph (b) shall not be payable for or under any of the
following conditions:

1. Intentionally self-inflected injuries, suicide or any attempt thereat, while
sane or insane.

2. Declared or undeclared war or any act thereof.

3. Iliness, disease, or any bacterial infection other than bacterial infection

occurring in consequence of an accidental cut or wound.

4, Accident occurring while the employee driver is under the influence of
alcohol or drugs, or if an employee passenger who is under the influence of alcohol or drugs in
any way contributes to the cause of the accident.

5. While an employee is a driver or an occupant of any conveyance engaged
in any race or speed test.

6. While an employee is commuting to and/or from his residence or place of
business.

E. Offset:

It is intended that this Article IV is to provide a guaranteed recovery by an
employee or his personal representative under the circumstances described, and that receipt of
payment there under shall not bar the employee or his personal representative from pursuing any
remedy under the Federal Employers Liability Act or any other law; provided, however, that any
amount received by such employee or his personal representative under this Article may be
applied as an offset by the railroad against any recovery so obtained.
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F. Subrogation:

The Carrier shall be subrogated to any right of recovery an employee or his
personal representative may have against any party for loss to the extent that the Carrier has
made payments pursuant to this Article.

The payments provided for above will be made, as above provided, for covered
accidents on or after July 1, 1969.

It is understood that no benefits or payments will be due or payable to any
employee or his personal representative unless such employee, or his personal representative, as
the case may be, stipulates as follows:

"In consideration of the payment of any of the benefits provided in Article
IV of the Agreement of March 10, 1969

(employee or personal representative)

agrees to be governed by all of the conditions and provisions said and set
forth by Article IV."

G. Savings Clause

This Article 1V supersedes as of July 1, 1969 any agreement providing benefits of
a type specified in paragraph (b) hereof under the conditions specified in paragraph (a) hereof;
provided, however, any individual railroad party hereto, or any individual committee
representing employees party hereto, may by advising the other party in writing by June 2, 1969,
elect to preserve in its entirety an existing agreement providing accident benefits of the type
provided in this Article 1V in lieu of this Article V.

ARTICLE 16 - PERSONAL LEAVE
A. Engineers qualifying for vacation in accordance with the applicable Vacation

Rule, as amended, will be entitled to Personal Leave Days on the following graduated basis,
subject to the limitation contained in paragraph B, below:

Years of T&E Service Personal Leave Days
Less than 5 Years 5 days
Five years and less than 10 years 7 days
Ten years and less than 15 years 9 days
Fifteen years or more 11 days
B. 1. Engineers in road and yard service who are eligible for paid holidays

under the National Paid Holiday Rules may substitute Personal Leave Days for such paid
holidays. The number of Personal Leave Days each engineer is entitled to shall be reduced by
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the number of paid holidays (or pay in lieu thereof) received. An Engineer who has reached the
maximum of eleven (11) days will not be entitled to any additional paid holidays or personal
Leave Days in that calendar year.

2. Holiday pay will not be paid for a holiday which has been substituted for a
Personal Leave Day. An Engineer who works on a holiday which has been substituted for a
Personal Leave Day will be paid at the same rate which would have been applicable without the
substitution.

3. In the year in which an engineer's Personal Leave Day entitlement
increases, they may take the increased number of Personal Leave Days at anytime in that year.

4, Engineers who work a portion of the year in train service may not exceed
the number of Personal Leave Days under the schedule shown in paragraph A above.

C. 1. a. Personal Leave Days may be requested or scheduled no later than
twenty-four (24) hours before, but no earlier than twenty-one (21) days in advance by contacting
the appropriate CSXT Officer at CMC or by using the appropriate screen in the CSXT system or
through the IVR. These days shall be granted or allowed consistent with the daily caps which
have been evenly distributed for each day of the week. CSXT has the option of granting
Personal Leave Days with less than twenty-four (24) hours’ notice and will do so when requested
by the Local or General Chairman when the caps and/or needs of service will allow.

b. The Engineer will be paid at the rate of 500,000 Ib. weight-on-
drivers of the last class of service performed for each Personal Leave Day. Engineers granted a
Personal Leave Day will not be required to accept an assignment after 8:00 p.m. on the day
preceding the Personal Leave Day. Engineers will be marked up for duty from Personal Leave
Days pursuant to Article 42 - Marking Up of this Agreement.

Note 1: Unless otherwise agreed, Personal Leave Days caps placed into the
computer will be scheduled in the following manner:

Monday-Sunday- Tuesday-Saturday-Wednesday-Friday-Thursday

Note 2: An Engineer will not be considered as unavailable for any purpose when
handled as described in this paragraph.

Note 3: a. As stated above in Note 1 Local Management and the Local Chairman
and all parties signatory to this Agreement understand that “special circumstances”
may apply at certain locations on a specific day(s) of the week. The parties will
cooperate and make arrangements to handle the needs of service on such day(s) of
the week at supply points that, due to business fluctuations, have an unmistakable
variation from the norm on that day(s). The caps on that day(s) may be reduced to
a lower number than previously agreed to, and the amount of days reduced added to
other days of the week in accordance with the procedure shown in Note 1.
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b. It is understood that in no case will this understanding be used to
allow the caps to be reduced or eliminated so as not to allow any Engineers to be
off on this “unique” day(s) of the week unless the number of Engineer positions at
the terminal is less than seven (7). Likewise, the caps on the other days of the
week, including Friday, Saturday and Sunday will be handled in accordance with
Note 1 unless otherwise agreed by the General Chairman and Highest Designated
Officer.

2. a. Once a Personal Leave Day (hereinafter “PLD”) is scheduled,
CSXT will not cancel a PLD absent a forty-eight (48) hour notice from CMC to the Engineer.
Any cancellations of a PLD by CMC in less than forty-eight (48) hours must result from a major
line blockage on any division or seniority district caused by derailments, washouts, bridges
knocked out by fire or slides, or Acts of God or a work stoppage against the railroad by any craft
or group of employees, including unanticipated manpower shortages, which interrupts the
normal operation. Should this occur, the General and Local Chairman having jurisdiction will be
promptly notified by the HDO. Once PLDs are entered into the system, CSXT will not reduce
the agreed to caps without prior discussion with the General Chairman of jurisdiction and
without supplying the supporting data validating their position that by not reducing the caps a
shortage of manpower would be created.

b. An Engineer may not cancel a scheduled PLD without requesting
CMC to do so at least forty-eight (48) hours before the day(s) is scheduled to begin. Should an
Engineer experience circumstances beyond his immediate control, the requested cancellation
may be granted by showing legitimate need within the forty-eight (48) hour time frame with the
concurrence of the Local or General Chairman. Any dispute arising from this paragraph will be
handled on a case-by-case basis between the Organization and the designated CSXT
representative.

C. An Engineer may cancel a scheduled Personal Leave Day if he is
out of the terminal when it is scheduled to begin.

d. In considering the needs of service, CMC may increase such caps
to allow additional Engineers to be off on any given day when requests are made for additional
day(s) by an Engineer, his Local Chairman or General Chairman. See also Article 18 - Summary
of the Vacation Agreement, Section 5, Q&A #3.

3. Unused carry-over PLDs may be cashed in or paid for in lieu of actual
time off if requested by the individual through the Crew Management Center, by use of the
appropriate screen in the computer or through the IVR.

4. Unused (not requested and/or not granted) PLDs may be accumulated and
carried over up to a maximum of one hundred (100) days. No more than thirty (30) consecutive
days may be taken at any time. Any exceptions to this rule due to medical or hardship
circumstances must be approved and agreed upon between the General Chairman of jurisdiction
and Highest Designated Officer.
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5. An Engineer may elect to receive payment for all or part of the carry-over
days in lieu of scheduling such days. Payment for all PLDs will be paid for at the rate of
500,000 Ib. weight-on-drivers of the last class of service performed and shall not be used as an
off-set to any guarantees other than as provided pursuant to job protection or governed by
National Agreements. Payment will be made in the pay period following the pay period in
which the claim is submitted. Personal Leave Days do not become “carry-over" until January 1
of the following year.

6. If an engineer resigns, retires, dies, is disabled or is dismissed from
service, the number of PLDs in his account (including those earned in the calendar year that the
Engineer leaves service which were to be taken in the subsequent year) will be payable to the
Engineer or his estate as soon as practicable, subject to state law.

7. Engineers working assignments that have assigned rest day(s) can request
and take PLDs on the rest day(s) of the assignment. These days will not be counted against the
caps on that given day and will not be denied by CMC.

D. PLDs may be donated to other employees in the form of a basic days pay at the
donee’s last class of service rate. Those wishing to donate days in accordance with this Article
must mail/fax a signed authorization showing their identification number to the General
Chairman’s Office reflecting the number of days donated. The General Chairman’s office will
provide one list of donors to payroll.

Questions and Answers

Q-1:  When will a PLD which was not previously scheduled commence and end?

A-1: A PLD commences at the time the Engineer marks off. It will end twenty-four (24) hours
thereafter and the engineer will be automatically marked up.

Q.-2:  When does an Engineer commence a PLD if the turn is out of the terminal when said day
is scheduled to begin?

A-2:  The Engineer has up to one (1) hour after registering off duty when he returns to his
home terminal to cancel personal leave through the Crew Management Center, otherwise,
personal leave commences with the off-duty time for a period of twenty-four (24) hours.

Q-3: Do the PLD provisions preclude the payment of time and one-half for service actually
performed on a holiday by an Engineer who has previously taken a combination of eleven
Holiday/PLDs?

A-3: No, the time and one-half payment is payable for service performed on a holiday under
the National Holiday Rule.

Q-4: Must a regularly assigned, pool or extra Engineer wait until their turn is due to work to
start a Personal Leave Day?
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A-4:  No, Personal Leave Days will begin at 0001 unless as described inQ & A 1 and 2.

Q-5:  Who must an Engineer contact to be compensated for personal leave day while observing
a rest day?

A-5:  The Engineer must advise Payroll of the request to ensure proper compensation. The
Engineer may contact the Payroll Help Desk, send an e-mail to TTG Payroll or as
directed, requesting the payment. He will not be denied the request and this day will not
be counted against the caps.

Q-6:  What time will personal leave begin when taken in conjunction with rest days(s)?
A-6: At expiration of rest day(s) the PLD will begin and run twenty-four (24) hours.

Q-7: May an engineer who is otherwise unavailable for service (i.e., marked off sick, sickness
in family, weather, etc.) utilize a personal leave day for guarantee purposes?

A-7:  Yes. However, the day must be approved by the engineer’s local supervisor. If
approved, the PLD will not count against the caps, or the engineer’s guarantee, if any.

Q-8:  Will a PLD taken on the day before or after a holiday preclude the payment of time and
one-half service actually performed on a holiday?

A-8: No, provided he is otherwise qualified for time and one-half payment for service
performed on a holiday under the National Holiday Rule. PLDs are considered neutral
days. The Engineer must work or be available to work the day immediately preceding or
following the PLDs, whichever is applicable.

ARTICLE 17 - PAID HOLIDAYS

The following is a codification of national agreements concerning paid holidays. Should
there be a change negotiated on a national level, all provisions shall be subject to change to be
consistent with national agreements.

Section 1. Regularly Assigned Engineers

A The following provisions shall apply to regularly assigned Engineers covered by
this Agreement in yard service and regularly assigned road service Engineers described below:

1. Each regularly assigned Engineer in yard service or road service who is
confined to runs of 100 miles or less and who are paid on a daily basis without a mileage
component and regularly assigned road service Engineers who by this Agreement are covered by
the Holiday Pay rules and who meet the qualifications set forth below shall receive one basic
day’s pay at the rate for the class and craft of service in which last engaged for each of the
following holidays:
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New Year’s Eve Labor Day

New Year’s Day Thanksgiving Day
Washington’s Birthday Day After Thanksgiving
Decoration (Memorial) Day Christmas Eve

Fourth of July Christmas Day

Good Friday

2. Only one basic day’s pay shall be paid for the holiday irrespective of the
number of shifts or trips worked. When any of the above-listed holidays falls on a Saturday or
Sunday, the day observed by the State or Nation shall be considered the holiday.

B. Engineers who work on any of the holidays listed shall be paid at the rate of time
and one-half for all services performed on the holiday. Not more than one time and one-half
payment will be allowed in addition to the “one basic day’s pay at the pro rata rate”, for service
performed during a single tour of duty on a holiday.

C. To qualify for holiday pay a regularly assigned Engineer must be available for or
perform service as a regularly assigned Engineer on the work days immediately preceding and
following such holiday, and if the engineer’s assignment works on the holiday, the Engineer
must fulfill such assignment. However, a regularly assigned Engineer, who is observing a PLD,
daily vacation day or weekly vacation or whose assignment is annulled, cancelled or abolished
on (1) the workday immediately preceding the holiday, (2) the holiday, or (3) on the workday
immediately following the holiday will not thereby be disqualified for holiday pay provided the
engineer does not lay off on any of such days and makes himself available for service on each of
such days excepting the holiday in the event the assignment does not work on the holiday. If the
holiday falls on the last day of an engineer’s workweek, the first workday following the
engineer’s “days off” shall be considered the workday immediately following. If the holiday
falls on the first workday of the Engineer’s workweek, the last workday of the preceding
workweek shall be considered the workday immediately preceding the holiday.

1. An Engineer who meets all other qualifying requirements will qualify for
holiday pay for both Christmas Eve and Christmas Day if on the “workday” (for a regularly
assigned engineer) immediately preceding the Christmas Eve holiday the engineer fulfills the
qualifying requirements applicable to the “workday” the holiday and on the “workday”
immediately following the Christmas Day holiday the engineer fulfills the qualifying
requirements applicable to the “workday” after the holiday.

2. An Engineer who does not qualify for holiday pay for both Christmas Eve
and Christmas Day may qualify for holiday pay for either Christmas Eve or Christmas Day under
the provisions applicable to holidays generally.

3. It is understood that when a regularly assigned Engineer performs
compensated service at least one day on their regular assignment in the week in which the
holiday falls and is required to be used off their assignment to protect other service on one or
both qualifying days and/or on the holiday, the Engineer so called will qualify to receive the
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holiday pay at the rate of their regular assignment. Engineers so used will be paid at the rate of
time and one-half for the service performed on the holiday provided they meet the qualifying
requirements.

4, A regularly assigned Engineer holding an assignment which is not subject
to Holiday Pay, but who is called to protect other service which is subject to Holiday Pay, will
qualify for payment of the basic day for the holiday if they are available for or perform service
on such assignment on the qualifying days and on the holiday. If the assignment works on the
holiday, they will be paid at the rate of time and one-half for service performed on the holiday.

D. Daily, weekly or monthly guarantees shall be modified to provide that where a
holiday falls on the workday of the assignment, payment of a basic day’s pay pursuant to
paragraph A(1) hereof unless the regularly assigned Engineer fails to qualify under paragraph C
hereof shall be applied toward such guarantee. Nothing in this section shall be considered to
create a guarantee where none now exists, or to change or modify rules or practices dealing with
CSXT’s right to annul assignments on the holidays enumerated in paragraph A(1) hereof. PLDs
taken under provisions of Article 16 - Personal Leave of this Agreement will reduce by an equal
number of days the holiday entitlement under this rule. A maximum of eleven (11) paid
Holidays/PLDs may be taken each year.

E. That part of all rules, agreements, practices or understandings which requires
crew assignments or individual assignments in the classes of service referred to be worked a
stipulated number of days per week or month will not apply to the holidays herein referred to;
but where such an assignment is not worked on a holiday, the holiday payment to qualified
Engineers provided by this rule will apply.

F. When one or more designated holidays fall during the vacation period of the
Engineer, their qualifying days for holiday pay purposes shall be their workdays immediately
preceding and following the vacation period. In road service, lost days preceding or following
the vacation period due to the away-from-home operation of the individual's run shall be
considered to be worked as for qualifying purposes.

Section 2. Extra Engineers

A. The following provisions shall apply to extra Engineers protecting both road
and/or yard service:

1. Extra Engineers who meet the qualifications provided in paragraph B of this
Section shall receive one (1) basic day’s pay at the pro rata rate on each of the following
holidays:

New Year’s Eve Labor Day

New Year’s Day Thanksgiving Day
Washington’s Birthday Day After Thanksgiving
Decoration (Memorial) Day Christmas Eve

Fourth of July Christmas Day

Good Friday
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2. Only one (1) basic day’s pay shall be paid for the holiday irrespective of the
number of shifts worked. If more than one shift is worked on the holiday, the allowance of one
(1) basic day’s pay shall be at the rate of pay of the first tour of duty worked.

Note: When any of the above-listed holidays fall on Saturday or Sunday, the day
observed by the State or Nation shall be considered the holiday.

B. To qualify, an extra service Engineer must:

1. Perform yard service and/or road service described in Section 1,
paragraph A(1) on the calendar days immediately preceding and immediately following the
holiday, and be available for such service the full calendar day on the holiday; or,

2. Be available for such service on the full calendar days immediately
preceding and immediately following the holiday and perform such service on such holiday, or,

3. If such Engineer cannot qualify under 1. or 2. of this paragraph B, then in
order to qualify they must be available for such service on the full calendar days immediately
preceding and immediately following and the holiday, or perform such service on any one or
more of such days and be available on the other day or days.

Note 1: For the purpose of paragraph B 1., 2. and 3. of this Section 2, an extra
Engineer will be deemed to be available if they are ready for such service and do
not lay off of their own accord, or if they are required by CSXT to perform other
service in accordance with rules and practices on CSXT.

Note 2: To qualify, Engineers on a common extra board protecting both road and
yard service, must have compensation credited for such service on not less than
eleven (11) or more of the thirty (30) calendar days immediately preceding the
holiday.

4, An Engineer who meets all other qualifying requirements will qualify for
holiday pay for both Christmas Eve and Christmas Day if on the “calendar day” (for an extra or
unassigned Engineer) immediately preceding the Christmas Eve holiday they fulfill the
qualifying requirements applicable to the “calendar day” before the holiday and on the “calendar
day” immediately following the Christmas Day holiday they fulfill the qualifying requirements
applicable to the “calendar day” after the holiday.

5. An Engineer who does not qualify for holiday pay for both Christmas Eve
and Christmas day may qualify for holiday pay for either Christmas Eve or Christmas Day under
the provisions applicable to holidays generally.

C. Any of the extra service Engineers described in paragraph A of this Section 2 who

works on any of the holidays listed shall be paid at the rate of time and one-half for services
performed on the holiday with a minimum of one and one-half times the rate for the basic day.
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Note: Not more than one (1) time and one-half (*2) payment will be allowed in
addition to the “one basic day’s pay at the pro rata rate”, for service performed
during a single tour of duty on a holiday.

D. An Engineer subject to this Article whose service status changes from an extra
yard service Engineer to a regularly assigned yard service Engineer or a regularly assigned road
service Engineer on a run of 100 miles or less and who is paid on a daily basis without a mileage
component or vice versa on one of the qualifying days shall receive the basic day’s pay provided
in this Article provided they meet the qualifications set forth in paragraph B of this Section on
the day or days they are an extra service Engineer or a regularly assigned road Engineer as
described above and they meet the qualifications set forth in paragraph C of Section 1 on the day
or days they are a regularly assigned yard service Engineer or regularly assigned road service
Engineer as described above, provided further, that a regularly assigned yard service Engineer or
regularly assigned road service Engineer as described above, who voluntarily changes their
service status to an extra service Engineer on any of the three qualifying days shall not be
entitled to receive the basic day’s pay provided for in this Article.

E. When one or more designated holidays fall during the vacation period of the
Engineer, the qualifying days for holiday pay purposes shall be the workdays immediately
preceding and following the vacation period. In road service, lost days preceding and following
the vacation period due to the away-from-home operation of the individual’s run shall not be
considered to be workdays for qualifying purposes.

Questions and Answers

Q-1.  Will an Engineer who has had his assignment annulled or abolished on a weekday and is
being paid a basic day to remain off until the next working day in the case of annulment,
or the next JAD in the case of abolishment, be considered as protecting the holiday on all
protective days, including the Holiday, when under these circumstances?

A-1.  Yes, his Holiday pay will be considered as protected and he will be paid the Holiday
Gift. If worked on the holiday, he will be paid at the time and one-half rate for the
service performed.

Q-2 Do the provisions of Sections 1 and 2 of this Article concerning Christmas Eve and
Christmas Day Holidays also apply to Thanksgiving and New Year’s Holidays?

A-2  Yes.
ARTICLE 18 - SUMMARY OF THE VACATION AGREEMENT
See Appendix for Vacation Agreement complete language
The following represents a synopsis of the Operating Crafts Vacation Agreement dated

April 29, 1949, including the Award of Arbitration Board No. 458 dated May 19, 1986, the
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July 25, 1996 BLET/CSXT System Agreement and the 1996 BLET Core National Agreement.
This is intended as a guide and is not to be construed as constituting the entire agreement

between the parties.

Section 1.
A. 1. Qualifications/Vacation Entitlement:

Weeks Yrs. Service Yard Service Road Service Accum.
Days**

1 week 150 days x 1.6 = 240 days 180 days x 1.3 = 2 days 240

2 weeks 2+ years 150 days x 1.6 = 240 days 180 days x 1.3 = 234 days 480

3weeks 8+ years 150 days x 1.6 = 240 days 180 days x 1.3 = 234 days 1280

4 weeks 17+ years 150 days x 1.6 = 240 days 180 days x 1.3 = 234 days 2720

5weeks 25+ years 150 days x 1.6 = 240 days 180 days x 1.3 = 234 days 4000

6 weeks 30+ years 150 days x 1.6 = 240 days 180 days x 1.3 = 234 days 5000

* The number of days worked in the year preceding the year of vacation.
**The number of days of qualifying service days accumulated from date of hire.

2. a. Calendar days on which an Engineer assigned to an extra board
and/or an unassigned pool is available for service and on which days he performs no service, not
exceeding ninety (90) such days, will be included in the determination of qualification for
vacation; also, calendar days, not in excess of forty-five (45), on which an Engineer is absent
from and unable to perform service because of injury received on duty will be included.

b. The ninety (90) and forty-five (45) calendar days referred to in this
Section 1 shall not be subject to the 1.3 and 1.6 computations indicated above.

3. When an Engineer is discharged from service and thereafter restored to
service during the same calendar year with seniority unimpaired, service performed prior to
discharge and subsequent to reinstatement during that year shall be included in the determination
of qualification for vacation during the following year, including accumulation of days.

B. Only service performed on one railroad may be combined in determining the
qualifications provided for in this Section 1, except that service of an Engineer on his home road
may be combined with service performed on other roads when the latter service is performed at
the direction of the management of his home road or by virtue of the Engineer’s seniority on his
home road. Such service will not operate to relieve the home road of its responsibility under this
agreement.

C. In instances where Engineers who have become members of the Armed Forces of
the United States return to the service of the employing CSXT in accordance with the Military
Selective Service Act of 1967, as amended, the time spent by such Engineers in the Armed
Forces will be counted for vacation qualification purposes.
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Section 2. Pay/Compensation

A. Engineers qualified under Section 1 hereof shall be paid for their vacations as
follows:

An Engineer receiving a vacation, or pay in lieu thereof, under Section 1 shall be paid for
each week of such vacation 1/52 of the compensation earned to include the bonus payments in
Article 2 - Signing Bonus and Article 6 - Performance Bonus Program by such Engineer under
schedule agreements held by the organizations signatory to the April 29, 1949 Vacation
Agreement, on CSXT on which the Engineer qualified under Section 1 [or Carriers in case the
Engineer qualified on more than one CSXT under Section 1(C)] during the calendar year
preceding the year in which the vacation is taken, but in no event shall such pay for each week of
vacation be less than six minimum basic days’ pay at the rate of the last service rendered, except
as provided in paragraph B below.

B. The following shall apply insofar as yard and road are concerned:
Yard Service

1. An Engineer receiving a vacation, or pay in lieu thereof shall be paid for
each week of such vacation 1/52 of the compensation earned, including bonus payments as
provided in Article 2 - Signing Bonus and Article 6 - Performance Bonus Program, by such
Engineer during the calendar year preceding the year in which the vacation is taken, but in no
event shall such pay for each week of vacation be less than five minimum basic days’ pay at the
rate of the last service rendered.

Yard or Combination of Yard and Road Service

2. An Engineer having interchangeable yard and road rights receiving a
vacation, or pay in lieu thereof, under Section 1 shall be paid for each week of such vacation
1/52 of the compensation earned, including bonus payments as provided in Article 2 - Signing
Bonus and Article 6 - Performance Bonus Program, by such Engineer during the calendar year
preceding the year in which the vacation is taken; provided that, if the vacation is taken during
the time such Engineer is working in road service such pay for each week of vacation shall be
not less than six minimum basic days’ pay at the rate of the last road service rendered, and if the
vacation is taken during the time such Engineer is working in yard service such pay for each
week of vacation shall not be less than five minimum basic days’ pay at the rate of the last yard
service rendered.

Note: Section 2 shall apply to hostling service.
Section 3.
Vacations, or allowances therefore, under two or more schedules held by different

organizations on CSXT shall not be combined to create a vacation of more than the maximum
number of days provided for in any of such schedules.
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Section 4.

Time off on account of vacation will not be considered as time off account Engineer’s
own accord under any guarantee rules and will not be considered as breaking such guarantees or
for any other incentive or award programs made under this or any other Agreement.

Section 5.

A. Calendar days on which an Engineer is compensated while attending training and
rules classes or other business at the direction of CSXT such as rules/safety classes, SENSE or
other Safety work or meetings, IRC and Timeout Sessions, etc., will be included in the
determination of qualification for vacation. Such calendar days shall not be subject to the
multiplying factors. The multiplying factor will apply to full time (5 or more days/week)
assignments.

B. 1. In the granting of vacations to employees who have transferred (without a
break in employment relationship) to engine service from a class of service not covered by an
agreement held by an organization signatory to the 1949 OPS Vacation Agreement, all service
will be counted in establishing the qualifying requirements of such Agreement as to the years of
continuous service, the days service rendered in the calendar year preceding the year in which
the vacation is taken in the same manner as if the service not covered had been subject to the
provisions of the OPS Vacation Agreement.

2. Transferring employees will carry forward their vacation entitlement and
will be credited with the minimum number of basic days required to earn vacation under the
provisions of the 1949 OPS Vacation Agreement for each year in which the employee qualified
for vacation in years preceding the transfer.

3. The provisions of this Section 5 will apply to employees transferring from
non-operating crafts directly to engine service and those that transfer to train service prior to
entering engine service.

C. Engineers’ vacations will be scheduled throughout the calendar year beginning
with the first full week in January for the given year.

1. The appropriate Local Chairman will notify the designated CSXT Officer
by December 1% each year, the total number of Engineer vacation days to be scheduled (daily
entitlement) for the following year based upon the electronic bids submitted on each vacation
roster. This is accomplished by multiplying the total number of weeks of entitlement times
seven days per week to get the total days of entitlement for the roster.

2. The total annual Engineer daily vacation liability will be increased by 25%

and divided by the number of weeks in that particular calendar year. This number will represent
the total number of vacation days that may be scheduled during each week of the year. Any
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fraction of .50 or greater will be carried to the next higher number. Any fraction of less than .50
will be rounded to the next lower number.

3. Should the total number of vacation days to be scheduled on a particular
roster amount to less than seven (7) days for each week of the year, fourteen (14) days will
initially be made available in each week subject to the following: in those weeks where no
weekly vacation is scheduled (limited to one (1) per week on these rosters) these weeks will be
reduced to show that there are seven (7) daily vacations available.

4. After all requirements of paragraphs 1 through 3 of paragraph C are met
and the vacation rosters (MCVR screens) are complete (i.e., all Engineers eligible to receive
vacation have been entered on the vacation roster), the Local Chairman will schedule the
vacations via the appropriate computer screen by December 15" each year. To the extent the
Local Chairman requires CSXT’s assistance to accomplish this, such will be provided.

Note 1: The Local Chairman will decide how to split the weekly vacation
entitlements into weekly and daily caps in the computer except as provided in
paragraph 3 above.

Note 2: Unless otherwise agreed, daily vacation days caps placed into the
computer will be scheduled in the following manner:

Monday-Sunday-Tuesday-Saturday-Wednesday-Friday-Thursday

Note 3:  An Engineer will not be considered as unavailable for any purpose
when handled as described in this paragraph.

Note4: a. As stated above in Note 2, Local Management and the Local
Chairman and all parties signatory to this Agreement understand that “special
circumstances” may apply at certain locations on a specific day(s) of the week. The
parties will cooperate and make arrangements to handle the needs of service on
such day(s) of the week at supply points that, due to business fluctuations, have an
unmistakable variation from the norm on that day(s). The caps on that day(s) may
be reduced to a lower number than previously agreed to, and the amount of days
reduced added to other days of the week in accordance with the procedure shown in
Note 1.

b. It is understood that in no case will this understanding be used to
allow the caps to be reduced or eliminated so as not to allow any Engineers to be
off on this “unique” day(s) of the week unless the number of Engineer positions at
the terminal is less than seven (7). Likewise, the caps on the other days of the
week, including Friday, Saturday and Sunday will be handled in accordance with
Note 1 unless otherwise agreed by the General Chairman and Highest Designated
Officer.
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D. 1. Vacations scheduled while working as an Engineer will be taken as
scheduled even if demoted, unless cancelled or changed by CSXT, with the consent of the
appropriate Local or General Chairman and/or by CSXT at the request of the Engineer or the
appropriate Local or General Chairman.

2. Vacation designated and scheduled to be taken in single days (1 or 2
weeks) will be taken in single days even if demoted, unless cancelled or changed by CSXT, with
the consent of the appropriate Local or General Chairman and/or by CSXT at the request of the
Engineer or the appropriate Local or General Chairman.

Note 1:  Vacations, whether weekly or daily, may be changed by the
appropriate BLET Local or General Chairman at the request of an Engineer. If
the change requires the increase of the caps for the specified week or day, the
Local Chairman will discuss the change with the designated Supervisor at CMC
to determine the needs of service for the week or day. If unable to agree to the
scheduling of the vacation, the matter will be referred to the General Chairman for
further handling with the designated CSXT HDO.

Note 2:  When requested by the Local and or General Chairman, CSXT will
change weekly vacations into seven (7) daily vacation days and vice versa
throughout the year when requested, within the allowable limits pertaining to the
Engineer’s weekly or daily entitlement and in accordance with all other sections
of this Article.

E. 1. When an Engineer has sufficient qualifying days to acquire an additional
week of vacation prior to beginning the anniversary year in which he will be entitled to an
additional week, the employee may schedule and take the additional week regardless of the
anniversary date used to calculate years of service under the OPS Vacation Agreement.

2. It is understood that CSXT will not assume any additional expense in
granting permission to Engineers to split vacations.

F. Engineers may convert up to two (2) weeks of earned vacation to “daily vacation”
to be taken one day at a time. It is understood that the number of Engineers on weekly vacation
and daily vacation cannot exceed the scheduling limits established under paragraph C of this
Section 5.

1. Between September 1% and November 30" of each year an Engineer must
schedule his vacation in the designated computer screen provided for this purpose. He will
declare on this screen at that time his intent to convert one or two weeks of earned vacation to
daily vacation. This information will be taken into account for scheduling and planning
purposes.
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2. For each week converted to “daily vacation,” the Engineer will be
permitted to take seven days of vacation one day at a time and paid for each day on the basis of
1/7th of his weekly vacation pay. For purposes of this rule, the term “weekly vacation pay” will
be on the basis of 1/52nd of the previous year’s earnings, in accordance with this Article.

3. Daily Vacation Days may be scheduled no later than twenty-four (24)
hours but no earlier than twenty-one (21) days in advance by contacting the appropriate CSXT
officer at CMC, or by using the appropriate screen in the computer or through the IVR and shall
be granted consistent with the daily caps which have been evenly distributed for each day of the
week and were agreed to in accordance with the requirements of service. CSXT has the option
of granting Daily Vacation days with less than twenty-four (24) hours’ notice.

Note: As with Personal Leave Days, once a Daily Vacation Day is entered into
the system, CSXT will not cancel the Daily Vacation Day or reduce the agreed
upon caps on any day except in accordance with Section 5, Paragraph D of this
Article. An Engineer can only cancel a scheduled Daily Vacation Day if he is out
of the terminal when it is scheduled to begin and/or when circumstances
surrounding the scheduled day have changed, then it will be cancelled by CMC
when approved to be removed by the appropriate Local or General Chairman.

4, An Engineer may take a daily vacation day on a rest day or layover day.
Daily vacation taken in this manner will not count against the daily limits established under the
vacation schedule. Such day may be scheduled through CMC by the appropriate CSXT officer
or by use of the appropriate screen in the computer or through the VR and will not be refused by
CMC.

5. Single day vacations will commence at 0001. Weekly vacations will
commence at 0001 Monday and will end at 2359 on Sunday. Engineers scheduled to start
vacation, daily or weekly, will not be required to accept an assignment on the day preceding the
vacation as covered in Article 40 Marking Off of this Agreement.

6. Vacation days that are not taken in a calendar year for any reason will not
be carried over, but will be paid for in lieu thereof on or before the first pay period of February
of the following year, and when so paid will not be used as an offset to any guarantees other than
those provided by Government Regulation conditions or National Agreements.

G. Engineers on Official Leave of Absence for Organization, CSXT, or
Governmental Service upon return to active service from such leave will be given sufficient days
of qualifying service for such time out of service toward qualifying for the number of weeks
vacation that they would have been entitled to had they stayed in active service. For example, if
an Engineer is on Leave of Absence for two (2) years as an Organization Officer, he will be
credited with three hundred eighty (380) days (subject to the 1.3 and 1.6 computations) of
service toward vacation qualification for those two years out of compensated service.
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Questions and Answers

Q-1: In situations where Engineers are assigned to Reserve Boards, observing Personal Leave
Days, SENSE days, attending IRC’s or Time Outs, Rule or Physical Exams, Safety
Classes or any other compensated days, will such time be counted toward fulfilling the
qualifying requirements for vacation to be taken in the succeeding year?

A-1: Yes.

Q-2: Is it correct that an Engineer who works six months in yard service and six (6) months in
road service will qualify for a vacation after rendering service amounting to the
equivalent of 150 qualifying days?

A-2:  Yes.

Q-3 Will Engineers working in a capacity other than that of an active Engineer (e.g., EQ, ET,
ETI, Sense/Safety coordinators, Operation Redblock), taking vacation (daily or weekly)
or personal leave day(s) have their time off counted against the Engineer caps if it is
known when vacations are scheduled?

A-3  No, when working in any capacity other than that of an active locomotive Engineers.

NOTE: All Q & A’s (Nos. 1 through 8) pertaining to Personal Leave, will also be
applicable to this Article.

Section 6.

The vacation provided for in this Agreement shall be considered to have been earned
when the Engineer has qualified under Section 1 (A) hereof. If an Engineer’s employment status
is terminated for any reason whatsoever, including but not limited to retirement, resignation,
discharge, noncompliance with a union shop agreement, or failure to return after furlough, he
shall, at the time of such termination, be granted full vacation pay earned up to the time he leaves
the service, including pay for vacation earned in the preceding year or years and not yet granted,
and the vacation for the succeeding year if the Engineer has qualified therefore under
Section 1 A. If an Engineer thus entitled to vacation or vacation pay dies, the vacation pay
earned and not received shall be paid to such beneficiary as may have been designated, or, in the
absence of such designation, the surviving spouse or children or the Engineer’s estate, in that
order of preference.

Section 7.

In computing basic days in miles or hours paid for, as provided in Section 1 A. of this
Acrticle, the parties agree that the following interpretations shall apply:

1. An Engineer in freight service, not through freight or trip rated, on a run of 125
miles, upon which no overtime or other allowances accrue, will be credited with 1% basic days.
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2. An employee in freight service, not through freight or trip rated, on a run of 125
miles, with a total time on duty of 14 hours on the trip, will be credited with 2.2 basic day.

3. An Engineer in yard service working 12 hours will be credited with 1% basic
days.

4. An Engineer in freight service, not through freight or trip rated, run-around and
paid %2 day (4 hours) for same, will be credited with Y2 basic day.

5. An Engineer in freight service, called and released and paid 50 miles (4 hours) for
same, will be credited with % basic day.

6. An Engineer in freight service, not through freight or trip rated, paid no overtime
or other allowances, working as follows:

1st trip 150 miles
2nd trip 140 miles
3rd trip 120 miles
4th trip 150 miles
5th trip 140 miles

TOTAL 700 miles
will be credited with seven (7) basic days.

8. An Engineer in freight service, not through freight or trip rated, makes trip of 80
miles in eight (8) hours or less, for which he is paid 100 miles, will be credited with one (1) basic
day.

9. An Engineer (seniority date subsequent to 5-19-86) in freight service,
deadheading 170 miles in 4 hours will be credited with % basic day, except as provided by trip
rates.

10.  An Engineer is paid eight (8) hours under the held-away-from-home terminal rule
will be credited with a basic day.

11. An Engineer allowed one hour as arbitrary allowance, will be credited with 1/8
basic day. An Engineer allowed an eight (8) hour arbitrary allowance will be credited with a
basic day.

12.  An Engineer in Trip Rated service will be paid as provided in the trip rate of the
assignment.

13.  Through freight service basic day is a minimum of 130 miles; an Engineer on a
run of 195 miles, not Trip Rated, will be credited with 1.61 basic days.
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Section 8.

This will confirm our understanding that vacation qualification criteria in effect on the
date of this Agreement shall continue to apply to employees represented by the organization
which hold positions as working General Chairmen, Local Chairmen, and State Legislative
Board Chairmen (“local officials”). In other words, the changes in qualification as set forth in
Section 1 (A) are not intended to revise vacation qualification conditions for such local officials.
It is further understood that by providing this exclusion it is not intended that the total number of
such officials covered be expanded.

Section 9.

This Agreement is not intended to replace the nationally recognized “Synthesis of
Operating Vacation Agreements” (the National Vacation Agreement of April 29, 1949, and the
several amendments made thereto in various national agreements up to September 28, 1982)
which is published from time to time by the National Carrier’s Conference Committee, various
labor organizations, including the Brotherhood of Locomotive Engineers and Trainmen. Any
amendments made to the April 29, 1949 National Vacation Agreement made through National
negotiations to which CSXT is a participating member will apply to this Agreement.

Section 10.

The parties hereto having in mind conditions which exist or may arise on individual
Carriers in making provisions for vacations with pay, agree that the duly authorized
representatives (BLET General Chairmen) of the employees, party to this Agreement, and the
officer designated by CSXT, may enter into additional written understandings to implement the
purposes of this Agreement, provided that that such understandings shall not be inconsistent with
this Agreement.

Section 11.

Any dispute or controversy arising out of the interpretation or application of any of the
provisions of this Agreement will be handled on the property in accordance with Article 32
Disputes Resolution Committee. In event of failure to resolve the dispute or controversy it shall
be arbitrated in accordance with the Railway Labor Act, as amended.

ARTICLE 19 - MEAL PERIOD - YARD

A. Yard Engineers will be allowed twenty (20) minutes for lunch between four and
one-half (4%2) and six (6) hours after starting work without deduction in pay. Where practicable,
an Engineer will be allowed to eat at the on/off duty point or other nearby acceptable facility
with sanitary conditions and utilities within the proximity of their location when due or
instructed to take their lunch. The twenty (20) minutes should be reasonably applied to allow
time to secure their locomotive and prepare to eat.
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B. Yard Engineers will be allowed a reasonable period of time and in no event less
than twenty (20) minutes for a second lunch period when they are required to work in excess of
five hours and forty minutes after the expiration of the first lunch period, without deduction in

pay.

C. An Engineer required to double from one shift to another will be given a
reasonable period of time between shifts in which to eat, with no deduction in pay.

D. Yard Engineers not granted a lunch period in accordance with Paragraph A will
be allowed twenty (20) minutes at pro rata rate in addition to their other earnings, and if not
granted, their second lunch period in accordance with Paragraph B above will be allowed twenty
(20) minutes at the overtime rate in addition to their other earnings. Such allowances to be based
on an hourly rate of one-eighth of the basic daily rate; but will be allowed not less than twenty
(20) minutes in which to eat without deduction in pay before being relieved.

Questions and Answers

Q-1: If the Engineer is not tied up for lunch at a location within reasonable walking distance to
an on/off duty location or at another location where sanitary facilities and utilities are
available, will he will be provided “suitable transportation” to such location?

A-1:  Yes, where circumstances permit.

Q-2: If an Engineer is not provided an opportunity to take lunch where sanitary facilities and
utilities are available, but is instead told to remain on the locomotive for lunch, will he be
considered to have properly been tied up for lunch under this rule?

A-2:  No. An Engineer who is required to remain on the locomotive for lunch is not
considered as having properly taken lunch under this rule, and payments described in this
Article will be paid.

Q-3:  When as described in paragraph C, an Engineer is not granted time to eat when doubled
from one shift to another, will he be entitled to the payment of twenty (20) minutes at the
overtime rate as described in paragraph D?

A-3:  Yes.

Q-4: Is the time for beginning the meal period calculated from the time the Engineer begins
work with the crew as a unit, without regard for preparatory or individual duties?

A-4:  Yes.
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ARTICLE 20 - ROAD LUNCH

When requested in advance and it is apparent that Engineers will be held on duty
excessive periods of time and when operations permit, the train dispatcher will arrange for
Engineers in through freight service a stop of reasonable length for lunch. In the application to
this rule, it is understood that:

1. The train being handled can be put clear of main tracks, if necessary, to
avoid delay to other trains.

2. Engineers will use good judgment when requesting permission to stop for
lunch.

3. Continuing complaints are referable to the Disputes Resolution
Committee.

Questions and Answers

Q-1. What is meant by "excessive periods of time"?

A-1. Engineers may request permission to eat when it is apparent they will not reach their
destination terminal within six (6) hours of the time they went on duty.

Q-2. Does this permit Engineers to leave the property to go to a restaurant or does it
contemplate their being permitted time to eat their lunch on the property?

A-2. This Article permits Engineers to leave the property provided they have permission.
Q-3.  What is meant by the term "reasonable time to eat"?
A-3. This will depend upon individual circumstances such as the availability of food.
ARTICLE 21- LODGING

A. 1. When CSXT ties up a road service Engineer (except short turn-around
passenger service), at a terminal other than the designated home terminal of the assignment, for
four (4) hours or more, the Engineer shall be provided suitable lodging at CSXT’s expense.

2. This Article covers Engineers called from the extra board or pools or used

in the capacity of an extra Engineer to fill vacancies at outlying points subject to the following

additional conditions:

a. The outlying point must be 30 miles or more from the terminal
limits of the location where the extra board from which called is maintained.
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b. Lodging or allowances in lieu thereof, where no lodging is
available, will be provided only when extra Engineers are held at the outlying point for more
than one tour of duty and will continue to be provided for the periods held for each subsequent
tour of duty.

Note: Allowances in lieu thereof will be the applicable rate under the IRS Per
Diem allowed.

B. Suitable lodging is defined as housing in a decent and reputable establishment,
which is mutually satisfactory to the General Chairman and the designated CSXT officer. If not
within a reasonable walking distance from a licensed suitable eating facility, suitable
transportation will be furnished to an eating facility. The facilities to be furnished as follows:

1. Single occupancy rooms equivalent to that found in a modern commercial
hotel being, well ventilated, lighted, heated and air-conditioned, with appropriate equipped
private toilet and bath facilities. Floors will be finished or carpeted.

2. Rooms will be equipped as generally found in commercial motel/hotels,
including color TV (19” or greater with remote control).

3. Linens will be changed, and room put in order after each occupancy and
cleaned at least once each twenty-four (24) hours.

C. Suitable transportation will be furnished from the off-duty point to the lodging
facilities within thirty (30) minutes after the crew goes off duty or the Engineer will be paid
continuous time separate and apart from the Engineer’s earnings for the trip. Crew members will
be required to travel as a unit. A room will be provided at the lodging facility within thirty (30)
minutes of arrival or continuous time will continue to be paid as if not relieved until a room is
provided or until alternate arrangements are promptly made and a room is provided at another
suitable facility. These payments for late transportation and/or late room availability will be paid
separate and apart from the Engineer’s earnings for the trip.

D. Engineers, assigned or extra, who properly request reverse lodging and who use
their legal residence at the away-from-home terminal of their assignment in lieu of
accommodations provided by CSXT may utilize the designated facility at the home terminal of
the assignment.

E. Work train Engineers will be entitled to lodging and suitable transportation when
tied up at outlying points, unless CSXT elects to transport the crew back to the initial terminal or
supply point that day.

F. Meal allowances will also be granted where lodging is utilized as provided in this
agreement.
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G. 1. CSXT shall also have the right to construct and operate or arrange for the
construction and operation of lodging facilities at any location where lodging is required. Such
facilities will comply with conditions as found at licensed public facilities as referenced in
paragraph B above.

2. Within thirty (30) days from date of CSXT’s notice of intent to construct
such facility, the Organization may request conference to discuss the matter. If no request for
conference is received within thirty (30) days of receipt of notice, the matter will be considered
closed and CSXT may proceed.

3. If the Organization objects to the facility, such objections shall be
confined to whether or not the proposed facility meets the conditions for CSXT constructed
lodging facilities.

4, If the parties are unable to resolve the matter within thirty (30) days from
date of last conference and after submission to the Disputes Resolution Committee, it may be
submitted to arbitration in the usual manner. If any party fails to select its member of the
arbitration committee within a reasonable time, CSXT’s Highest Designated Officer and/or the
General Chairman shall be deemed to be the member and the committee shall then function. The
decision of the majority of the arbitration committee shall be rendered within the thirty (30) days,
and shall be final and binding after selection of the neutral member, unless the parties mutually
agree to a further extension.

H. In the event protest is made concerning any lodging issue, the matter will first be
referred to local management. If unresolved, the matter will be referred to the General Chairman
and Highest Designated Officer for resolution, including the Disputes Resolution Committee and
process of arbitration.

l. Engineers forced to any regular assignment more than thirty (30) miles from their
designated home terminal will be allowed to use CSXT provided or CSXT designated lodging
facilities for up to thirty (30) days, unless a driving allowance is agreed to.

ARTICLE 22 - WEIGHT ON DRIVERS
A weight of 67,000 pounds for each axle will be used to compute Engineers’ pay.
ARTICLE 23 - ENGINEER INSTRUCTOR ALLOWANCE

When apprentice Engineers (trainees) require on-the-job training, the Engineer instructor

on the job selected will instruct such employees regarding the responsibilities and functions of

locomotive Engineers under actual working conditions, subject to the following:

A. The Engineer-instructor will at his discretion permit the apprentice Engineer
(trainee) to operate the engine and perform other functions under his direction.
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B. While the Engineer-instructor cannot be relieved of his responsibility for the safe
operation of his train or engine, he will not be held responsible for broken knuckles, damaged
drawbars or rough handling when the engine is operated by the trainee or when the apprentice
Engineer (trainee) is operating under direct instructions of the Road Foreman of Engines, his
designee or other CSXT operating officer having jurisdiction.

C. 1. The Engineer-instructor will be paid an allowance of $26.00 in Road
Service and $15.00 in Yard Service (not subject to future GWI or COLA wage increases) in
addition to all other earnings, for each tour of duty that an apprentice Engineer (trainee) is
assigned to him provided all appropriate evaluation forms under Paragraph D below are
completed. It is understood that the assignment of an apprentice Engineer (trainee) to a particular
job for training is on a day-to-day basis.

2. Engineers will be allowed the pay as described in paragraph C (1) above
when required to train or pilot Engineers who are being qualified on territory within their home
zone/subzone where they have never been previously qualified. Engineers qualifying under this
paragraph will be paid the Engineer’s rate of pay on all assignments worked.

Note 1: The instructor allowance will not be considered a duplicate time payment
as that term is defined in the Award of Arbitration Board No. 458 dated May 19,
1986.

Note 2: Paragraph C (2) applies in situations where CSXT has had Engineer
shortages and was unable to qualify an Engineer on all of the home zone/subzone
territory on which he would have normally qualified to protect before being
allowed to mark up and work.

D. The Engineer-instructor will be required to complete evaluation reports on each
apprentice Engineer (trainee) assigned to him as may be directed. Incompetence, lack of
judgment or other detrimental traits or attitudes will be reported. Engineer instructors will not be
required to instruct or file reports for more than one (1) apprentice Engineer (trainee) during any
one (1) tour of duty.

E. The Road Foreman of Engines and the BLET Local Chairman having jurisdiction,
will meet and mutually agree in the selection of the locomotive Engineers to act as Engineer-
instructors. In the event that mutual agreement is not reached, the decision of the Road Foreman
of Engines will be referred to the appropriate BLET General Chairman for his handling with the
Highest Designated Officer.

F. It is further understood that a list of employees undergoing scheduled training to
become locomotive Engineers will be made available electronically.

G. In the application of this rule, the terms “apprentice Engineer” or “Engineer-

instructor” will not be considered as creating any new craft or class of employees which did not
exist prior to this agreement.
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H. Evaluation report forms will be periodically reviewed with the Local and General
Chairmen of the BLET and any changes which would result in improvement of these forms will
be given consideration by CSXT.

l. Engineers will not be required to act as Engineer-instructors unless they agree to
do so provided that other qualified Engineer-instructors are available on the type or kind of
assignment on which training is required.

J. Only qualified FRA certified Engineers preferably with at least five (5) years
active service will be used as Engineer-instructors, unless otherwise agreed by the appropriate
BLET Local Chairman and Road Foreman of Engines.

ARTICLE 24 - ENGINEER TRAINEE INSTRUCTOR (ETI)

A. Engineer Trainee Instructor (hereinafter, “ETI”’) may be used to assist the Road
Foreman of Engines with trainees/apprentices. The use of an ETI will be authorized through the
appropriate supervisor. The function of the ETI will be to evaluate the progress of Engineer
trainees/apprentices as directed by the appropriate supervisor.

B. The selection of the ETI will be a joint decision between the BLET General
Chairman of jurisdiction, unless otherwise designated, and the appropriate supervisor based on
the following criteria:

1. An ETI candidate should have at least five years experience as an FRA
certified locomotive Engineer with one year in service on the territory which they will act as
ETI.

2. An ETI candidate should not have any formal discipline on record for the
previous five years for Operating Rules violations.

3. If it has been determined that qualifications and experience of the
candidates are equal, seniority will govern in the selection of the positions.

C. Union officers cannot hold ETI positions without the approval or concurrence of
the General Chairman of jurisdiction.

D. Once designated, each ETI will receive training at the appropriate training
facility. The appropriate supervisor will determine if review or refresher training is necessary
before the ETI begins supervising the Engineer trainees/apprentices.

E. ETI(s) will have a 5, 6, or 7 day work week and will remain on the assignment
until released. ETI(s) will be compensated $280.69 (as of 12/31/06) per day for each day worked
which will be subject to any general wage increases or COLA under the provisions of this
agreement. This amount will be applied against any guarantee.
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F. ETI(s) will not be allowed to mark up for service, while subject to this agreement,
nor will they be used to perform service to which Engineers are entitled unless approved by the
appropriate BLET General Chairman.

G. Any work performed by an ETI will not in any way be considered as establishing
or conveying exclusivity to such work in the future.

H. ETI(s) will be entitled to reasonable travel expenses (meals/lodging) when
required to be away from home and reimbursed the appropriate automobile mileage at the IRS
rate for the use of their personal vehicle.

ARTICLE 25 - BEREAVEMENT

Bereavement leave, not in excess of three calendar days, taken within ten (10) days
following the date of death will be allowed in case of death of an Engineer’s spouse, brother,
sister, parent, child, step child, or spouse’s parent. In such cases, a minimum basic day’s pay at
the rate of the last service rendered will be allowed for each day (maximum three (3) days) that
the Engineer lost work as a result of the bereavement day taken. A Bereavement Day will not be
paid on the Engineers rest days or if the Engineer had previously marked off his assignment for
some other reason with CMC before calling in and marking off on Bereavement. Engineers
involved will make provisions for taking leave with their supervising officials in the usual
manner.

Questions and Answers

Q-1: Does the three calendar days allowance pertain to each separate instance, or do the three
(3) calendar days refer to a total of all instances?

A-1: Three (3) days for each separate instance.

Q-2: An Engineer working from an extra board is granted bereavement leave on Wednesday,
Thursday and Friday. Had the Engineer not taken bereavement leave the Engineer would
have been available on the extra board, but would not have performed service on one of
the days on which leave was taken. Is the Engineer eligible for two (2) days or three (3)
days of bereavement pay?

A-2: The Engineer is entitled to three days of paid bereavement leave.

Q-3:  Will a day on which a basic day’s pay is allowed account bereavement leave serve as a
qualifying day for holiday pay purposes?

A-3:  No; however, the parties are in accord that bereavement leave non-availability should be
considered the same as vacation non-availability and that the first work day preceding or
following the Engineer’s bereavement leave, as the case may be, should be considered as
the qualifying day for holiday purposes.
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Q-4: Would an Engineer be entitled to bereavement leave in connection with the death of a
half-brother or half-sister, stepbrother or stepsister, stepparents, or stepchildren?

A-4: Yes as to half-brother, half-sister, or stepchildren no as to stepbrother or stepsister,
stepparents, the rule is applicable to a family relationship covered by the rule through the
legal adoption process.

Q-5:  Would bereavement leave be applicable during an Engineer’s vacation period?
A-5:  No, but it may be taken immediately following vacation.

Q-6: An Engineer qualifies for holiday pay on a holiday which occurs on a day the Engineer
also qualifies for bereavement leave pay. Under these circumstances, is the Engineer
entitled to be paid both the holiday and bereavement leave allowance?

A-6: No. The Engineer would be entitled to only one basic day’s pay.

Q-7:  Will Engineers on paid Bereavement Days be considered as unavailable for any purposes
under this Agreement or CSXT Policies?

A-7:  No.
ARTICLE 26 - JURY DUTY/ATTENDING COURT/GIVING STATEMENTS

A When Engineer(s) are summoned for jury duty and required to lose time from
their assignment as a result thereof, they shall be paid a basic day’s pay at the straight time rate
of their position for each calendar day lost less the amount allowed him for jury service for each
such day, excepting allowances paid by the court for meals, lodging or transportation, subject to
the following qualification requirements and limitations, except as otherwise provided by Federal
or State law:

1. An employee must furnish CSXT with a statement from the court of jury
allowances paid and the days on which jury duty was performed.

2. The number of days for which jury duty pay shall be paid is limited to a
maximum of 60 days in any calendar year.

3. No jury duty pay will be allowed for any day as to which the employee is
entitled to vacation or qualifies for holiday pay.

B. 1. Engineers attending court in the interest of CSXT or required to report to
CSXT’s Attorneys or representatives of the Claims Department will be paid actual time lost and
reasonable expenses. When no time is lost, Engineers will be paid a minimum day and
reasonable expenses incurred.
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2. When statements are taken from Engineers by CSXT attorneys or
representatives of the Claims Department, when Engineers are at work and not on duty, they will
be allowed actual time for the time so consumed at pro rata rates, with a minimum of one (1)
hour, and in addition to all earnings of their assignment, if the meeting is held either immediately
before or after their tour of duty.

3. If CSXT attorneys or representatives of the Claims Department come to
the Engineer’s home, the Engineer will be allowed a minimum of a basic day for the taking of
statements or answering any questions or filling out forms required while off duty or on rest
days.

ARTICLE 27 - REPRESENTATION

A. The BLET General Committees of Adjustment, will represent all locomotive
Engineers in the making of contracts, rates, rules, working agreements, and interpretation
thereof.

B. Local agreements are not permitted without approval of the General Chairman of
jurisdiction and CSXT Highest Designated Officer. Any understandings necessary to implement
the provisions of this single collectively bargained agreement must be approved by the General
Chairmen and CSXT Highest Designated Officer.

C. After the implementation of this Single System Agreement, or if common work
rules that the parties have agreed to are placed in effect following completion of the Single
Agreement, any questions or issues not resolved between the HDO and the BLET General
Chairman will be handled by the Disputes Resolution Committee established under this Single
System Agreement.

D. Future agreements or interpretations of existing Articles in this agreement
affecting more than one BLET General Committee of Adjustment, must be approved by all
affected General Chairmen. Any agreements or interpretations in dispute, in this regard, must be
reviewed by the Disputes Resolution Committee and if determined to be in violation of this
Acrticle will be considered void until approved by the affected General Chairmen.

E. Notwithstanding the fact that a Single System Agreement will apply to all
Engineers on CSXT, CSXT recognizes the autonomy of each of the BLET General Committees,
and their rights and privileges to handle matters specific to their respective properties pursuant to
the terms and conditions of the Railway Labor Act, as amended remain intact.

ARTICLE 28 - UNION DUES DEDUCTION
A. Subject to the conditions herein set forth, CSXT shall withhold and deduct from
wages due Engineers represented by the BLET amounts equal to periodic dues, assessments and

insurance premiums (not including fines, and penalties) uniformly required as a condition of
acquiring or retaining membership in the BLET.
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B. Engineers wanting to become a member of the BLET must contact the
Secretary/Treasurer of jurisdiction for BLET membership enrollment. The Secretary/Treasurer
will provide the Engineer with a BLET Union Dues Deduction Form. The Engineer is
responsible for completing and returning the executed deduction form to the BLET. BLET must
maintain the deduction form as employee’s authorization and does not need to send a copy to
CSXT Payroll department unless specifically requested.

C. CSXT will make dues deductions as provided in accordance with deductions
entered into ShipCSX by Secretary/Treasurer of jurisdiction. Such deductions are furnished to
CSXT Payroll via electronic feed. Each Local Division shall furnish such feeds electronically to
Payroll. Electronic ShipCSX feeds containing any additions or deletions of names, or changes in
amount, shall be furnished to CSXT no later than the last day of the pay period preceding the
month in which the deduction shall be made. Any Secretary/Treasurer of jurisdiction not having
computer Internet access may manually send the deduction list containing any additions or
deletions of names, or changes in amount. These lists must be received by CSXT Payroll three
(3) business days before second pay period end date preceding the month in which the deduction
shall be made.

D. Deductions as provided for herein shall be made monthly by CSXT from wages
due Engineers for the first biweekly pay period (or corresponding period for those paid on a
weekly basis) which ends in each calendar month and CSXT shall pay, electronically to bank
account supplied by the General Committee Secretary/Treasurer, the total amount of such
deductions, on or before the 10th day of the month following the month in which such
deductions are made. Deduction registers are available to the BLET Division Secretary/
Treasurer via ShipCSX or will be mailed if BLET Division Secretary/Treasurer does not have
Internet access. These registers will include any scheduled deductions made as well as
deductions not made.

E. No deduction shall be made from the wages of any Engineer who does not have
due to him for the pay period specified an amount equal to the sum to be deducted in accordance
herewith, after all deductions for the following purposes have been made:

1) Federal, state, and municipal taxes.

2 Other deductions required by law, such as garnishments and attachments.

3) Health and Welfare Employee Cost Share.

4) Amounts due CSXT. (up to a maximum of $250.00 per bi-weekly pay or
unless superceded by state law)

(5) Supplemental Pension, including 401(K) contributions.

(6) Contributions to Voluntary Relief Department.

F. Responsibility of CSXT shall be limited to remitting to the BLET amounts
actually deducted from the wages of Engineers as outlined herein and CSXT shall not be
responsible financially or otherwise for failure to make proper deductions. Any question arising
as to the correctness of the amount deducted shall be handled between the Engineer involved and
the BLET, and any complaints against CSXT in connection therewith shall be handled by the
BLET on behalf of the Engineer concerned.
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G. An Engineer who has executed an assignment may revoke said assignment by
executing the revocation form specified herein within fifteen (15) days after the end of the year,
but if the Engineer does not so revoke the assignment it shall be considered as re-executed and
may not be revoked for an additional period of one (1) year, and the re-executed assignment shall
similarly continue in full force and effect and be considered as re-executed from year to year
unless and until the Engineer executes a revocation form within fifteen (15) days after the end of
any such year. Revocation of assignment shall be in writing and on the form specified in the
appendix, and both the assignment and revocation of assignment forms shall be reproduced and
furnished as necessary by the BLET without cost to CSXT. The BLET shall assume the full
responsibility for the procurement and the execution of said forms by Engineers, and for the
delivery of said forms to CSXT. Assignment and revocation of assignment forms shall be
delivered with the deduction list herein provided for, to CSXT not later than the 20th of the
month preceding the month in which the deduction or the termination of the deduction is to
become effective.

NOTE: The one year prohibition against revocation of the Wage Assignment
Authorization referred to in this paragraph (G) has no application to an Engineer
who is changing union membership under the applicable Union Shop Agreement.

H. No provision of this Article shall be used in any manner whatsoever, either
direc