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. CSXT Labor Agreement 1-73-91

MEMORANDUM AGREEMENT
Between
CSX TRANSPORTATION, INC.
And Its Employees Represented By
BROTHERHOOD OF LOCOMOTIVE ENGINEERS
Former L&N and Clinchfield Railroad Company

The purpose of this agreement is to provide for the inclusion
of engine service employees of the former Clinchfield Railrocad
Company, represented by the Brotherhood of Locomotive Engineers,
within the scope of agreements between CSX Transportation (Former
L&N) and its locomotive engineers, represented by the Brotherhood
of Locomotive Engineers.

IT IS THEREFORE AGREED:

Except as hereinafter provided, the agreements between the
former Clinchfield Railroad Company and its engine service
employees, and all related rules, agreements, interpretations and
practices established thereunder, are terminated as of 12:01 a.m.,
- August 1, 1991. Such employees will thereafter be included within
the scope of agreement between L&N and BLE, together with
applicable related rules, agreements and interpretations.

1. Those Articles of the former Clinchfield Engineers’
Agreement and Local Agreements, together with agréed-to
interpretations thereof, copies of which are attached to: this
agreement, shall continue to be applicable subject to the
conditions contained therein to Clinchfield Seniority District
engineers. '

CRR DESCRIPTION
1 Switching
2 Marking out of town
3 Mileage regulation
4 Home rule or Zone rule
5 Road and yard vacation
6 Car allowance
7 Vacation agreement
8 Road & yard seniority combination
9 Guaranteed road board - Erwin, TN
10 Waiting time
11 Yard Guarantee
12 Mine run assignments
13 Road switcher agreement -
14 Guaranteed extra board - Dante, VA
15 Shelby/Erwin and Shelby/Dante - Coordination

Agreement



CRR DESCRIPTION

16 Coordination Agreement - Loyall/Erwin
17 Spartanburg Coordination Agreement

18 Hours of Service relief

19 Loading and Unloading Coal Trains

20 Kingsport switching limits

21 Vacancies at Spruce Pine

22 Dante Pusher and Pool assignments

23 - Shop Engineers/Reserve Engineers

24 Roll Agreement

2. In completing agreements, rules and understandings for
inclusion in this agreement, the parties hereto exercised due care:;
however, the possibility of omission or error may exist. If an
omission or error is discovered, the parties will promptly correct
the problem.

3. It is recognized that during the transition period from
operation under the former BLE CRR Schedule Agreement to the former
L&N Schedule Agreement that questions regarding application and
interpretation of the L&N Agreement will arise. In such cases the
parties will work together to resolve any disputes that arise. Any
dispute which cannot be resolved locally will be promptly referred
to the BLE General Chairman and Labor Relations.

4. For convenience, references to gender, if any, in this
agreement are made in the masculine gender. It is understood and
agreed by the parties to this agreement that references to the
masculine gender include both the masculine gender and feminine
gender.

This agreement shall become effective at 12:01 a.m., August 2,
1991 and shall continue in effect unless changed or canceled in
accordance with provisions of the Railway Labor Act, as amended.

Signed at Jacksonville, Florida, this 10th day of July, 1991.

FOR THE EMPLOYEES FOR CSX TRANSPORTATION, INC.
¢54Zn Hoilew 67{ 7). Cﬁb&n45‘
Don Moates, General Chairman L.W. Evans

Senior Director-Employee Relations

APPROVED:

OV o

C. V. Monin, Vice President

AMR0111C.jo
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CRR Labor Agreement No. 1

LOCAL AGREEMENT
Between
CSX TRANSPORTATION, INC.
And Its Employees Represented By
BROTHERHOOD OF LOCOMOTIVE ENGINEERS

IT IS AGREED:

On the date the former L&N BLE Schedule Agreement becones
effective on a permanent basis on the Cllnchfleld Seniority
District, the following will apply.

Employees in through freight service required to perform
switching at Miller Yard, Boody or Castle will be paid
therefor at the pro rata rate for all time so engaged.
Picking up and setting off or doubling train over or
setting cars out in emergency will not be considered
switching. This payment will be made for actual
switching performed from the beginning of work until
switching work is completed, but not including time
meeting trains after switching has been completed or
interrupted, and does not include doubling trains
together from two or more tracks after the meeting or
waiting period is ended. This pro rata switching time
will be paid in addition to overtime that may be made on
the road trip.

This provision will apply for a period of five years from the
date the former L&N BLE Schedule Agreement is effective on the
Clinchfield Seniority District. After the five year period herein
referred to has lapsed, this Local Agreement will be canceled.

Signed at Jacksonville, Florida, this 10th day of July,
1991.

FOR THE EMPLOYEES FOR CSX TRANSPORTATION, INC.
Lo Weates 7. 2). fnma:
Don Moates, General Chairman L.W. Evans

Senior Director~-Employee Relations

AMRO109BO.wp
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IT IS AGREED:

CRR Labor Agreement No. 2

LOCAL AGREEMENT
Between
CSX TRANSPORTATION, INC.
And Its Employees Represented By
BROTHERHOOD OF LOCOMOTIVE ENGINEERS
(Former L&N)

Oon the date the former L&N BLE Schedule Agreement becomes
effective on the Clinchfield Seniority District, the following will

apply:
1.

Engineers will be permitted to mark out of town, but
the time marked out of town must not exceed twelve
hours. :

Engineers assigned to guaranteed road or yard extra
boards who are marked out of town, but do not miss a
call or trip for service they stand to protect, will
not have a penalty assessed against their guarantee.

Engineers will be placed on the guaranteed extra
board or pool in accordance with the applicable
agreement and if they have missed a call their
guarantee will be adjusted as provided by applicable
agreenents.

Signed at Jacksonville, FL, this 10th day of July, 1991.

FOR THE EMPLOYEES: FOR CSX TRANSPORTATION, INC.:
o et 2D, Lare
Don Moates, General Chairman L.W. Evans

CRRO2.dbs

Senior Director-Employee Relations
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TRANSPORTATION
] 500 Water Street
Employee Relations Department Jacksonvilie, FL 32202

July 10, 1991

CRR Labor Agreement No. 3

Mr. Don Moates, General Chairman
Brotherhood of Locomotive Engineers
224 North Third Street
Jacksonville Beach, Florida 32250

Dear Mr. Moates:

In connection with agreement signed today concerning
implementation of the BLE Schedule Agreement on the Clinchfield
Seniority District, it is agreed that the following provisions will
continue to apply on the Clinchfield Seniority District.

1. The existing practice where the BLE Local Chairman and
the designated Carrier Officer jointly regulate the freight pools
based on the needs of the service will continue to apply.

2. Pool crews at Bostic NC may be called to go south, pick
up a train destined for Erwin, TN and handle that train to Erwin,
provided the crew does not enter Spartanburg Terminal.

3. Pool crews at Bostic may go north and pick up southbound
train and return to Bostic. However, such crews during the same
tour of duty cannot pick up a second train at Bostic and operate
that train to Erwin, if there are other pool crews available with
rest at Bostic. '

Very truly yours,

c?( ZL}- diZanma '

‘L. W. Evans
Senior Director Labor Relations

AGREED:

xfféCnn 7 retee

Don Moates, General Chairman

AMRO111D.wp
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CRR Labor Agreement No. 4

LOCAL AGREEMENT
Between
CSX TRANSPORTATION, INC.
And Its Employees Represented By
BROTHERHOOD OF LOCOMOTIVE ENGINEERS

Section 1
HOME RULE OR ZONE RULE

(a) It is hereby agreed by and between the parties signatory
hereto that with the effective date of this agreement, a HOME RULE
or ZONE RULE will be established with the following conditions and
requirements to govern the filling of assignments and vacancies for
Locomotive Engineers on the Clinchfield Railroad.

Section 2
MATN LINE OR ROAD ENGINEERS

(a) Erwin, TN will be the Home Terminal and the source of
supply of engineers on all assignments and/or vacancies within the
confined limits of Spartanburg, SC to Starnes, VA. This terminal
and area to be designated and referred to as ZONE NUMBER ONE.

(b) Dante, VA will be the Home Terminal and source of supply
of engineers on all assignments and/or vacancies within the
confined limits of Starnes, VA and Elkhorn, KY. This terminai and
area to be designated and referred to as ZONE NUMBER TWO.

YARD ENGINEERS

(c) Erwin, Tennessee, will be the home terminal and supply
point for all yard engineer assignments and vacancies in Erwin and
Johnson City Yards and will be designated and referred to as Yard
Zone Number One.

(d) Kingsport, Tennessee, will be the home terminal and
source of supply for all engineer assignments and vacancies within
Kinsport Yard and will be designated and referred to as Yard Zone
Number Two. '



Section 3
ZONE RIGHTS AND RESTRICTIONS

(a) With the effective date of this agreement, all main line
or road engineers and yard engineers will have ten days within
which they may declare and establish themselves in one zone or the
other. If no expression is made within ten days of a desire to
change from the zone they are presently working, it will then be
assumed that they are working in the =zone of their choice.
Assignments and vacancies will be filled in each zone in seniority
order and in compliance with the existing rules governing filling
of vacancies.

- (b-1) After the effective date of this agreement when an
engineer exercises his seniority (of his own volition) from one
zone to another, he cannot thereafter exercise his seniority into
the other zone for a period of ninety days unless and until he has
exhausted his seniority within that particular zone.

(b-2) When an engineer changes a zone to a regular assignment
and should he be kicked off of that assignment or abolished, he may
exercise his seniority in either zone. Should he change zones, he
will remain in that zone for ninety days, unless he is kicked or
job abolished as stated above.

(c) TIf for any reason, or under any condition, an engineer is
working in one zone and gets displaced down through the last job as
engineer that he can hold in that 2zone, he may then displace any
fireman who is junior to him in that 2zone if he so desires. If he
does not desire to displace a junior fireman in that zone, he may
move to the other zone but he must displace an engineer in that
zone if he stands for work as an engineer; but in either event he
must stay in that 2zone for a period of ninety days, providing he
stood to work as fireman in the zone that he originally left. No
senior engineer will hold a job as fireman while a junior engineer
is marked up as an engineer in his particular zone. Should an
engineer be forced into a particular 2zone against his desire, he
may then move back to the zone of his choice as soon as he stands
for work in that zone.

(d) An engineer’s failure to make the original request to be
assigned to a particular zone will not constitute a reason or cause
to be displaced by a junior engineer that did make request for
assignment in that particular zone.

(e) If, by reason of insufficient seniority, an engineer
cannot take an assignment in the zone of his choice, he then will
be required and permitted to exercise his seniority in the other
zone as outlined in paragraph (c) of this article.



(£) Should it become necessary to augment the extra list in
either zone, and there would be insufficient demoted engineers
available in that zone, to fill the vacancies, the vacancies would
then be filled by the junior demoted engineers from the other zone.
in reverse order of seniority. Engineers being required to move
from one 2one to the other under these conditions will be
compensated under the existing deadhead rule. Engineers being used
under the above conditions will be returned to their original zone
as soon as their particular assignment is completed, or their
services are no longer required to fill the requirements of the
extra list.

(g) (SUPPLEMENT TO MEMORANDUM AGREEMENT BETWEEN THE
CLINCHFIELD RAILROAD COMPANY AND ITS EMPLOYEES REPRESENTED BY THE
BROTHERHOOD OF LOCOMOTIVE ENGINEERS AND THE BROTHERHOOD OF
LOCOMOTIVE FIREMEN AND ENGINEMEN (EXCLUDING HOSTLERS AND HOSTLER
HELPERS) DATED AUGUST 6, 1968. (HOME RULE OR ZONE RULE)

Paragraph (c) is amended to the effect that if an outlaying
job or assignment is advertised in 2one one or 2zone two, that
establishes a home terminal or tie-up point at a place or places
other than Erwin, TN for Zone One and Dante VA for Zone Two, and no
bids are received, the senior demoted Engineer in that zone will be
forced assigned to the job. In the event there are no demoted
engineers in that zone, the youngest engineer working Extra Board
will be assigned.

If a job or assignment is advertised at Johnson City, an
outlying point in Yard Zone One, and no bids are received, the
senior demoted engineer in Yard Zone One will be force assigned to
the job. In the event there are no demoted engineers in Yard Zone
One, the youngest engineer working the extra board will be
assigned.

Section 4

This agreement does not alter, cancel or supersede any
existing agreement or agreements now in effect except as herein
stipulated. '

Signed at Jacksonville, Florida, this 10th day of July, 1991.

FOR THE EMPLOYEES : " FOR CSX TRANSPORTATION, INC.
Lhn itz A ). Cpna
Don Moates, General Chairman L. W. Evans

Senior Director—Employee Relations

AMRO109A0.wp
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‘:::::Ei:::!i::: CRR Labor Agreement No. 5

] 500 Water Street
TRANSPORTATION . Jacksonville, FlL 32202
T ]
i May 7, 1990
riment _ _
Labor Relations Depa n Fi]e:’ 1-99
H. S. Emerick

Secnior Director

Mr. G. L. Miotke, General Chairman
Brotherhood of Locomotive Engineers
Nevada Street

P. 0. Box 520

St. Paul, V1rg1n1a 24283

Dear Mr. Miotke:

This refers to our conversation on April 30, 1990 regarding the
application of the Engineer's vacation agreement when observ1ng vacation
during an ann1versary year of the employee.

It is understood that an exception is made to application of the
National Vacation Agreement dated April 29, 1949, as subsequently amended, to
the extent shown below. A1l other provisions, including dinterpretations
rendered by the Disputes Committee, are binding on the parties and remain in
full force and effect.

In a calendar year in which an employee, who because of previous
years' service, and other requisite qualifications, reaches his
anniversary date of employment which would entitle him to an
additional week of vacation, will be permitted to take a portion or.
all of  his vacation for which he has qualified prior to his
anniversary date, and will be permitted to take in that year, after
his anniversary date, the additional week of vacation for which he
would have been qualified had he not begun any vacation prior to his
anniversary date.

The sole purpose of the exception stated above is to solve a problem peculiar
to this property only. It is distinctly understood it is applicable on this
property only, that this agreement shall not be generally distributed, and

_shall not be cited, referred to in any manner, or used as a precedent in any
negotiations on any other properties or in national handling.

Very truly yours,

H. 8. Emaricke

i
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CRR Labor Agreement No. 6

LOCAL AGREEMENT
Between
CSX TRANSPORTATION, INC.
And Its Employees Represented By
BROTHERHOOD OF LOCOMOTIVE ENGINEERS
(Former L&N)

IT IS AGREED:

on the date the former L&N BLE Schedule Agreement becomes
effective on the Clinchfield Seniority District, on a permanent

basis, the following will apply to yard service employees at Erwin,
Tennessee:

(a) Extra Engineers deadheading between Erwin and
Johnson City to protect a yard assignment will be
paid one hour and thirty minutes pro rata rate, and
deadheading between Erwin and Kingsport to protect
a yard assignment will be paid two hours and thirty
minutes pro rata rate, in each direction.

(b) Those so called will make their own arrangements for
transportation to and from these points.

Signed at Jacksonville, FL, this 10th day of July, 1991.

FOR THE EMPLOYEES: FOR CSX TRANSPORTATION, INC.:

Don Moates, General Chairman L. W. Evans
Senior Director-Employee Relations

CRRO6.dbs
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CRR Labor Agreement .7

MEMORANDUM AGREEMENT
Between
CSX TRANSPORTATION, INC.
And Its Employees Represented By
BROTHERHOOD OF LOCOMOTIVE ENGINEERS
Former Clinchfield Railroad Company

IT IS AGREED:

On the date the former L&N BLE Schedule Agreement becomes
effective on the Clinchfield Seniority District, on a permanent
basis, the following will apply to yard and road engineers on the
Clinchfield Seniority District only.

It is understood that the application of the Vacation
Agreement on the Clinchfield Seniority District is not changed or
modified by the terms of this agreement and that the L&N Vacation
Agreement dated December 18, 1972 will not apply on the Clinchfield
Seniority District.

1.

It will be permissible that'vacation be divided into one
(1) week for employees who have qualified under the
provisions of Section 1 of the Vacation Agreement.

Written application for vacation must be made to the
proper authorities five (5) days in advance of the day on
which the vacation period is to begin.

When a vacation is divided into two periods, the second
period of vacation will not be allowed to begin less than
five (5) days after the end of the first period except as
provided for in paragraph five (5).

Employees held out of service for disciplinary action will
not be permitted to take vacation during time lost.

Employees will not be permitted vacation during any time
of which they receive compensation for services rendered
the Clinchfield Railroad.

All vacations must be completed no later than December
15th of each year.

When a vacation period is divided and compensation is
based on minimum days, the last service performed prior to
the first vacation period allowed will govern the rate of
the entire vacation for the year.



Signed at Jacksonville, Florida, this 10th day of July, 1991.

FOR THE EMPLOYEES FOR CSX TRANSPORTATION, INC.

Don Moates, General Chairman L. W. Evans, Senior Director

Employee Relations

CRRO7.dbs
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CRR Labor Agreement No. 8

MEIMORANDUM AGREEMENT
Between
SEABOARD SYSTEM RAILROAD
(Former Clinchfield Railroad)
And Its Employees Represented By
BROTHERHOOD OF LOCOMOTIVE ENGINEERS
WHEREAS, it is the intention of the parties signatory

hereto combine Road and Yard engineer seniority rosters,
IT IS AGREED:

Section 1

(a) The names on the yard engineer's seniority ros-
ter on August 29, 1984, in relative position, will be placed 6n
the road engineer's seniority roster immediately under the name
of the junior road engineer holding seniority on August 29, 1984
and ahead of ény-road engineer who established seniority on and
after August 30, 1984, and such yard engineer will be given road
engiheer seniority dates. |

(b) The names on the road engineer's seniority ros-
ter on August 29, 1984, in relative position, will bé placed on
the yard engineer's seniority roster immediately under the name
of the junior yard engineer holding Seniority on August 29, 1984
and ahead of any yard engineer who established seniority on and
after Auvgust 30, 1984, and such road engineer will be given yard

engineer seniority dates.

(c) Yard engineers and road engineers who estab-
lished seniority on or after August 30, 1984, and all employees
who are hired and establish seniority after road and yard ros-
ters are combined, shall have joint road and vard seniority
(dual seniority) and will be shown in relative position at the
bottom of the combined rosters created by Paragraphs (a) and (b)
of this Section 1. '



Section 2

Within forty-five (45)-days from the date road and
yard seniority rosters are combined an employee may elect to
forfeit the additional seniority acquired, and +thus maintain
either road or yard seniority only. Such election must be made
in writing to the Superintendent and is irrevocable, unless oth-
erwise agréed by the parties.

Section 3

(a) Service requirements permitting engineers may
exercise seniority from road to yard or from yard to road the
first day of each mohth, providing they submit written request
to the proper Carrier representative, with copy to the Local
Chairman, no later than the fifteenth (15th) day of the preced-
ing month. '

(b) Engineers exercising seniority under Section
3(a) will be required to place themselves in the service request-
ed prior to 12:00 Noon of the first day of the month and, senior-
ity permitting, will be requireq'to remain in that service until
the following month. '

(c) It is understood that requests submitted under
Section 3(a) may not be withdrawn later than the twenty-fifth
(25th) day of the month submitted.”. In the event that seniorjty
or service requirements do not permit an engineer to make the
requested move, his application will be considered null and

void.



Section 4

 (a) When an employee in road service is unable to
hold an assignment in road service or a position on the road
extra board, he will be permitted to exercise seniority displac-

ing any employee junior to him or place himself on the vyard
extra board.

(b} When an employee in yard service is unable to
hold an assignment in yard service or a position on the yard
extra board, he will be permitted to exercise seniority to road .
service, diSplacing any’employee junior to him, or place himself
on- the road .extra board. .

~ {c) Employees exercising their seniority under the
provisionsupf this Section will have the option of returning to
their former service when their seniority will permit them to do
so, provided written request was made to the proper official at
the time £he first move was made.

Section 5

 (a) Separate extra ‘boards covering road sefvice and
extra boards covering yard service, respectively, will be main-
tained and regulated in accordance with applicable schedule

rules.

(b) | Employees working in yard service will not be
called for road service except when there are no road service
employees (regular or extra) or furloughed employees available
for such road service. When calling an employee working in yard
service under these conditions for road service the first-out



available extra employvee with full rest will be called &and he
will be returned to yard service upon compleiion of one dav or
round trip, except if on an oﬁtlying run he will be relieved by
the first available extra road service employce.

(c) Any tour of duty in road service under the pre-
ceding paragraph shall not be considered in any way in connec-
tion with eapplication of the Five-Day Work Wecek Agréement in
yard service.

(d) Employees wbrking in road service will not be
called for yard service except when there are no yard service
employees available for eight (8) or more hours' service under
applicable schedule rules. When éalling road service employees
under these conditions for yard service, the first-out road ser-
vice employee on the extra board with eight (8) hours to work
will be called. Road service employees called for yard service
under these conditions will be immediately returned to the road

extra board upon completing a tour of duty in yard service.
Section 6

Preference to vacation will be given in the order of
seniority standing in the class of service where working at the
time vacation commences.

Section 7

(a). Yard engineers granted road seniority under the
tgrms of this agreement must qualify in road service to the Car-
rier's saﬁisfaction before being permitted to utilize their engi-
neer seniority.



(b) Road engineers yranted yard seniority under the
terms of this agreement must gualify in yard service to the Car-

rier's satisfaction before being permitted to utilize their yard
engineer seniority. '

Section 8

(a) The terms of this agreement shall not be con-
strued as changing any of the provisions contained in the respec-
tive schedule agreements covering deadheading or payments for
deadheading. -However, deadheading or 1loss of time resulting
from the exercise of seniority from yard to road service or vice
versa under this agreement will be without expense to the Compa-
ny. '

(b) This agreement shall not be construed as chang-
ing or amending the June 25, 1964 National Agreement.

(c) This agreement shall not be construed in any
manner as modifying or amending applicable rules with respect to
separation of road and yard work.

(4). This agreement shall noé be construed as chang-
ing or amending the road aéreement applicable to road service
employees, or the yard agreement applicable to yard service
employees, except as necessary to make the provisions of those
acreements conform with this agrééhent.

(e) It is recognized that problems may arise in the
administration of this agreement. Accordingly, it is understood
~that in the event such problems do arise, the parties will coop-
erate to correct such problems in a fair and equitable manner

consistent with the intent of the parties.



A ot

For «convenience, ralerences (o gunder, if any, in
this Agreement ave made in the wasculine ¢=znder. It 1is under-
stood and agreed by the parties to this Agreement :hat referenc-
es to the masculine gender include both the masculine gender and

the feminine gender.

This agreement shall bacome effective on 82 “x;l__r
IQEQ; and shall remain in effect until changed 1in accordance
with the provisions of the Railway Labor Act, as amended.

' -
Signed at Jacksonville, Florida, this _Jéi;l day of
auz}w;t , 1985.

FOR THE EMPLOYEES FOR THE CARRIER

NP Pudah Nl

G. L. Miotke, General Chairman, Ralpg'Miller
BLE : Director of Labor Relations
APPROVED:

J. W. Crawford, ce President,
BLE

5172/13



MEMORANDUM AGREEMENT
Between
SEABOARD SYSTEM RAILROAD
, (Clinchfield)
And Its Employees Represented by
BROTHERHOOD OF LOCOMOTIVE ENGINEERS

IT IS AGREED:

If and when a satisfactory agreement can be reached on dual
seniority on road and yard Engineers, all employees entering service
.as Engineer of Clinchfield Railroad Company on and after August 30,
1984 in either road or yard service, will egtablish and accumulate
joint seniority rights behind all employees holding Engineer seniority
rights in either road or yard service as of August 29, 1984.

Signed at Jacksonv:.lle, Florida, this " 0?7 day ofﬂ(léud:{’ ;1984

FOR THE EMPLOYEES: FOR THE COMPANY:

‘G. L. Miotke, General Chairman, _ RalpH Miller

Brotherhood of Locomotive Engineers Director of Labor Relations
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CRR Labor Agreement No. 9

MEMORANDUM OF AGREEMENT
between
CLINCHFIELD RAILROAD COMPANY
and its employees
‘ represented by
BROTHERHOOD OF LOCOMOTIVE ENGINEERS

IT IS AGREED: - . ~ . ' _‘

Section 1 - Guaranteed Extra Board Erwin, Tennessee. -

(a) There shall be establlshed at Erw1n, Tennessee, a road engineer's extra
board. The Carrier shall, at all times, determine the number of engineers to be
placed thereon and shall regulate it from week to week as of 12: 00 Mldnlght of
Wednesday of each week.

(b) Engineers on the extra board will work flrst—ln flrst-out, and shall
remain ‘available for call. : '

~ (e) An englneer on the extra board who marks off or mlsses call shall be
required to remain off for twelve hours, except that he may ‘be used in an
.emergency. : : :

(d) An engineer on the extra board shall be guaranteed 100 miles at through
freight rate of pay, 975,000 pounds weight on drivers, for each calendar day on -
the extra board not used to fill a vacancy prov1ded. : :

1. His rest under the Hours of Serv1ce Law is up.

2. He has not marked off. of his own accord for any reason
for a portion. ef the calendar day involved.

3. BHe is not.under suspension of service for disciplinary
- O reasons or -investigation in connection therew1th 1n
C whlch he has been charged

4. He has held hlmself in readiness for serv1ce dur1ng the
entire calendar day involved. )

NOTE: '"Marked off of his own accord”" is defined to include,
but is not -limited to, vacatioms, illness, personal
injury, brotherhood bu51ness, ete. -

(e) Guarantee payments shall be con31dered as compensated service.

(£) When an engineer is not used to fill a vacancy on a calendar day but
does deadhead, the number of miles deadheaded shall be deducted from his’ 100-
mile guarantee for that calendar day.

(g) Engineers quallfylng for compensatlon under thls agreement shall subm;t
regular time ticket marked guarantee to the proper officer.

e
LRt
o



Section 2 - Temporary Vacancies on Outlylng A551gnments

- Temporary englneer vacancies on outlying assignments w1ll be used by using
the demoted engineer on the job. When there is no demoted engineer on the JOb
the vacancy w1ll be filled from the extra board hav1ng Jurlsdlctlon. :

This agreement, which supersedes any exlstlng rules in conflict herewith,
shall become effective at 12:00 Midnight on August 3, 1983, and shall remain in
effect for a period of 45 days, after which it may. be cancelled by serv1ce of -
20 days advance written notice by either party to the other._

Slgned at Jacksonv1lle, Florlda, thlS 19th day of July, 1983.

FOR'I'HEEMPLOYF_.ES. -+ -~ . - FOR THE CARRIER:

A /%_ L M&é&w

- G. L. Mlotke " Ralph#Miller, Director of Labor
Relations :

APPRDVED.

C. M. Moore, Vice President




Erwin, Tennessee, August 8, 1983

File: 20-~-2

Mr. B. E. Tipton:

Reference conversation, implementation of July 19, 1983 BLE
Guarantee Extra Board, Erwin, Tn. .

Director of Labor Relations Miller's interpretation of
Section I, Paragraph (d), Item 1, regarding rest under Hours
of Service, is that if the Engineman makes himself available
during the calendar day, whether fully rested from Midnight
to Midnight or not, such employee will be entitled to
Guaranteed Day if his rest is up during any portion of the
24—hour span, Mldnlght to Midnight.

In essence: 1f employee has 55 minutes' rest in
: the Midnight to Midnight cycle, whether
employee could be called for service, or not,
the Guaranteed Day payment is due.

crdisy

C. F. BaiTe

Be governed accordingly.

cc: Mr. R. V. Thomas
Mr. T. B. Maxfield
Mr. C. T. Jennings
Mr. J. L. Davis
Mr. D. G. Crockett
Mr. R. O. Likens

‘.R. MJ.ller
i ol ‘ e =il
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CRR Labor Agreement No. 10

CSXT-Labor Agreement E-163-88

MEMORANDUM OF AGREEHENT
Between
GSX TRANSPORTATION, Inc.
And Its Employees Represented By
Brotherhood of Locomotive Engineers
(Former CRR)

(a) Bulletins advertising regular assignments in all classes of road service
will specify the home terminal and the away-from-home terminal, if any, the
territory to be served by such assignments, specified off days, if any, and the
advertised departure time of the assignments. All such assignments will be under
the pay provisions of this agreement.

It is understood that schedules of trains used by Traffic Department or shown
in Division timetables have no relation to advertised departure time which will be
shown on bulletins advertising runs to crews.

Assignments established under this agreement may be abolished by the carrier as
required, but may not be abolished without 31V1ng 12 hours' advance notice to the
crew.

NOTE: The term "as required" is understood to mean a decrease in
business; a change in traffic flow over a division or seniority
district; a change in operating procedures whereby an increase in
train lengths or tonnage handled would eliminate the need for a
certain assignment; a major line blockage on any division or
seniority district caused by occurrences named in paragraph (d),
subsection (1); a work stoppage against the railroad by any craft
or group of employees which interrupts the normal operation, or
any other valid reason for a reduction in the number of trains
operated. The term "as required" is not intended, and will not be
used, to circumvent any provisions of this agreement, and
assignments will not be abolished except for valid reasons.

As additional runs are established on any seniority district, the carrier and
Brotherhood of Locomotive Engineers will negotiate their assignment under this
agreement. :

(b) The departure time in bulletins advertising regular assignments will not
be changed by the carrier without giving 24 hours advance notice to the crews.

Time held beyond advertised departure time or set-back time as established in
" this agreement will be paid for as waiting time at pro rata rate applicable to the
class of service to which assigned separate and above any other compensation for the
trip. Waiting time will not be considered as time on duty under the Hours of
Service Act (80-100 thousand weight on drivers rate will apply).

There will be no duplication of compensation for waiting time periods paid for
under this agreement.

(c) Assigned crews may be called to depart not to exceed 2 1/2 hours in
advance of the advertised departure time.
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(d) Departure time in bulletins advertising assignments specified in paragraph

(a) of this agreement will govern unless defcrred or "set back.” The departure time

may be set back not to exceed 2 1/2 hours from the advertised departure time

provided the crew is notified not less than 1 hour ahead of advertised departure
time.

NOTE: Notice of set-back departure time in less than one hour ahead of

advertised departure time to any member of the crew would constitute

notice to the engineer of the crew within the meaning and intent of the

rule.
Example 1: Advertised departure time 3:00 p.m
Crew notified departure time set back 2:00 p.m
Set back departure time 5:30 p.m

If train or engine crew does not have full rest (10 hours if requested by any
crew member) to protect advertised departure time, such advertised departure time
will automatically be set back 2 1/2 hours following expiration of rest period. The
advertised departure time may then be further set back 2 1/2 hours provided crew is
notified not less than 1 hour shead of automatic set back departure time for that
trip only.

Example 2: Advertised depérture time

3:00 p.m.
Crew's rest up 6:00 p.m.
Automatic set back of advertised
departure time this trip only 8:30 p.m.
Crew notified departure time set back 7:30 p.m.
Set back departure time this trip only 11:00 p.m.

@) There will be no restrictions on the "set back" of advertised
departure time and pay provisions of this agreement will not apply on a division
blocked by derailments, washouts, bridges knocked out by fire or otherwise, slides,
or Acts of God.

Where operation of a train or trains affected on a division as above
outlined and the operation of such train or trains extends to another division, pay
 provisions of this agreement will not apply on any seniority district over which
this train or trains are due to operate.

On certain so-called run-through trains where locomotives, train and
caboose are received from a connecting railroad and such trains are delayed on the
connecting railroad due to any of the conditions set forth in subsection (1) above,
the pay provisions of this agreement will not apply on any seniority district over
which this train is due to operate.

(2) Pay provisions of this agreement will not apply on a division or
seniority district where the railroad's operations is shut down on a recognized
holiday. '

On any division or seniority district where on such recognized holiday it
is necessary to operate passenger trains or Auto-Train, pay provisions of this
agreement where applicable will apply to crews assigned to these trains.

NOTE: This provision in no way modifies rules of the General Agreement
covering holiday pay or guarantees of days of assignments.



Under this provision, the Local Chairman and assigned crews affected by
such holiday shutdown will be notified in advance of plans for shutdown, and the
Local Chairman and appropriate division officer will cooperate in working out
procedures as to how the assigned crews will be handled on that division or
seniority district. -

(3) Pay provisions of this agreement will not apply where the railroad's
operation is shut down by a work stoppage against the railroad by any craft or group
of employees.

(e) It is agreed that regular assigned crews under this agreement may be used
to man through freight trains which are not otherwise assigned when the crew's:
regular assignment will not be called within 2 1/2 hours ahead of or 2 1/2 hours
after advertised departure time of that crew.

It is understood that when assigned crew is so used they may do set-off and
pick-up work as required at intermedlate points, but will not be required to perform
station switching or mine work.

Where the crew's regular assignment is to be called later tham 2 1/2 hours
. beyond- advertised departure time, that assigned crew will not be used to man another
train unless that assigned crew is called to depart at least 3 hours prior to call
time of that crew's regular assignment.

NOTE: Where an assigned crew has been on waiting time under pay for five
hours or more, it is understood that the three-hour call time
prior to call time of that crew's regular assignment may be
reduced as necessary to permit use of the assigned crew for road
trip provided that crew is on duty for that trip prior to
expiration of eight hours' waiting time.

EXAMPLE 1: Advance departure time 12:30 p.m.
- Advertised departure time 3:00 p.m.
Set-back departure time - 5:30 p.m.

Under this example, if crew's régular assignment is called to depart
during the spread of hours (12:30 p.m. to 5:30 p.m.) the assigned crew must be used.

EXAMPLE 2: Advertised departure time 3:00 p.m.
Crew called for service trip set to depart 3:00 p.m.

handling train other thamn
their own assignment

Under this example, it must be known that the crew's regular assignment will
not be called to depart prior to 6:00 p.m.

EXAMPLE 3: Advertised departure time 3:00 p.m.
Crew not notified of departure
time set-back
Waiting time under pay begins 3:00 p.m.
Called for service trip handling
train other than their assignment
On duty 5:00 p.m.



Under this example, crew due two hours (3:00 p.m. to 5:00 p.m.) waiting time.
Another crew handling the assigned crew's regular assignment could not be placed on
duty prior to 8:00 p.m.

EXAMPLE 4: Advertised departure time 3:00 p.m
Crew notified call set back 2:00 p.m
Set.back departure time 5:30 p.m
Crew called for service trip on train
other than regular assignment
On duty 1:00 a.m.

Under this example, crew due 7 1/2 hours' waiting time (5:30 p.m. to 1:00
a.m.). Note this example illustrates that 3-hour call time prior to call time
of that crew's regular assignment may be reduced as necessary to permit use of
that assigned crew prov1ded assigned crew is on duty for service tr1p prior to
expiration of 8 hours' waiting time. Crew handling the assigned crew's regular
assignment may then be placed on duty at any time after 1:30 a.m. and the 3
hours' prohibition will not apply.

It is agreed that an assigned crew that has been called for a service trip may be
. used on wrecker under emergency conditions for that trip or tour of duty only.
Thereafter, the wrecker will be handled in accordance. with the practice on that
division or seniority district.

(f) Assigned crews called for service at the advance departure time advertised
departure time or set-back departure time, who are subsequently called down before
performing any service, will be paid three hours called and not used.

EXAMPLE 1: Advertised departure time _ 3:00 p.m.
Advance departure time 12:30 p.m.
Called for service trip on duty 12:00 noon

No advance notice of departure
time set-back
On duty second time , 5:00 p.m.

Crew due three hours called and not used and two hours' waiting time (3:00 p.m.
to 5:00 p.m.).

EXAMPIE 2: Advertised departure time 3:00 p.m.
Crew notified departure time set back 2:00 p.m.
Set-back departure time 5:30 p.m.
On duty for service trip 5:00 p.m.
Called down 5:10 p.m.
On duty second time 8:00 p.m.

Crew due three hours called and not used, but no waiting time pay due.

Assigned crews who have earned waiting time prior to being called for service
trip, who are subsequently called down before performing any service, will be
entitled to all waiting time earned up to on-duty time for service trip. In
addition, crew will be paid three hours called and not used.

If again placed on duty prior to expiration of eight hours' waii:ing time,
either from advertised departure time or set-back departure time, the three hours
paid for called and not used W111 apply against any other waiting time that may
accrue.
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EXAMPLE 3: Advertised departure time 3:00 p.m.
No advance notice of departure

time set back 3:00 p.m.

VWaiting time under pay begins 3:00 p.m.

Called for service trip omn duty 7:00 p.m.

Called down : 7:10 p.m.

On duty second time 11:00 p.m.

Crew due four hours' waiting time (3:00 p.h. to 7:00 p.m.); crew due three
hours called and not used; crew due one hour waiting time (10:00 p.m. to 11:00 p.m.).

EXAMPLE 4: Advertised departure time 3:00 p.m
Crew notified departure time set back 2:00 p.m
Set back departure time 5:30 p.m
Called for service trip on duty 8:30 p.m
Called down 8:40 p.m
On duty second time 10:30 p.m

Crew due three hours' waiting time (5:30 p.m. to 8:30 p.m.) and due three
- hours'- called and not used. -

(g) A member of an assigned crew who is being held under pay beyond advertised
departure time or set-back time who then is called to work on an assignment other
than his own will be entitled to time earned while on waiting time for his
-assignment up to time he reports for duty on run called for or when notified to
deadhead. This waiting time will not be included when determining earnings away
from his regular assignment. When figuring difference in earnings, any time other
members of assigned crew are held under pay beyond time paid to crew member used on
other assignment will be included in figuring difference.

EXAMPLE 1: Advertised departure time on 3:00 p.m.
regular assignment

No advance notice of departure
time set back

Waiting time under pay begins

Called for assignment other
than his own =~ on duty .

His regular assignment called for 10:00 p.m.
service trip - on duty

0 W
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Crew member used off assignment due five hours' (3:00 to 8:00 p.m.) waiting
time on regular assignment, not to be included in determining earnings away from
assignment.

The two hours' regular assignment earned (8:00 p.m. to 10:00 p.m.) in waiting
time beyond what crew member used off assignment was paid will be included in
figuring difference in earnings while crew member off regular assignment.

EXAMPLE 2: Notified to deadhead for 5:00 p.m.
assignment other than his own at
On bus scheduled to depart 9:
His regular assignment called 10:
for service trip - on duty '

00 p.m.
00 p.m.



Crew member used off assignment due two hours' (3:00 p.m. to 5:00 p.m.) waiting

time on regular assignment, not to be included in determining earnings away from
assignment. _

The five hours' regular assignment earned (5:00 p.m. to 10:00 p.m.) in waiting
time beyond what crew member used off assignment was paid will be included in
figuring difference in earnings while crew member off assignment.

(h) A member of assigned crew who, after having been used on assignment other
than his own, is at home terminal to return to his regular assignment will be due
waiting time under provisions of paragraph (i) of this agreement, provided he has
full rest when waiting time begins for his regular assignment either at advertised
departure time or set-back departure time. If rest is not up at the time remainder
of crew goes on waiting time, he will go on waiting time when rest is up, provided
crew has not reported for duty or has not been notified to deadhead.

EXAMPIE 1: Crew member's rest up

Advertised departure time of
regular assignment

Crew not notified of departure
time set-back.

Waiting time begins

Crew called for service
trip - on duty

5:00 p.m.
3:00 p.m.
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Crew due two hours' (3:00 p.m. to 5:00 p.m.) waiting time, except crew member
with rest up 5:00 p.m. due no waiting time.

EXAMPIE 2: Crew members' rest up
Advertised departure time of
regular assignment
Crew notified departure time
set-back
Set-back departure time
Crew called for service
- trip -~ on duty
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Crew due 1 1/2 hours' waiting time (5:30 p.m. to 7:00 p.m.), except crew member
with rest up 6:00 p.m. due 1 hour (6:00 p.m. to 7:00 p.m.) waiting time.

EXAMPIE 3: Crew member's rest up 7:00 p.m.
Advertised departure time of 3:00 p.m.
regular assignment
Crew not notified advertised
departure time set-back
Waiting time begins 3:00 p.m.
Crew notified to deadhead at 6:00 p.m.
On bus scheduled to depart 9:00 p.m.

Crew due three hours' (3:00 p.m. to 6:00 p.m.) waiting time, except crew member
with rest up 7:00 p.m. due no waiting time.



AT HOME TERMINALS OF ASSIGNHMZINTS

(i) At home terminals, crews assigned straight-away service held beyond
advertised departure time or beyond "set back" time provided for in paragraph (d) of
this agreement will go under pay and will remain under pay until on duty for service
trip or time notified to deadhead if either occurs before expiration of eight hours.

EXAMPIE 1: Advertised departure time 3:00 p.m.
On-duty time 7:00 p.m.
without advance notice that

departure time was to be set back
Crew due four hours' (3:00 p.m. to 7:00 p.m.) waiting time

EXAMPIE 2: Advertised departure time 3:00 p.m.
Crew notified departure time set back 2:00 p.m.
Set-back departure time 5:30 p.m.
On-duty time 7:30 p.m.
Crew due two hours' (5:30 p.m. to 7:30 p.m.) waiting time.
- EXAMPLE 3: Advertised departure time _ 3:00 p.m.
No advance notice of departure time set back
Crew notified to deadhead at 7:00 p.m.
On bus scheduled to depart 9:00 p.m.
Crew due four hours' (3:00 p.m. to 7:00 p.m.) waiting time.
EXAMPIE 4: Advertised departure time : 00
Crew notified departure time set-back : 00
Set-back departure time + 30

Crew notified to deadhead
On bus scheduled to depart 1
Crew due two hours' (5:30 p.m. to 7:30 p.m.) waiting time.

:30
:30
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If crew is not called for service trip or notified to deadhead prior to
expiration of eight hours from advertised departure time or "set back" time, crew
* will then be deadheaded to the away-from-home terminal to protect their assignment
from that terminal except as otherwise provided in this agreement covering line
blockages. '

EXAMPIE 5: Advertised departure time 3:00 p.m.
Waiting time begins 3:00 p.m.
No advance notice of departure
time set-back
Crew called for service trip to depart at 11:30 p.m.
On-duty time 11:00 p.m.

Crew due eight hours (3:00 p.m. to 11:00 p.m.) waiting time.

Under this example, the on-duty time of 11:00 p.m. is the latest the crew may
be placed on duty for a service trip and, if not placed on duty for a service trip
by that time, must be deadheaded to the away-from-home terminal to protect their
assignment from that terminal except as otherwise provided in this agreement
covering line blockages.



EXAMPIE 6: Advertised departure time
Crew notified departure time set-back
Set-back departure time
Crew called for service trip
On duty :
Crew due eight hours' (5:30 p.m. to 1:30 a.m.) waiting time.
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Under this example, the on-duty time of 1:30 a.m. is the latest the crew may be
placed on duty for a service trip amnd, if not placed on duty for a service trip by
that time, must be deadheaded to the away-from-home terminal to protect their
assignment from that terminal, except as otherwise provided im this agreement
concerning line blockages.

When an assigned crew is notified to deadhead from home terminal under this
paragraph (i) to protect assignment from away-from-home terminal, such crew will be
notified of the time set to depart and mode of transportation. If notification of
deadhead trip is given prior to expiration of eight hours' waiting time for the
crew, waiting time ends at the time notified to deadhead. However, if for the
convenience of the crew they elect to deadhead at a later time, it is understood
. they may do so provided they are available with full rest at the away-from-home
terminal to protect their assignment.

EXAMPLE 7: Advertised departure time 3:00 p.m.
No advance notice of advertised
departure time set-back

Waiting time begins 3:00 p.m.
Crew notified to deadhead 7:00 p.m,
On bus scheduled to depart 9:00 p.m.

Crew due 1 1/2 hours' (5:30 p.m. to 7:00 p.m.) waiting time.

EXAMPLE 8: Advertised departure time 3:00 p.m
Crew notified call set-back 2:00 p.m
Set-back departure time 5:30 p.m
Crew notified .to deadhead 7:00 p.m
- On bus scheduled to depart 9:00 p.m

Crew due four hours' (3:00 p.m. to 7:00 p.m.) waiting time.

If crew elects to wait, as example, until a 6:00 a.m. bus, which will permit
them to be available at the away-from-home terminal with full rest for their
assignment, they may do so. However, there is no additional waiting time paid at
the home terminal under this portion of the agreement.

(1) At home terminals, in the event of a line blockage, pay provisidns of
this agreement will not apply, as provided in paragraph (d), subsection (1), except
as hereinafter provided.

(a) An assigned crew on waiting time when the line blockage occurs will be due
all waiting time earned from advertised departure time or set-back departure time up
to time of 1line blockage. Crew must be notified of line blockage within a
three-hour period following time of line blockage; and when notified within this
three-hour period, crew will again go on waiting time on a minute basis from the
time of line blockage until time notified of line blockage, with &8 maximum of eight
hours' waiting time pay from time of blockage.



EXAMPLE 1: Advertised departure time 3:00 p.m
Line blockage occurs 5:00 p.m
Crew notified of line blockage 8:00 p.m

Crew due two hours' waiting time (3:00 p.m. to 5:00 p.m.) earnmed prior to line
blockage and five hours' waiting time (5:00 p.m. to 10:00 p.m.) account not being
notified within a three-hour period following lien blockage, for a total of seven
hours' waiting time.

The same principle applies when crew is on waiting time beginning at set-back
departure time.

(b) Other assigned crews not on waiting time at time of line blockage will be
notified as early as practicable of line blockage; and when notified prior to
advertised departure time, no waiting time will be due. If not notified prior to
advertised departure time, waiting time will begin at the advertised departure time
on a minute basis until time notified of line blockage, with a maximum of eight
hours' waiting time pay from advertised departure time.

EXAMPLE 1: Line Blockage 6ccurs 10:

0:00 a.m.
Advised departure time 3:00 p.m.
Crew notified of line blockage 2:30 p.m.

Crew due no waiting time pay.
EXAMPLE 2: Line blockage occurs 10:00 a.m.
Advertised departure time 3:00 p.m.
Crew notified of line blockage 6:00 p.m.

Crew due three hours' waiting time (3:00 p.m. to 6:00 p.m.) account not being
notived of line blockage prior to advertised departure time.

The same principle applies when crew is on waiting time beginning at set-back
departure time.

AT AWAY-FROM-HOME TERMINALS OF ASSIGNMENTS

(j) At away-from-home terminals, crews in assigned straight-away service held
beyond advertised departure time or set-back time provided for in paragraph (d) of
this agreement will go under pay and will remain under pay until on duty for service
trip or time notified to deadhead if either occurs prior to expiration of eight
hours.

EXAMPLE 1: Advertised departure time : 3:00 p.m,
On-duty time 7:00 p.m.
(without advance notice that
departure time set-back)
Crew due two hours' (5:30 p.m. to 7:30 p.m.) waiting time.

EXAMPLE 2: Advertised departure time , 3:00 p.m.
Crew notified departure time set-back 2:00 p.m.
Set back departure time 5:30 p.m.
On-duty time 7:30 p.m.

Crew due two hours' (5:30 p.m. to 7:30 p.m.) waiting time.



EXAMPIE 3: Advertised departure time 3:00

No advance notice of departure time set-back
Crew notified to deadhead at : 7:00
On bus scheduled to depart 9:00
Crew due four hours' (3:00 p.m. to 7:00 p.m. ) waiting time.
EXAMPLE 4: Advertised departure time 3:00-
Crew notified departure time set-back 2:00
Set-back departure time 5:30
Crew notified to deadhead 7:30
On bus scheduled to depart 10:30

Crew due two hours' (5:30 p.m. to 7:30 p.m.) waiting time.

After the expiration of eight hours under pay, crew then
exceed four hours; and if to be worked to home terminal, crew
duty for service trip prior to expiration of four-hour period.

EXAMPLE 5: Advertised departure time 3:00
Without advance notice, . 3:00
waiting time begins
Waiting time under pay ends - 11:00
Four-hour no-pay period begins 3:00
Called for service trip - on duty - 3:00

Crew due eight hours' (3:00 p.m. to 11:00 p.m.) waiting time.

EXAMPLE 6: Advertised departure time 3:00
Crew notified departure time set-back 2:00
Set-back departure time 5:30
Waiting time under pay begins 5:30
Waiting time under pay ends 1:30
Four-hour no-pay period begins 1:30
Called for service trip - on duty 5:30

Crew due eight hours' (5:30 p.m. to 1:30 a.m.) waiting time.

If crew is not placed on duty by 5:30 a.m. for service
deadheaded to home terminal. :

EXAMPLE 7: Advertised departure time | 3:00

Crew not notified departure time set-back

Waiting time under pay begins 3:00
Crew notified to deadhead at 6:00
Waiting time under pay stops 6:00
On bus scheduled to depart 10:00

Crew due three hours' (3:00 p.m. to 6:00 p.m.) waiting time.
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In addition, if crew elects after notification to deadhead to leave ahead of
the 10:00 p.m. conveyance, they may do so without discipline or censure. If, after
notification to deadhead, the carrier needs the crew for service trip and such crew
is still available, they may be used for the service trip provided the on~duty time

for service trip is prior to expiration of eight hours' waiting time.

Under these

conditions, waiting time would be continuous until on duty for service trip.
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EXAMPLE 8: Advertised departure time 3:00 p.m.
Crew notified departure time set-back 2:00 p.m.
Set-back departure time 5:30 p.m.
Waiting time under pay begins 5:30 p.m.
Crew notified to deadhead at 7:30 p.m.
Waiting time under pay ends 7:30 p.m.
On bus scheduled to depart 11:00 p.m.
Later, crew available and called 10:30 p.m.

for service trip - on duty
Waiting time computations under this example begins at 5:30 p.m. and ends at
10:30 p.m. Crew due five hours' (5:30 p.m. to 10:30 p.m.) waiting time.

If crew is to deadhead to home terminal prior to expiration of eight hours'
waiting time, when crew is notified to deadhead the pay for waiting time ends. If
held full eight hours' waiting time under pay, crew must be notified before
expiration of the four-hour no-pay period to deadhead not more than two hours beyond
expiration of the four-hour no-pay period. If not actually provided conveyance at
end of two hours following the four-hour no-pay period, crew will then go back under
pay on a minute basis until time set to depart on deadhead trip.

EXAMPLE 9: Crew paid eight hours' waiting 11:00 p.m.

time ending

Followed by four-hour no-pay 3:00 a.m.
period ending

Crew notified prior to 3:00 a.m. - 5:00 a.m.

to deadhead at
If conveyance is not available at 5:00 a.m., crew goes back under pay on minute
basis at 5:00 a.m. Crew notified to deadhead on bus scheduled to depart 10:00 a.m.
Crew due five hours' (5:00 a.m. to 10:00 a.m.) additional waiting time.

(1) At away-from-home terminals, in the event of a line blockage, pay
provisions of this agreement will not apply, as provided in Section (d), subsection
(1), except as hereinafter provided:

(a) An assigned crew on waiting time .when the line blockage occurs will be due
all waiting time earned from advertised departure time or set-back departure time up
to time of notification of line blockage. If the carrier deadheads such crew to
home terminal, such crew must be notified to deadhead within 12 hours from
advertised departure time or set-back departure time.

EXAMPLE 1: Advertised departure time 3:00 p.m.
No advance notice of departure time set-back
Notification of line blockage 8:00 p.m.

Waiting time ends 8:00 p.m.
Crew notified to deadhead at 3:00 a.m.
On bus scheduled to depart 5:00 a.m.
Crew due five hours' waiting time (3:00 p.m. to 8:00 p.m.) and must be notified
to deadhead to home terminal not later than 3:00 a.m.

(b) If carrier elects to hold an assigned crew in event of a line blockage,
such crew may be held. Vhen an assigned crew is held under these conditionms,
waiting time will begin on a minute basis at the 16th hours from advertised
departure time, continuing for a maximum of eight hours, if not placed on duty for
service trip or notified to deadhead prior to expiration of eight hours. In the
event an assigned crew is on waiting time at the time of notification of line
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blockage, waiting time will end at that time, and waiting time will begin again at
the 16th hour from advertised departure time. Waiting time earned up to time of
notification of line blockage will be included with waiting time earned after the

16th hour up to a maximum of eight hours' waiting time pay for a 24-hour period
from advertised departure time. ) :

EXAMPLE 1: Advertised departure time : 3:00 p.m.
Crew notified of line blockage 8:00 p.m.
Waiting time under pay ends ' 8:00 p.m.
Carrier elects to hold crew -
Waiting time begins at 16th hour 7:00 a.m.
Waiting time ends 3:00 p.m.

Crew due five hours' waiting time (3:00 p.m. to 8:00 p.m.) earned up to time of
notification of line blockage plus three additional hours for a total of eight hours
within the 24-hour period (3:00 p.m. to 3:00 p.m.)

EXAMPLE 2: Advertised departure time 3:00 p.m.
Crew notified of line blockage 2:00 p.m.
Carrier elects to hold crew -
Waiting time begins at 16th hour 7:00 a.m.
Waiting time ends 3:00 p.m.

Crew due eight hours' waiting time (7:00 a.m. to 3:00 p.m.) for the 24 hour
period (3:00 p.m. to 3:00 p.m.). :

EXAMPLE 3: Advertised departure time 3:00 p.m.
Waiting time begins ' 3:00 p.m.
Crew notified of line blockage 8:00 p.m
Waiting time under pay ends 8:00 p.m
Carrier elects to hold crew -
Called for service trip - on duty 4:00 a.m
Crew due five hours' waiting time (3:00 p.m. to 8:00 p.m.) earned up to time of

notification of line blockage.

EXAMPLE 4: Advertised departure time 3:00 p.m
Waiting time -begins 3:00 p.m
Crew notified of line blockage : 8:00 p.m
Waiting time under pay ends 8:00 p.m

Carrier elects to hold crew -
Waiting time begins at 16th hour 7:00 a.m.
Called for service trip - on duty 9:00 a.m.

Crew due five hours' waiting time (3:00 p.m. to 8:00 p.m.) earned up to time of
notification of line blockage and two hours' waiting time (7:00 a.m. to 9:00 a.m.)
for a total of sevem hours' waiting time.

After expiration of the 24-hour period following first advertised departure
time, assigned crews who are still held by carrier will revert for pay purposes to
provisions of Section (j) of this agreement.

It is understood that, when a line opens for resumption of operations following
a blockage, assigned crews who have been held will be used from a terminal in the
same order of their arrival at that terminal without regard to connections handled
- until assigned crews are again in normal cycle.

- 12 -



‘ CREWS IN TURNAROUND SERVICE

(k) Crews in turnaround service will be assigned five, six or seven days with
stipulated off days, if any. If worked each day of assignment, crew will be paid
for all days worked at the appropriate rate of the assignment.

~ If not called to work on any day of regular assignment, crew will be paid eight
hours, time to begin at advertised departure time and run continuously wuntil
expiration of eight hours, except when advertised departure time is set back as
provided in paragraph (d) of this agreement, the pay will commence at the set-back
time and, where not called, time will run continuously until expiration of eight
hours. '

EXAMPLE 1: Days of assignment -

: Monday - Crew used on regular assignment
Tuesday - Crew used on regular assignment
Wednesday - Crew not used-paid eight hours' waiting time
Thursday - Crew used on regular assignment
Friday - Crew not used-paid eight hours' waiting time
Saturday - Off.day-crew off duty
Sunday - Off day-crew off duty

Under this example, crew will be paid not less than the existing minimum daily
guarantee of the assignment for each day, except Saturday and Sunday.

EXAMPLE 2: Days of assignment -
Monday - Crew used on regular assignment
Tuesday - Crew used on regular assignment
Wednesday - Crew not used-paid eight hours' waiting time
Thursday - Crew used on regular assignment
Friday - Crew not used-paid eight hours' waiting time
Saturday - Off day-worked regular assignment
Sunday - Off day-crew off duty

Under this example, crew will be paid not less than the existing minimum daily
guarantee of the assignment for each day, except Sunday.

EXAMPLE 3: Advertised departure time 3:00 p.m.
Crew not notified of set-back
Waiting time begins 3:00 p.m.
Waiting time ends 11:00 p.m.

Crew due eight hours' waiting time (3:00 p.m. to 11:00 p.m.)

Crew will then be released until next advance departure time. Under these
conditions, crew will be allowed not less than the existing minimum daily guarantee
of the assignment.

EXAMPLE 4: Advertised departure time 3:00 p.m
Crew notified call set-back 2:00 p.m
Set-back departure time 5:30 p.m
Waiting time begins 5:30 p.m
Waiting time ends 1:30 a.m

Crew due eight hours' waiting time (5:30 p.m.'to 1:30 a.m.)

- 13 -



Crew then will be released until next advance departure time. Under these
conditions, crew will be allowed not less than the existing minimum dzily guarantee
of the assignment.

Crew will not be called for service trip unless on-duty time is elght hours or
less from advertised departure time or set-back time.

EXAMPLE 5: Advertised departure time 3:00 p.m.
Crew not notified departure time set-back ,
Waiting time begins 3:00 p.m.
Waiting time ends : 11:00 p.m.

Crew due eight hours' waiting time (3:00 p.m. to 11:00 p.m.)

Crew may be used for service trip-on duty at 11:00 p.m. If not used by that
time, crew will be released until next advance departure time.

If not notified call will be set back from advertised departure time, crew goes -
under pay at the advertised departure time and waiting time will continue unt11 crey
goes on duty if worked that day.

. EXAMPLE 6: Advertised departure time 3:00 p.m.
Crew not notified departure time set-back :
Waiting time begins 3:00 p.m.
Crew called for service trip 7:30 p.m.
On duty-waiting time ends 7:00 p.m.

Crew due four hours' (3:00 p.m. to 7:00 p.m.) waiting time.

If notified that advertised departure time is set back, crew goes under pay at
the set-back time and continues under pay until crew goes on duty.

EXAMPIE 7: Advertised departure time 3:00 p.m.
Crew notified departure time set-back 2:00 p.m.
Set back departure time 5:30 p.m.
Waiting time begins _ 5:30 p.m.
Crew called for service trip 7:30 p.m.
On. duty-waltlng time ends 7:00 p.m.

Crew due 1 1/2 hours’ (5:30 p.m. to 7: 00 p-m.) waiting time.

Crew may be used on off days by prior notice to be given not more than 30
minutes after going off duty on prior work day (prior work day to include where crew
may be paid a day not worked). Where such notice is given, crew must protect their
regular advertised departure time on such off day. The same conditions as though it
were a regular assigned work day will apply.

Crews cannot be used on their assigned off days without giving them notice not
more than 30 minutes after going off duty on prior work day (prior work day to
include where crew may be paid a day not worked).

If, after notification to work on off day, crew is not used, crew will be under
pay for eight continuous hours beyond regular advertised departure time or set-back
time and will then be released until advance departure time of the next assigned
work day. :

Under these conditions, crew will be allowed not less than the existing minimum
daily guarantee of the assignment.

- 14 -



NOTE: It is understood that provisions of subsection (1), paragraphs (a) and
(b) of Section (i) also apply to crews assigned under this Section (k).

1. Regular assigned engineers on one or two-crew locals assigned to operate 5,
+ 6 or 7 days per week will be guaranteed employment or pay for the mileage of their
assignment for the number of days per week as stipulated in the advertisement; with
minimum daily guarantee of an amount equal to the minimum daily rate of pay for yard
engineers on a five day work week for each day worked or paid for.

2. Regular assigned wreck, work and construction engineers will be guaranteed
employment or pay the equivalent of 120 straight-time miles per day, five days per
week. If worked on the sixth and/or seventh day, they will be guaranteed pay the
equivalent of 120 straight-time miles for each such day. Overtime will begin at the
expiration of 8 hours where mileage actually run does not exceed 100. Where actual
miles run exceeds 100, overtime will begin when the time on duty exceeds the miles
run divided by 12 1/2. Overtime shall be paid for on-the-minute basis at one and
one-half times the hourly rate applying to the assignment.

3. Engineers regularly assigned to service 5, 6 or 7 days per week other than
provided for in paragraphs 1 and 2 hereof will be guaranteed employment or pay for
100 miles per day for the number of days per week as stipulated in the advertisement
at the rate of pay applying to the assignment (turnaround or straightaway) with
minimum daily guarantee of an amount equal to the minimum daily rate of pay for yard
engineers on a five-day work week for each day worked or paid for.

NOTE: The guarantee provided in this paragraph will not apply to engineers who
are assigned to straightaway through freight service, or to turnaround through

freight service when such turnaround service is assigned to operate for 6 or 7

days per week from the division home terminal.

4, An Engineer holding a position in assigned road freight service subject to
one of the guarantees provided herein shall, during the existence of assignment, be
entitled to the daily guarantee for each day available for service for the number of
days per week the assignment is advertised to work. An engineer used on his
assignment in excess of the number of days per week stipulated in the advertisement
will be allowed the minimum daily guarantee, applicable.

5. Guarantees provided in this agreement are not affected by line blockages.

6. VWhen in the judgment of the Local Chairman a run not assigned is operating
in a manner that appears that assignment of the run is practicable, the ILocal
Chairman will confer with the Trainmaster on the seniority district involved. The
Trainmaster will promptly consider the request. If the Trainmaster does not agree,
he will promptly advise the Local Chairman who, in turn, will appeal to the
Superintendent. If the Superintendent does not agree, he will promptly notify the
Local Chairman.

If the Local Chairman desires to handle further, he will then present the
facts to the General Chairman who will handle the case with the Director of Laboxr
Relations. The Personnel Officer will confer with the Transportation Department,
and, when requested by the General Chairman, the top Transportation Officer or his
designated representative will confer with the Personnel Officer and the General
Chairman as to the establishment of such run.

7. This agreement shall be applicable to CRR seniority district.

- 15 -



Signed at Jacksonville,

FOR THE EMPLOYEES:

. o

6. L. Miotke, General Chairman
Brotherhood of Locomotive
Engineers

APPROVED:

OV hoe>

C. V. Monin, Vice President
Brotherhood of Locomotive Engineers
X9273.1/LROMDR

E;«f
Florida this 2 _ day of Y\auaxnﬁﬂlaf, 1988.

- 16 -
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FOR THE CARRIER:

4.5 ﬁq

G. F. Leif
Director of Labor Relatlons



CSX

] _ h
TRANSPORTATION Jocksonvite, FL 32202
- - ]

500 Water Street

Labor Relations Depariment
' ' November 3, 1988

File: E-163Q§)-88 :

Mr. G. L. Miotke, General Chairman
Brotherhood of Locomotive Engineers
Nevada Street

P. 0. Box 520

St. Paul, Virginia 24283

Mr. Miotke:

This refers to our conference in Erwin, Tennessee on September 21,
1988, during which we discussed assigned freight service between Erwin, TN.
and Dante, VA.

It was agreed that assigned service maybe established to operate
between Erwin and Dante with home terminal at Erwin and away-from-home
terminal Dante. The assignment will be advertised under the terms of the
waiting time agreement, with the exception that the crew maybe called upto &
hours ahead of the advertised departure time or setback upto 4 hours after
the advertised departure time. All other provisions of the Waiting Time
Agreement will apply to this service.

Crews that are tied up at Dante will be provided lodging at the
Village Inn Motel, and when necessary, furnished transportation to an eating
facility. ‘ ‘

The above understanding may be cancelled by either party upon 25
days written notice. ' ‘

Very truly yours,

G. F. Leif \
Director of Labor Relations

I AGREED:
2 74@'5;/ >

G. L. Miotke, General Chairman
Brotherhood of Locomotive Engineers

261/LROMDR



%X 500 Water Street

TRANSPORTATION Jacksonwille, FL 32202
|

Labor Relations Department
’ November 4, 1988

File:E~168(b)-88

Mr. G. L. Miotke, General Chairman
Brotherhood of Locomotive Engineers
Nevada Street

P. 0. Box 520

St. Paul, Virginia 24283

Dear Mr. Miotke:

In connection with the "Waiting Time Agreement" signed today, it
was agreed that the agreement will be effective November 26, 1988.

It was also agreed that road switcher assignments that are
established pursuant to the terms of the Road Switcher Agreement dated

January 17, 1986 are not governed by the "Waiting Time Agreement”. The Road
Switcher Agreement remains unchanged.

Very truly yours,

K % 8l

G. F. Leif,
Director of Labor Relationms

. - AGREED:

S At

G. L. Miotke, General Chairman
BLE

262/LROMDR

CSX Distrcution Services, CSX Equipmernt, CSX Rail Transport and American Commercial Lines
are business Lrils of the CSX Tronspartatina Croun,
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CRR Labor Agreement No. 11

1‘::::E;::!i:: 500 Water Street
lllllllgrllllzgs _ Jacksonville, FL 32202
|

Labor Relations Depariment
' ' November 3, 1988

- File: ;:;-00 ’

Mr. 6. L. Miotke, General Chairman
Brotherhood of Locomotive Engineers
Nevada Street

P. 0. Box 520

St. Paul, Virginia 24283

Dear Mr. Miotke:

This confirms our recent conference regarding the Engineers'
Guaranteed Extra Boards at Erwin and Kingsport, Tennessee.

The guarantee associated with these extra boards will be computed
based on each 14 day payroll period ($1273.60). Engineers who are on the
extra board for a part of a 14 day period will have the guaranteed prorated
at $97.97 for each day assigned to board and available for service. All
other provisions applicable to the above referred to extra boards remain
unchanged.

This also confirms our understanding that engineer vacancies or
open positions will be advertised by bulletin for a period of five days, and
at the expiration of that time, the vacancy will be given to the senior
engineer making written application for the position. The bulletin period
will expire at 9:00 a.m. on the fifth day, except when the fifth day falls
on a Saturday, Sunday or holiday, in which case the bulletin will expire on
the next work day.

The above understanding may be cancelled by either party by a 25
days written notice.

Very truly yours,

%

- G. F. Leif
Director of Labor Relations

I CONCUR:

AL

G. L. Miotke, General Chairman
Brotherhood of Locomotive Engineers

26C/T.ROMDR
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CRR Labor Agreement No.12

Seaboard Lahor Agreement E-012-86

MEMORANDUM AGREEMENT
between
SEABOARD SYSTEM RAILROAD
and its employees
represented by
BROTHERHOOD OF LOCOMOTIVE ENGINEERS
‘ (Former CRR)

IT IS AGREED:

1. The following 1listed mine run assignments, at Dante,
. Virginia, either five, six or seven days per calendar week, may
be made under advertisements which state the home terminal,
starting time, days of operation and assigned limits. - The adver-
tisements will describe the work to be performed, and such work
may be required of the assignment in whatever order it may devel-
op according to the day-to-day service requlrements within the
stated limits.

" Nora Turn

First Mine Run
Second Mine Run
First Moss Turn
Greenbrier-Rex Turn

2. A permanent change of as much as two hours in the
regular starting time will be considered a material change under
Article 14(d) of the schedule agreement, and will require that
the assignment be advertised. If the engineer holding such an
assignment elects to remain on it, he may do so by notifying the
proper authority on the calendar day the permanent change is
made, and the a551gnment will not be advertised.

3. The reporting time may be deferred or advanced on any
day on a .temporary basis. If the reporting time is to be
advanced, the engineer holding the assignment will be notified
not more than four hours in advance of the regular reporting
time of the changed reporting time. When the reporting time is
to be deferred, the engineer holding the assignment will be noti-
fied one and one-half hours prior to the regular reporting time
of the time he is to report. Only one deferral or advancement
of the reporting time may be made on any day. If the assignment
is deferred or advanced and then annulled, the assigned engineer
will be allowed the guarantee for that day.

4. Engineers assigned to mine runs at Dante, Virginia

- will be guaranteed employment or pay for 100 miles per day for
the number of days assigned, either five, six or seven days per

(}V week, at the rate of pay applicable to the assignment, with a
2l minimum daily guarantee of an amount equal to the minimum daily



rate of pay for five-day yard engineers (without fireman) for
each day worked or paid for, provided they are available to
work. Weight on drivers will be applicable to the yard rate for
each day worked. Holiday pay will satisfy the guarantee
requirement. The guarantee will not be applicable when an
assignment is annulled because of strike. This paragraph is not
applicable to engineers who establish seniority after the
effective date of this agreement. : : i

5. When an assignment is annulled, the engineer invblbéé'“:*bu
will be allowed to exercise displacement rights for that day or WA~Y-*®
days. ' fyoik A Pei

- ',-‘q;}_-'. 5t

6. Mine runs at or out of Dante may be required to make

as many short trips as desired out of the terminal within their
tour of duty but will not be required to go beyond M.P. 21 or
M.P. 70. -

7. For convenience, references to gender, if any, in
this Agreement are made in the masculine gender. It is under-
stood and agreed by the parties to this Agreement that referenc-
es to the masculine gender include both the masculine gender and
the feminine gender. I

8. This agreement, which shall become effective on Janu-
ary 1, 1986, supersedes any rules or agreements in conflict here-
with, and  shall remain in effect unless terminated by thirty
days' advance written notice by either party to the other. '

. . . . W
Signed at Jacksonville, Florida, this Z Z day of
January 1986. _

FOR THE EMPLOYEES :' FOR THE :CARRIER:
7 Ao | Vsl h Vet
G. L. Miotke, General Chairman Ralph/Miller
Brotherhood of Locomotive . Director of lLabor Relations
Engineers :
CcC4.12/011




SBD LABOR AGREEMENT E-019-86

dSEABCARD SYSTEM RAILRCAD

500 Water Street » Jacksonville, Florida 32202

Labor Relations Department

January 17, 1986 N3.01/021

Mr. G. L. Miotke, General Chairman
Brotherhood of Locomotive Engineers
P. 0. Box 520

St. Paul, Virginia 24283

Dear Mr. Miotke:

This refers to my letter of January 17, 1986 concern-

ing the operation of the Clinchfield Coal Company 1locomotive on
the former Haysi Railroad.

It is understood that in the event the Starting Time
agreement and/or the guaranteed extra board agreement at Dante,
Virginia 1is cancelled by either party, the understanding set
forth in the above referred to letter is also cancelled. It Iis
also understood that in the event of such cancellation, the Janu-
ary 17, 1986 letter will not be referred to by either party in
any future disputes involving the former Haysi Railroad.

Very truly yours,

Ralph Miller
Director of Labor Relations

AGREED:

L i

G. L. MiotKe, General Chairman
Brotherhood of Locomotive Engineers

Seaboard System Railroad. inc. is a unit of CSX Corporation



SBD IABOR AGRIEMENT E-020-86

= SEABOARD SYSTEM RAILRCAD

500 Water Street » Jacksonville, Florida 32202

Labor Relations Department

January 17, 1986 N3.01/020

Mr. G, L. Miotke, General Chairman
Brotherhood of Locomotive Engineers
P. 0. Box 520

St. Paul, Virginia 24283

Dear Mr. Miotke:

- In the . spirit of cooperation, recognizing the desire
of both partles to secure new business, and without prejudlce to
the position and arguments both parties have advanced in the
matter of exclusive or nonexclusive rights of forimer Clinchfield
Railroad engineers +to perform work on the Haysi Railroad; it is
understood that the Clinchfield Coal Company may operate their
own locomotive on the Haysi Railroad in the switching and hand-
ling of Clinchfield Coal Company cars between the south switch
at Crooked Branch Dock and the present location of the north
switch at Greenbriar tipple.

In the event a dispute or controversy arises with
respect to the application of the conditions set forth above,
the parties signatory hereto shall promptly meet to resolve such
dispute or controversy.

Verf truly yours,

Vs dellor
Ralph Miller
Director of Labor Relations

AGREED:

AT 2 Pt

G. L. Miotke, General Chairman
Brotherhood of Locomotive Engineers

Seaboard System Raiiroad, inc. is a unit of CSX Corpo_ration



- MEMORANDUM AGREEMENT
- BETWEEN
SEABOARD SYSTEM RAILROAD
AND ITS EMPLOYEES REPRESENTED BY
BROTHERHOOD OF LOCOMOTIVE ENGINEERS

IT IS AGREED:

The following listed mine run assignments, either five, six or seven
days per calendar week, may be made under advertisments which state terminal,
starting time, days of operation and assigned limits. The advertisements
will describe the work to be performed, and such work may be required of the
ass1gnment in whatever order it may develop according to the day-to-day -
serv1ce requ1rements within the stated limits.

- NORA TURN
FIRST MINE RUN - : : :
" SECOND MINE RUN ‘ ' .
FIRST MOSS TURN 3
GREENBRIAR - REX TURN

Permanent changes of as much as two (2) hours ‘in the regular starting
time of a mine run assignment will cause same to be declared a vacancy and
will be readvertised. When necessary to change the starting time temporarily,
engineers will be given notice thereof at or prior to completion of work on
the day prior to such temporary change. n

-+

This Agreement shall become effect1ve C;?%Ame 1[, , 1985, and
shall remain in effect until changed in accordance with the Ra11va Labor
Act, as amended. - : _

Signed at Jacksonville, Florida, this /5% aay of 7y, 1985

FOR THE EMPLOYEES: ' : FOR THE CARRIER:

G. L M1otke General Chairman Ra ph .1lier
Brotherhood of Locomotive Engineers Director of Labor Re]at1ons '
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CRR Labor Agreement No. 13

MEMORANDUM AGREEMENT
Between
SEABOARD SYSTEM RAILROAD
v (Clinchfield)
And Its Employees Represented By
BROTHERHOOD OF LOCOMOTIVE ENGINEERS

IT IS AGREED:

l. Road Switcher assignments, either five, six, or seven days
per calendar week, may be made under advertisements which state the terminal,
starting time, days of operation, and assignment limits. The advertisements
will describe the work to be performed, and such work may be required of the
assignment in whatever order it may develop at and/or between the various
stations according to the day-to-day service requirements within the stated
limits. It is understood that extra and unassigned service may be operated to
perform the work described in this paragraph either supplementary to assigned
runs or when assigned runs are not required and engineers in such extra or

unassigned service will be paid as provided below for each day of such ser-
vice. :

NOTE: Permanent changes of .as much as two (2) hours in the
| regular starting time of a switcher assignment will cause

same to be declared a vacancy and will be readvertised.

When necessary to change the starting time temporarily,
engineers will be given notice thereof at or pricc to

completion of work on the day 'prior .to . such temporary
change.

Switchers working in more than one (1) direction out of the home
terminal will be confined to a radius of forty (40) miles. Switchers working
in only one (1) direction out of the home terminal will be confined to limits
of not exceeding sixty (60) miles. Assignment limits will not  exceed 125
miles per day. If crews operate within the assignment limits in excess of
the miles of the assignment they shall be allowed the mileage actually operat-
ed with a mwinimum of 100. Overtime will ©be paid when the time on duty
exceeds the miles run divided by 12%. Overtime or miles run, whichever is

the greater, will be paid. One hundred miles or less, eight hours or less,
shall constitute a day's work.

Kben road switcher assignments are set up to operate within speci-
fied ‘limits which exceed 100 miles per day, it is agreed that the limits set
forth in the bulletin will be in conformity wich the 1limits the assignment
will traverse in the performance of switching duties. This does not mean,
however, that the assignment must operate over the entire assigned limits
each day, but it is intended that the assignment will operate over the
assigned limits with reasonable regularity. The term "reasonable regularity”
is intended to mean that service will be required no less than once each week
except in cazse of an unusuzl condition which would be of a temporary nature.



R

NOTE:  On assignments in more than one (1) direction where the
mileage in any one (1) direction does not reach the allowed
maximum, mileage may be increased proportionately in the
other direction up to but not to exceed sixty (60) miles.

: . 3. Local freight rate as provided by the schedule rules will be
paid engineers protecting road .switcher assignments operating out of extra
board and supply point terminals. When road switchers are terminaled at a
point other than the extra board and supply point terminals, the five(5) day
yard engine rates, as provided by the schedule rules, will apply.

4, (a) Engineers regularly assigned to road switchers will be
guaranteed employment or pay in lieu of employment for 100 miles per day for
five '(5) days out of seven (7) (including legal holidays) exclusive of
overtime-if they are available and do not lay off of their own accord except

"for day or days when the mainline is broken through an Act of Providence.

Engineers f£illing vacancies -on road switchers through exercise of seniority
and extra engineers - catching vacancies on road switchers when held for
subsequent service, will be included in the guarantee. Such guarantee will
be paid at the rate earned on the assignment on the preceding working. day.

'(b) The -provisions -of the holiday agreement as set forth
in Supplement No. 2 of the Schedule Agreement will apply to all road switcher
assignments regardless. of the mileage component.

(c) If a road switcher engineer misses a trip om his
assignment as a result of having been on duty too long on the same assignment
the previous trip, or the starting time of the assignment is advanced under
the Note following Section 1 hereof, causing him to miss a trip because of
insufficient rest, he will be allowed a minimum day at the applicable road
switcher rate. This Section contemplates that an engineer will qualify for
the minimum day payment when he misses an assignment as a result of having to
take rest under the Hours of Service Law. No payment will be due an engineer
whose request for rest causes him to miss his assignment.

5. Road switcher assigmments shall have only one terminal and
tie-up point--the home terminal. ’ ‘

6. Road switcher engineers will not be tied up or terminaled at
a point where suitable lodging and meals cannot be procured.

Question: Is the term "suitable lodging and meals" as used in this section
. intended to mean that a rooming house, boarding house, or company-
owned facility may not be used?

Answer: No, however, such room and boarding facilities must be decent,
- clean and in livable condition; carrier-owned facilities will be

kept in good repair. Nothing herein will prevent or prejudice the

employee representatives' right to handle a grievance relative

-2 -



thereto with the carrier representative in the usual manner to a
conclusion.

Further it is agreed when a grievance is called to the attention
of the Carrier representatives by the employee representatives,
the matter will be given immediate attention and handled to a con-
clusion in an effort to eliminate the cause of the grievance.

For convenience, references 'to gender, if any, in this Agreement
are made in the masculine gender. It 1s understood and agreed by the parties
to this Agreement that references to the masculine gender include both the
masculine gender and the feminine gender. ' -

: This Agreement shall become effective / s
1984, and shall remain in effect until changed in accoqﬂgﬁ%& with the Railway
Labor Act, as amended. .

) ‘ " _Signed at Jacksonville, Florida, this 2541 day
of Lo ~ , 1984,

FOR THE EMPLOYEES ] ’ FOR THE CARRIER

R4 A bt
G. L. Miotke, General Chairman Ralph Miller® '
Brotherhood of Locomotive Engineers Director of Labor Relations

APPROVED:

Q/, Zf&d 270 LQ/

J. W. Crawford, Vice<President
Brotherhood of Engineers




. 500 water Street
ﬂ _ Jacksenwville, FL 32202
A

Labor Relations Depariment
' ' September 1, 1988

File: E~119-88

Mr. G. L. Miotke, General Chairman
Brotherhood of Locomotive Engineers
Nevada Street

P. 0. Box 520

St. Paul, Virginia 24283

Dear Mr. Miotke:

This confirms our telephone conference with you and Assistant
Superlntendent C. F. Bailey on August 24, 1988 during which we discussed the
potential of acquiring new business from the Hoechest Chemical Company.

In a joint cooperative effort by the Company and the BLE to obtain
new business it is agreed that the Spartanburg Road Switcher may be

established pursuant to the Road Switcher Agreement with the following
exceptions:

1. The mileage limitations in paragraph 2 are waived.-
The assignment may be advertised to operate 140 miles
‘per day.

Fd
E
o

engineer assigned to the run will be entitled to
- pay for 140 mileés with overtime after 10 hours.

‘3. The g53Tic¢” watchet w111 be guaranteed 125 miles per
ga5 35-advertised.

4. All other provisions of the Road Switcher Agreement
will apply to the assignment.

This agreement may be cancelled by 30 day notice by either party
to the other.

Very truly yours,

G. F Lelf L’L&

Director of Labor Relations

AGREED:

L. L 7K

G. L. Miotke, General Chairman

232/LROMDR
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CRR Labor Agreement No. 14

Seaboard Labor Agreement E-011-86

MEMORANDUM AGREEMENT
between
SEABOARD SYSTEM RAILROAD
and its employees
represented by
BROTHERHOOD OF LOCOMOTIVE ENGINEERS
(Former CRR)

IT IS AGREED:

There -shall be established at Dante, Virginia a road
engineers' extra board which shall be subject to the following:

Section 1

(a) The Carrier shall at all times have the right to regu-
late the extra board. Adjustments will be made on Monday at
12:01 p.m.

(b) Engineers on the extra board will work first-in,
first-out and shall remain available for call.

(c) An engineer on the extra board who marks off shall be
required to remain off for twelve hours, except that he may be
used in an emergency.

(d) An engineer who marks off from the extra board will,
when reporting, go back in the position from which he marked
off, with the understanding that if the position becomes first
out, it will remain that way until the engineer marks up and
fills it. : ’

(e) Positions on the extra board may be annulled for one
or more days because of a strike, and the guarantee will not be
applicable for such days. In the event this should occur, engi-
neers who established seniority prior to the effective date of
this agreement will be permitted to exercise displacement rights
for such days.

Section 2

(a) An engineer on the extra board shall be gquaranteed
100 miles at the without-fireman vyard rate of pay for each
calendar day cn the extra board not used to fill a vacancy,
provided: :

He has not marked off of his own accord for any
reason for a portion of the calendar day
~ involved;

He is not under suspension of service for disci-
plinary reasons or investigation in connection

Wi



He has held himself in readiness for service
during the entire calendar day involved.

NOTE: "Marked off of his own accord” is
defined to include, but is not limited to
vacations, illness, personal injury,
brotherhood business, etc.

(b) Guarantee payments shall be considered as compensated
service.

(c) When an engineer is not used to fill a wvacancy on a
calendar day but does deadhead, the number of miles paid for
deadheading shall be deducted from his 100-mile guarantee for
that calendar day. ‘

(d) Engineers qualifying for compensation under this
agreement shall submit regular time tickets marked "guarantee"
to the proper officer.

Section 3

The agreement dated December 17, 1982, creating a guar-
anteed extra board at Dante, Virginia is cancelled.

Section 4

For convenience, references to gender, if any, in this
Agreement are made in the masculine gender. It is understood
and agreed by the parties to this Agreement that references -to
the masculine gender include both the masculine gender and the
feminine gender.

Section 5

This agreement, which shall become effective on January 1,
1986, supersedes any rules or agreements in conflict herewith,
and shall remain in effect wunless terminated by thirty days’
advance written notice by either party to the other.

Signed at Jacksonville, Florida, this /2 gﬁday of
January 1986. '

FOR THE EMPLOYEES: FOR THE CARRIER:

ey Tdd TN

G. L. Miotke, General Chairman Ralph Miller
Brotherhood of Locomotive Director of Labor Relations
Engineers '
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CRR Labor.Agreement No. 15 .

a —~a
AGRELILHT RETWELH
— THE CHLSAPCAKL AND OHID RATLWAY COMPANY
\‘\“ b CLINCHFIELD RATLROAD CUMPANY

AND THEIR EMPLOYELS REPRESENTLD BY
BROTHERHOOD OF LOCOMOTIVE ENGIMEERS

Pursuant to joint notice served by The Chesapeake and Ohio Railway Company
and Clinchfield Railroad Company on Hovember 3, 1940, under 1.C.C. Finance
Docket No. 28305 {(Sub. HNe. 1? and related proceedings, to coordinate certain
road cperations of the Carriers between Shelby, Kentucky, and Dante, Virginia,
and between-Erwin, Tennesseﬂ. and Shelby, Kentucky, the following is agreed to:

- Article |

:Upgn a/yaﬁ%%37r1tten notice to the respeclive Genpral Chaimen, offective

in £he hére?ﬁabove descr1bed territory, identified on Attachment "A", to the
extent herelnafter set forth

Art1c1e 11

A. Territory between She]by,.Kentucky. and Dante, Virginia, including
branches and C&) SV&E Subdivision, will be coordinated C&0-CRR territory. Service
in such territory will be protected on a turnaround basis by PHglnEQTS with home

terminal at either Shelby or Dante, allocated between C&0 and CRR engineers on the

following percentage basis:

Note: Percentages are calculated on the basis of total engine hours
worked during the 12-month pex1od July 1, 1979, through
June 30, 1980. '

B. The allocation of assignments on the above percentaye basis will be
accomplished by giving preference to the assignment of engineers in the number
order specified on the Coordinated Order Selection List attached hereto and

- identified as Attachment "B".

. C. Engineers in the mine run shifter pool at Shelby will have the coordinated
territory described in Section A above within the limits of their assignment but
will not be run beyond Dante, Martin or Paintsville., -Coordinated mine run engi-
neers with teminal at Dante (pool, reqular and extra) will have the cvordirated
territory described in Section A above. excluding SV&L Subdivision, within the
limits of their assignments but will not be run beyond Shelby or beyond Castle.

D. The equity of C40 and CRR engincers covered by this Article will, to the
fullest extent possible, first be obtained on coordinated assignments on their
.respective home roads. I[f unable to obtain equity on home road the following

will apply:

5L R

, 1981, C&0 and CRR freight operations will be coordinated. =



1. 'If a CRR engineer {s due an allocated assignment on C&0, he

.- will be permitted to displace the junior C&0 engineer in the mine
: ' run shifter pool at Shelby and hold such turn as long as a]located
to CRR. :

2. If a C&0 engineer is due an allocated assignment on CRR
he will be permitted to displace the junior CRR engineer in the mine
run pool (or regular assignment if sufficient pool turns are not
available) at Dante and hold such turn as long as.allocated to C&0.

E. Vacancies on coordinated runs with terminal at Shelby w11] be protected
by the Shelby extra board. Vacancies on coordinated runs with terminal at Dante
will be protected by the Dante extra board.

F. Pool and regular mine run engineers in coordinated service at Dante will
be entitled to holiday pay if they meet the availability qualifications.

6. Pool and regular mine run eng{neers in coordinated service at Dante Q1ll
be allowed overtime on a minute basis after eight hours on duty, without regard
to mileage component

1 H. Engineers in coordinated mine run service may be used in hours of serv1ce
| re11ef and/or helper (pusher) service.

T T T PN R e e e T T i NN

n eoord1nated mine:run serv1ce w1th tqulnal-qg?_
Aty 1 ect1ve yara offices
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ﬁ._ «rt1c1e 111

A. Al stra1ghtaway service between Erw1n, Tennessee and Shelby, Kentucky,
will be coordinated service, home terminal at Erwin and away from home terminal at
Shelby, allocated between C&0 and CRR engineers on the following percentage basis:

C&O 5.35 %

"CRR 94.65 %

- Note: Percentages are calculated on the basis of total miles

worked during the 12-month period January 1, 1979 through
Uecember"31. 1979. )

B. The allocation of assignments on the above percentage basis will be
accomplished by giving preference to the assignment of engineers in the number .
order specified on the Coordinated Order Selection List attached.hereto and
identified as Attachment "C". When the number of assignments in the above
service is less than 10, a record will be kept of the total trips operated. _

i Report of this record will be made gquarterly to the C30 and CRR Local Chaimen = - =~
which will include computation of the C&0 equity on the basis of 8 miles owed
for each trip. When this equity reaches a total of 3600 miles or more, the C&0
will be allocated for each 3600 mile equity share a regular assignment, home
terminal at Erwin, to be designated bty the CRR Local Chairman, which may be
held by a C&0 engineer for 24 trips.:

\\
)
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C. If such equity assignment {s nol claimed through an exercien of
seriority by a C&0 engincer within 10 days, the designated equity turn will
be forfeited by C&40 engineers for the balante of the recovery period and will
revert to CRR engineers.

0; In lieu of C&0 enqgincers taking equ1ty as outlined above, by agreement .
between the C&0 and CRR Local Chairmen it may be taken in the Shelby -Dante
coordlnated operation.

E. A C&0 engineer claiming equity ih Lrwin;Shelby_service will assume the
assignment at Erwin. Vacancies on C&0 equity turns will be protected by the
Erwin extra board.

F. C&0 and CRR engineers wi]l not be penn1tted to lay off at Shelby, the
away from home terminal. ) .

G.j Mileage paid to engineers operating between Erwin and Shelby will be 150;

h. Final terminal delay'at Shelby will be computed from the absolute Signa]

. governing westward movements over entrance switch at the east end of the yard.
. Final terminal delay at Erwin will be computed from the main track switch to the
yard at the north end of the yard. . .

. . ]
1. If a prob\em develops with respect to ava11ab111ty of lockers at the

away from home terminal, the Local Chairman will handle the matter with the

Superintendent. Should the issue not be resolved, it will be handled by. the

General Chairman with the DIrector of Labor Relatlons

Art1cle lv
After the effective date of this Agreement, should substant1al changes occur
in the pattern of work within the coordinated térritory, or partly within and
partly beyond the coordinated territory, a meeting, if requested by either
signatory General Chairman, will be held with the Carriers for the purpose of
determining what effect, if any, such chanyes have on the equities set forth

' _above If merited, equities will be adJusted

Art1c1e v

A Except as provided in this Agreement, enginecers in coordinated service
will be governed by their home road workxng agreement. The following will- also
-apply to eng1neers in coordinated service: :

1. CRR engineers working equity turns at Shnlby will be per-
mitted to work the same and will be compensated for such work as .
if they were C&0 engineers. .

2. €80 engineers working equily turns at Dante will be per-’
"mitted to work the same and will be compensated for such work as
if they were CRR engineers.

3. CRR engineers in turnaround service between Dante and
Shelby may be requivred to perform switching at Shelby in connection
with their own train. When such switching in excess of one hour and
thirty minutes is performed, such engineers will be allowed five-day

-3_'
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ya'd rate of pay for the day or trip nnd overtime will be paid
after efght hours on duty. :

B. Where the rules of the respective working agreements conflict herewnth.
the prov1sxons of this Agreement will apply. Rules, or portions thereof, that
are not in conflict with this Agreement-are preserved.

Article V!

~ There shall be no restrictions as to "blending or mixing" of (&0 and CRR
cars on trains in the territory covered.by Articles Il and [ll of this Agreement,
C80 routed cars, CRR rcuted cars and/or a train consisting of a combination of
C80 and CRR routed cars may be handled within the territory covered by Articles
Il and 1I1 by any C&0 or CRR coordinated eng1neer hav1ng r1ghts to operate
" within or through such terr1tory :

Art1cle VII

This Agreemnnt does not impose any restrictions that do not exist on the
effective date of this Agreement on work rights of any other assignments operating
within or through the territory covered by this Agreement. .
’ . ! - .

‘Article V111

A. . While operatiné on C&0 trackage in coordinated service, CRR engineers
_ must be qualified on C&0 Operating Rules and while operating on CRR trackage in
coordinated service C40 engineers must be qualified on CRR Operating Rules.

"B, It is not the intent that engineers having an employwent relationship

- on the effective date of this Agreement lose time for the purpose of attending
~ such-rules classes. Engineers’ should ut111ze of f duty time when possible to
attend such rules classes.

C. When no actual time is lost as a result of attending C80 or CRR rules
classes in compliance with the provisions of this Article VIIl, engineers will.
be allowed actual time in attendance with a minimum of three (3) hours at the
.. basic applicable through frelght rate. When an engincer is ordered to attend
- a specific rules class and in so doing time is lost, the engineer w111 be

allowed actual time lost. .

D. Sect1on C of this Art1cle VII! will remain in effect for two years
fo]low1ng the effectlve date of this Agreement.
Note: This Article VIII will also apply to an 6ng1nee} 1n.a dis-
charged status who is subsequently returned to scrvice with
seniority unimpaired.

" Article IX

A. A C&0 engineer having an employment relationship on the effective date
of this Agreement will not be required to lose time or utilize off-duty time for
“he purpose of qualifying on physical characteristics of CRR trackage within the

coordinated territory, and. CRR engineers having an employment relationship on



-the effective date of this Agreement will nut be required to Yose time or
utilize off-duty time for the purpose of qualifying on physical characteristics
of C&0 trackage within the coordinated territory.

- B. An unqualified engineer protecting coordinated service will be furnlshed
a qual1f1ed engineer pilot.

C. When in the opinion of the superv150ry off1cer an engineer is tak1ng an
unreasonable amount of time €0 qualify, LhC engincer in question will be required
to consult with the supervisory officer and the BLE Local Chairman having juris-
diction for the purpose of identifying and correcting the problem.

D. This Article IX will remain in effect for two years following the
effective date of this Agreement and wil] be applicable to C&0 Big Sandy/Lexington-
Louisville District and CRR Road Seniority District engineers having an employ--
ment relationship on the effective date of this Agreement,

Note: This Article IX will also apply to an engineer in.a dis-
charged status who is subsequently returned to service w1th
Sen10r1ty un1mpa1red

'Art1c1e X _
: )
- A. The 1abor protect1ve conditions set forth in the Ne~ York Dock Railway
Control, Brooklyn Eastern District, 360 1.C.C. 60 (1979) (Mew York Dock) imposed
by the Interstate Commerce Commission in Finance Docket No. 28905 (Sub. No. 1)
and related proceedings, and which are attached and made a part hereof as Attach-

.~ ment "D" shall be applicable to both road and yard employeces determined to be

"displaced employees” or "dismissed employees" as a result of the coordinated
road operations as set forth herein.. :

. «
-l ..“.

L0 .
‘B. The potential earnings of yard and/or road assignments Operating at or
out of the home terminals of the crews protecting coordinated service or within
a thirty (30) mile radius therefrom, will be posted in $50.00 increments by the
Carriers to be used as a quide for employees to evaluate seniority and compensa-
tion. Such information will be only for the guidance of protected employees
and will not be construed as a guarantee that any assignment will earn the
amounts specified. . : '

.Article Xl .

A. In order that the provisions of the first proviso set forth in Article I,
Section 3 of the conditions contained in Hew York Dock may be properly administered,
" each employee determined to be a “"displaced employce” or a "dismissed employee" as
a.result of this Agreement who also is othemwise eligible for protective benefits
and conditions under some other job securily or other protective conditions or
arrangements shall, within ten (10) days after having established “displaced" or
“"dismissed" status under the conditions set forth in lew York Dock, elect between
the benefits under such other arrangement and this Agreement. This election shall
not serve to alter or affect any appl1cation of the substantive provisions of
Article I, Section 3.



. B. In the event an employee fails to make such election within the said

~~ ten (10) day period, he shall continue Lo be entitled to the monetary protective
penefits payable under the provisions of auch other protective conditions or

-~ arrangement, and will not be subject to the nonetary protective benefits of this
Agreement.

C. There shall be no duplicatifon of monetary protective benefits recelvable
by an employee under this Agreement and any other agreement or protect1ve arrange-
ment.

D. 1If, 5ubsequent to the effective date of the consolidation described herein,
Carrier officers, supervisory officials or organization representatives exercise
. seniority rights in road and/or yard service, then, during the period such
seniority is exercised, such persons who meet the definitions of “"displaced" or
"dismissed" employees in the New York Dock Conditions shall be entitled to the
same protection afforded employees 1n road or yard service in which such seniority
-is exercised. When determining the "average monthly compensat10n" for such persons,
it is understood that: )

1. As to "full time" organ1zat1on representat1ves, Carrier off1cers
and supervisory officials who do not work in the class or classes in
which they hold seniority while holding office, the individual's average

- monthly compensation for the last twelve (12) months in which he per-
formed service in a class in which he holds seniority will be deter-
mined and that amount increcased by the percentage equivalent of general
Lo wage increases applicable to the class in which he last performed service
(\ o pn1or to taking office which have been made effective while he has been
¢ 0 serving as “full time" organization representative, Carrier officer or
o supervisory official. .

. 2. As to other than "full time" organization representatives, their
"average monthly compensation” will first be arrived at as provided in
Section 1 above. The "average monthly compensation” as thus determined

~will then be increased by the amount of 1.2 basic days' pay at the rate of
service in which engaged at the time the individual laid off for each date .
on which the individual lost time (or, in the case of an extra man, was
laying off) to participate in organization business.

.3. The dates, and rate of pay applicable to each, on which the
individual lost time (or, in the case of an extra man, was laying off)
in order to participate in organization business will be certified by .
the individual involved and by an officer of his organization and

~ furnished to the designated officer of the Carrier. .

"E. If, subsequent to the effective date of this Agreement, officials or
supervisory personnel exercise seniority rights in the craft or class of em- - )
- ployees protected by this Agreement, no employees subJect to this Agreement -
"~ shall be deprlved of the protection afforded herein.

" Article XII
A. Each "dismissed employce" shall provide the Cirrier with the following

ji\ information for the preceding month in which he is. entitled to benefits no later
. than the tenth day of each month on a form provided by the Carrier:

- f -
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1. The day(s) claimed by such employee under any unemploy-
ment insurance act.

2. The day(s) each such employee worked in other employmont,
the name and address of the employer and the gross earnings made
by ‘the “"dismissed employee“ in 5uch other employment.

B. In the event an employee referred to in this Article XI1 is entitled
to unemplcyment benefits under applicable law but forfeits such unemployment
benefits under any unemployment insurance law because of failure to file for
such unemployment benefits (unless prevented from doing so by sickness or
other valid causes) for purposes of the application of Subsection (c) of
Section 6 of Attachment "D", he shall be considercd the same as if he had

“filed for, and received, such unemployment benefits.

C. . If the employee referred to in this Article XII has nothlng to report
under this Article XIT account not being entitled to benefits under any unemploy-'
ment insurance law and having no earnings from any other employment, such employee .
shall submit, within the time period provided for in Section A of this Article X1l
the appropriate form stating "Nothing to Report." .

‘D. -The failure of any employee referred to in this Article XII to provide

-the information required in this Article XI1 shall result in the withholding of .
-all protectlve benefits during the month covered by such information pending
'Carr1er s receipt of such information from the employee.

Artlcle X111

. A. Englneers in coordinated service referred to in Art1cles I1 and 111 w1ll
not perform work train 5erv1ce beyond Elkhorn C1ty }

: B. Over the road movement of wreck train equipment between Erwin and Shelby
will be treated as coordlnated service covered by Article III,

Article X1V

- 1hls Agreement, together with Attachments-"A" through "E" shall constitute

. the required Agreement as stipulated in Article I, Section 4 of the protective
" tonditions derived from [.c.C. Docket No. 28905 (Sub No. l) and related
_proceed1ngs. . :

Article XV

The 51gnatory parties are in accord that any 1nadvertent errors, omissions
or inclusions in this Coordination Agreement, including attachments thereto, ,
recognized by both parties as being inconsistent with the purpose and intent of .
the Agreement, will be corrected, included or delcted as the case may be, to
properly. reflect the understandings reached through negotiations.

— .- . . LI B . P, fean s e —ee—— v o= emie
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This Agreement shall remain in full force and effect until revised or
modified in accordance with the Railway Labor Act, as amended. It is under-
stood that the two signatory General Chatnnen will be considered one party and

the two Carriers one party.

Signed at Louisville, Kentucky, this 13th day of Februany. 1981.

FOR THE EMPLOYEES:

- General Chairman - C&0

Brotherhood of Locomotive Engineers

/i)' ” 'yf-[/]('L"

Gederal Cha1nman - GRR

- Brotherhood of Locomotive Engineers

. APPROVED:

%5@@

Vice President

FOR THE CARRIERS:.

L5

Director of/laber Relations
The Chesapeake and Qhio Railway Company

J/£;> s L /9111 LE
Director’of Labor Relations
Clinchfield Railroad Company

Brotherhood of Locomotive: Englneers .

Vlce President _ _
Brotherhood of Locomotive Engineers

- - -
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Firance Dock~* No. 28250

APPENDIX IIIX

Labor protective conditions to be imposed in railroad
transactions pursuant to 49 U.S.C. 11343 £t seo. [formerly sec-
tions 5(2) and 5(3) of the Interstate Ccmmerce Act), except
for trackage rights and lease proposals which are being con-
sidered elsewhert, arec as follows: .

. 1, Definitions.-(a) "Trzrsaction" means any action taken
pursuant to authorizatloas of this Comalission on which these
provisions have been imposed.

(b) "Displaced empioyece™ meazns an employee of the
railroad who, as a result of a transaction it placed in & worse
position with respect to his compensation z2nd rules governing

his working conditions.,

(c) "Dismissed employee™ means an ernployee of the
railroad who, as a result of & transaction is deprived of
employment with the railroad because of the abolition ol his
position or the loss thereof as the result of the exercise of
zenlority ribhts by an employee whose position is aboli»hed
a8 & result of & transaction.

(d8) ©T"Protective period" means the period of time during
which a displaced or dismissed employee is to be provided pro-~
tection hereunder end extencs from the date on which an employee
i5 displaced or dismissed to the-expiration of 6 years there-
from, provided, however, that the prctective period for any
particular employee shall not continue for 2 longer period
following the date he was displzced or dismissed than the period
during which such employee was in the eaploy of the rzilroad
prior to the date of his -displacement or his dismissal. Por

purposes of this appendix, an employee's lensgth of service shail

be determined in accordance with the provisions of section T(b)
of the Washington Job Protection Agreement of Fay 1936.

2. The rates of pay, rules, working conditions and all
collective bargaining 2nd other rights, privileges and benefits
(including continuation of pension rights and benefits) of <he
railroad’s employees under applicable laws znd/or existing
collective bargaining agreements or otherwise shall be preserved
unless changed by future collective barsaining agreements or
applicable statutes.

3. Nothing in this Appendix sh2ll be conctrued as
depriving any exmployee of any rights or benefits or eliminating
any obligations which such employee may have under any existing
Job security or other protective conditions or arrangenents;

rovided, that if an employee otherwise 1s eligible fo~ protec-~
tion under both this Appendix and some other Job security or
other protective conditions or arrangerents, he shall elect
between the benefits. under .this Appendix and similar benefits
under such other arrangement and, {ocr so long as he continues
to receive such benefits under the provisions vwhich he so -
elects, he shall not be cniitled to the same type of benclit
under the provisions which he does not 80 elect; provided fur-
ther, that the benefits under this Appendix, or aay. other
arrangement, shall be construed to include the conditions,

R
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which such ezrloyer 13 entitled ta protectinr under the -
arrangenent :h he 30 elects, he may then enltitled tn
protection unoer the other arrangement for the recainder, if
any, of this protective period under that arrangenent.

. . )
4. DNRotice and Azreement or Decisjon - (a) Each railroad

cantecplating a transzction whiach is subject to these condi-
tions and may cause the dis=issal or displacezent of any em-
ployees, or rearrangecent of forces, shall give at least ninety
(90) days written notice of such intended transaction by post-
ing a notice on bulletin boards convenient 'to the interested
esplcyees of the railroad and by sending registered cail notice
to the representatives of such interested employees. Such
notice shall contain a full and adequate statezent of the pro-
posecc changes to be affected by such transaction, including an
estircate of the nunber of cnmployees of each class affected by
the intended changes. Prior to consuzxmation the parties shall

negotiate in the following manner.

Rithin five (5) days froz the date of receipt of notice,
at the réquest.of either the railrozd or representatives of
such interested czployees, a place shall be selected to hald
negotiations for the purpose of reaching agreesent with respect
to application of the terns and conditinns of this appendis,
and these negetiations shall cozmence iccediately therezfier
and continue for at lezst thirty (30) days. £Each transzetine
which rmay result in a disnissal or displacement of empioyees
or rezrrangezent of forces, shall provide for the selection
of forces froz all epployees involved on a basis accepted as
appropriate for applicztion in the.particular case and any
assignaent of ecmployees made-necessary by the transaction
shall be made on the basis of an agreement or decisiocn undar
.this section U, If at the end of thirty (30) days there is a
"failure to agree, either party to the dispute may subzit it
for adjustment in accordance with the following procedures:

(1) ¥Yithin five (5) days froo the request

for arbitration the parties shall select a neutral

referee and in the everp“they are unable to agree

within said five (5) days upon the selectinn of

-8ald referee then the National Mediztion Board

shall icmediately appoint a referee. o L .
(2) -No later than twenty (20) days after

a referee has been designated a hearing on

the dispute shall comzence.

(3) The decision of the referee shall be
final, binding and conclusive and shall be
rendered within thirty (30) days {roo the ’ i
conmencecent of the hearing of the dispute, ' . .

)
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(4) -The salary and cxpenses of the re-
feree shall be borne equally by the parties
to the proceeding; all other expenses shall
be paid by the party incurring thea.-

{b) No change in operations, services, facilities, or
equipzent shall occur uatil after an agreezent is reached or
the decision of a referee has been rendered, o

5. Displagcement allowances -(a) So long after a displaced

coployee's displacroent -as he i3 unable, in the normal exercise
of his seniority rights undger existing agreesments, rules and
practices, to obtain a position producing compensation eounl
tn or exceedlni the compensation he received in the pezation
fTroo—wiTiTh ¢ nas cisplaced, ne shall, during his protective
period, be paid a gonthly displacement allowance equal to the
difference between the monthly conpensation received by hiz in
the position in which he is retained and the average monthly
compensation received by hiz in the posit;on from which he was
displaced.

Each displaced employee's displacement allowance shall
be determined by dividing separately by 12 the totzl compensa-
tion received by the exnlovee and the tatal t3i=s_F5- vhich he
Was paid curing the last 12 months in which he performed ser-
vices immediately preceding the date of his displacenant as a
resull of the transactaon (thereby produclng average monthly -
coppensation and aversge monthly time paid for in the test
peried), and provided further, that such 5 ~o 11 a2
be adjusted to reflect subsequent general wgre inﬁrn:eﬂs~

—

If a displaced eczployee's compensation in his retained
position in any month is less in any ponth in which he performs
work than the afareszid average compensation {(adjusted to re- .
. flect subsequent general wage inereases) toc which he wnuld have
been entitlecd, he shz2ll be_ paid the difference, less cozpensa-
tion for time lost on account of his voluntary absences to the
extent that he is not available for service equivalent to his
average ponthly time during the test period, but if in his re-
tained position ‘he works in any meonth in excess of the afore-
said average ponthly time pa2id fer during the test pericd_he
shall~le.addidienaliyToupensated-Llor such excess tige at “the

ratc of pay of the retained positidn.
(b) Wei pn?J_n'.‘Pf‘ ffa 1 to exeresar his

senjority rights te _secure znother rositisp—err=ie=sie to hin
\?;Bﬂ;jnca_got rpoprice o snones in his plage-ofnesidence, to
vhich he is centitled under the working agreeaent and which _
carrics a3 rate of pay and co-nensation exceadineg thoee of the.
position which he elects to retain, pe shall thereafter be .

treated for the purposes of this sectIom a3 occupying he
position he elccts to decline, '

~ (e) The dlsplaccnent allewance shall cease prior tao the
expiration of the protective period in the event of the dis-
placed exployee's resignation, death, retireament, or disnissal
for justifiable cause. o



6. Dian’ l_allowances. - (a) A disa¢ =~d employee
shall be puad sonthly €iazisczal allowance, . 0a the cate he
is deprived of ezployacent and continuing during his protective
pcriod equivalpnt to one-twelfth of tne cezpernsatann recrived

by hiz in the last 12 months of his e=ployzent in whicn he
earnend co:pensatzon prior to the date he i3 first depraivel afl
coployment as a result of the transaction., Such allowance
shall also be adjusted to reflect subsequent general wage .
inoreascs,

(b) The dismissal allowance of any diszissed ezployee
wvho returas to service with the railroac shall cease while he
$s so0 reeoployed. During the time of such ree=ployzent, he
shall be entitled to protection in accordance with the prova- .
sions of scectien 5.

‘(¢) The discissal allowance of any dismissed emplayee
who is otherwise expioyed shall be reduced to the exteat that
his combined conthly earnings in such other ezployzent, any
benefits received under zny unecZployc—eat insurance law, and
his dismissal 2llowance exceed the azount upoan whaich his dis~
missal allnwznce is based. Such ezplovee, or his representa-
tive, and the railroad shzll 2gree upon a procedure by which .
the railrozd shall be currently inforaed of the earnaings of E
such ezployee in ezployment cther than with the r&ilrozd, and
the benefits receivead. N

.(d) The dismissal allowance shall cease prior-to the
erpiratlon of the protective perioed in the event of the e=ploy- :
ee's resignztion, death, retirezent, cdiscissal for Jjustifliabdble
cause under existing --ree_en:s, fzilure to return to service N
after being notifiecd in accordance with the working cgrec=ens,
failure without gosd cause to accept a comparzble position
which does not require a2 change in his place of residence for

which he is qualified and elizible after zprropriate notifi- . : 7
cation, if his return cdoes not iafrinzge upon the eazployment rlghts .
of other employees under a working agreenent. . _ . Y

7. pra ion 2llewance.~- A disaissed. e-p‘oyee entitled
to protection under thls apyen rdix, cay, at his option within
7 days of his diszissal, resign and {(in lieu of a2ll other bene- :
fits and protections proviced in tnis appendix) accept a lump
sum payaent coxzputed .n accordance with section 9 of the nash- ,
ington Jod Pro;ectin greement.of May 1936. e . T L I

8. FErioce henefiss.- No ezmployee of the railroad wha

is affectec by a trassaction shall be deprived, during his pro-
tection period, ol btenelits attacned to his previous ecpliloy=zent,
such as free trassportation. hospitalization, pensians, reliefs,
et cetera, under the szce conditions and so long as such bene-
fits continue to be accorded to other ezployees of the railroad,
in active ar on furlough as the case cay be, to the extent that
such benefits can be so zzintained under present authority of

~ law ap corporate action or through future autharization which.

pay be obtained. . -

7 . S - 3
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9. Movyfg experyes.-Any eaployee retained in the service
of the railroad or wno-is later restored to service after
being entitled to receive a dismissal allowance, and who i3
required to change the point of his exzployment as a result of
the transaction, and who within his protective perind is re-
quired to cove his place of residence, shall be reazbursed for
all expenses of moving his household and other personal effects
for the traveling expenses of hizself and mezbars aof his fanily,
including living expenses for himself and his faaily and for
his own actual wage loss, not exceed 3 working cdays, the exact
extent of the presponsibility of the railroad during the tice
nocessary for such transfer and for reasonable time thereafter
and the ways and reans of transportation to be agreed unon in
advance by the rajlroad and the affected exployee or his repre-
sentatives; provided, Lowsver, that changes in place nf resi-
dence which are not a result of the transaction, shall nnt te
considered to be within the purview of this section; zrovaded
further, that the railroad.snall, to the same extent provicded
above, assume the expenses, et cetera, for any ezployee fur-
loughed withjthree (3) years after changing his point of ea-
ployment as a result of a transaction, who elects to move his
place of residence back to his origirnal point of exzployment.
Ko claim for reizbusenent shall be paid under the provisinn
of this section unless such claim is presented to railroad
.with 90 days after the date on which the expenses were incurred.

10. Should the railroad rearrange or adjust its forces
ip anticipation of a transaction with the purpose ar effect
.of depriving an enplayee of benefits to which he etherwise
would have become entitled under this appcndlh, this appendix
will apply to such eaployee. : .

11. ion o is es.~ (a) In the eveﬁt the

railroad and its ecployees or their authorized respresentatives - _

cannot settle any dispute or controvesy with respect to the
interpretation, .applacation or enforcement of any pravisinn

of this appendix, except section 4§ ané 12 of this article I,
within 20 days after the dispute arises, it 22y be referred by -
either party to an arbdbitration cocoittee. Upon notice in writ- '
ing served by one party on the other of intent by that party
to refer-a dispute or controversy to an 2arbditration coczittee,.
.eath party shzll, within 10 days, select one mezmber of the
coanittee and the mesbers thus chosen shall select a neutral
member who shall serve as chairsan. If any party fails to
selects its cezber of the arbitration cozmattee within the
prescribed tize lizit, the general chaircan of the involved
labor organization or the highest orficer designated by the
railroads, as the case may be, shall be deezed the selected
pneaber and the cozaittee shall then function and its decision
shall have the saze force and effect as though 211 parties had
selected their ceabers. Should the mezbers be unaole to agree
upon the appointzent of the neutra2l ceaber within 10 days, the
parties shall then within an ddditinnazl 10 days endeavor tn
agree to a methad by which a neutral cecber shall be appoanted,.
and, failing such agreesment, either party nay request the
Rational Mediation Eoard to desiznate within 10 days the neu-
tral cenber whosa designation will bo binding, upon the parties,

-5 =
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(b) 1In the event a dispute invelves mare than one Jabor
organization, each will be entitled to a representative on the
arbitration cozaxttee, 2n which event the railroad will enti-
tled to appoant acditional representatives so as to equal the
nuaber of labor organization representatives.

(¢) The decision, by majority .vote, of the arbitration-
camalittee shall be final, binding, and conclusive and shall
be rendered within 45 days after the hearang of the dispute
or controversy -has becn concluded and the record closed.

(d) The salaries and expenses of the neutral mecber
shall be borne cqually by the parties to the proceeding and
2ll other expenses shall be paid by the party incurring thea.

(e) 1In the event of any dispute as to whether or not a
particular ezployee was affected by a transaction, it shall be
his obligation to identify 'the transaction and Sspecify the
pertinent facts of that transaction relied upon. It shall
then be the railfoadfs burcen to prove that factors other than
a transaction affected the ecployee.

12. asse ron hoze resoval.- (a) The following
conditions shall apply to the extent they are applicable in
each instance tn any esployee who is retained in the service
of the railroad (or who is later restored to service after
being entitled to receive a disaissal allowance) who is re-
quired to change the point of his ezployment within his pro-
tective period as a result of the transaction and is therefore
raoquired to move his place of residence: ’

() If the employee'owns his own hose in the loczlity
from which Rhe is reguirec to cnve, he SOEZil av Las Option be
E%émhuased_hg_th.EE}lroad for any loss.suffered Srx tha.sale

6l his_hame for less Thapg its foir.waluev In each. case the fair

te of the home In question shall be determined 2s of a date
sufficiently prior to the date of the transzction sn z2s to be
unaffected theredy. The railread shalld ip each iostince be
afforded an._.opportunity-to-—purchase—the hoze at svok-fair
valuﬁwgfrore it Jis.sald hy the ezployee to any other person.

(i) If the enployee is under a contract to purchase his

home, the railroad shall protect him against loss ta the extent
of the fair value nf equity he may have in the home and an
addition shall relieve hia froa any further obligation under
his contract.

($33) If the e=ployee holds an unexpired lease of a
dwelling ocoupied by hin 2s his home, the railroad shall pro-
tect hin frea all loss and cost in securing the cancellztion af

said lease. .

b) Changes in place of residence which are not the result
of a transaction shall not be considered to be within the pur-
view of this scction. <
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(c) HNn claim fnr lass shall ba paid under the provisinns
of this section unless such clairm is presented to the railroad
within 1 year after the date the egployee is raquired tn move,

(d) swl’ arise in reospeet tn the volup
ogﬂgggtggzgg ne loss sustained in its sale, the loss under a
c for purchase, loss and cn3t in securing tersinatinn
of a lease, or any other question in connection with these
matters, 1t shall be dnc ded through dnipnt cnple-~nncer between
the enployée tSAa-caslranad. In
thé event they are tnable to agree, the dispute or cnntrovo—sy
may be referred by‘ErtﬁFF'EEFTY'I—'a board of comporent real
estat = erg, selected in the Toliowing manner. One to
be selected by the representatives of the ezployees and one
by the railroad, and these two, if unable to agree within 30
days upon a valuation, shzll endeavear by agreement within 10
days thereafter to select a third appraiser, or to agreo tn 2a
method by which a third appraiser shall selected, and failing
such agreepent; either party cay request the Nat;onal Mecdiation
Board to desizgnate within 10 days a third zppraiser whose
designation will be binding upon the parties. A decision of
a pmajority of the appraisers shall be required and said deci-
sion shall be final and conglusive., The salary and expenses -
of the third or neutral appraiser, including the ‘expenses of

oanﬂq - -

the appraisal board, shall be borne equally by the parties to

the proceedings. All other expenses shzll be paid by the party
incurnring thenm, including the compensation of the ‘appraiser

selected by such party.

ARTICLE II

. 1. Any employee who is terminated or furloughed as a
result of a transaction shall, il he so requests, be granted e
priority ofl eoplayment or reezployment to fill a poasition com-
parable to that which he held when his enploy ent was teroi-
nated or he was furloughed, even thaugh in a differeat craft
or class, on the railroad which he is, or by training or re-
training phys;cally and mentally can becone, quall”ipd, not,
hawever, in coatravention of collective bar,a;n‘n° abreeﬁents

relating thereto. N vee

2. In the event such training or retrzining is requested
by such eaployee, the railroad shall provide for such training
or retraining at no cost to the ezployee,

" 3. If such a terminated or furloughed exzplayee wha had made
a requerst under section 1 or 2 of the article Il fzils without
good cause within 10 calendar days to accept an offer of a’
position cox=garable to that which he held when terpinated or
Turloughed for wnich he is qualified,, or for which he has
satisfactorily cozpleted such training, he shall, effective at
the expiration of.such 10-day period, forfeit all rights and

benefits under this appendix. . . .

© ————— = mmem = ae



ARTICLE 111

Subject tu thic eppendix, as if emplovees of rajlroad, °haJ]
be enmployevs, if affectrnd dy a transection, of separately inco:
porated terminal companies which are owned (in whole or in jar t‘
or uccd by railroad and am oloyees of any cther unturprxsn wiihnin
the cefinition of comnon carzier by railroad in seccion 1(3; of
part I of the Interstate Cornerzce Act, as amended, $n which cail-
road has an interest, to which reilroad provides facilities, or
with which railroad contracts for use of facllities, or the
fecilities of which tailroed otherwise uses; excep: that tne pro-
visions of this zppendix chall be suspended with zeszerct o »*ch
such employee until 2nd unless he appiies for emplovment with cach
owning catrirr and cach ucing carrier; provided tnat s2id cezriecs
shall estzblish one convenient central location fof eacn tasnminal
or other entezprise for receipt of one such application which ‘will
be cifective as to all said carriers andé rafl-oad chell ho:ify syci
epployees of thip reguirement and c¢f the locstion for receizt of -
the a2pplication. Suchk employees shall not te enzitled <o any of -
the benefits of this apzencix in the case of failure, withouz cecd
cause, to accept comsarabdle eﬁolcv:ent.'which do~s not rejuvize a |
change in placae ‘of residence, under the szme conditions as agply to
other employees under this appendix, thh ary cazricer for whicn ap-
plication for employzent has been made &n accordance with this sec-

tien. .

. - . -

ARTICLE IV e . .
Employecs of the railroad who are 53 H_-a—aab¢:~—'
otganiz::ipp';jaik_tt"h. orxcded.sudstEn T - awnde cf
protection as arec afferdad to members of .erpanizotians undar
thece.:c::s:add:ccnc tionsa. : .

: In thn event any.dispute or controversy r: 2
xuilqud wnd zn e:paovwe _not re:;ggga;gp by _a fEnis o
with respect to the"intezpretation, arplicaticn.'or eafurs
any provision hereof which carnot be settled by the partic
30 days after the dispute arises,.either pa:ty nay :e;cr t
pute to arbitration. .

o . ameme ="

ARTICLE V'

1. It ic the intent of this azpendix to provide emplovee pro~ . -
tections which are not less thsn the benefits estatiisled undez 49
UsC 11347 before Fedbraury 5, 1576, 2nd under section %03 ¢f tizle 45.
In s0 doing, changes in wording and organizaztion from asc:ze
zliexr develozed under those secticns have been necessas
such hencfits a,;li-able to transactions as cdefined in arviicie ) of
this apr=endix. 1In making such chances, it is not the intenz of this
appendxx_to dininish such benefits., Thus, the teztws of this agprndix
are toe be zesolwved in favor of this @intent to provice e“olcyﬂe o~

tections ano benefits no less then those estahlished uadezr 45 USC
11347 before Febzuvazy 5, 1976 and uncer cection 565 of title 45.

2. In the event  any provisicn of this appendix s held to te
iavalid or other wise vnenfozceable under applicable Jav, the re-
maining provicaicns of this azpendix shall not be affected.
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e T B teim i can

THE FOLLGWING QUESTIONS AND ANSWERS COVSTITUTE AGREED -UPON INTERPRETATIOVS
OF AGCREEMENT COVERING COCRDINATION OF C&0 AND,CRR OPERATIONS BETWEEN SIELBY,

KENTUCKY, AND ERWIN, TENNESSEE.

.

1. Q. Must a "Displaced cmplcyce" exercise his seniority tc an
equsl or higher-payirg job to which he would be entitled in order to qualify
for displacerment allowance?

A. Mot necessarily.- However, a “Displaced cmployee" fziling
to do o will be treated for purposes of the gutrantee as occupying an
nvailnbln hizher paying position, subject to application of the one-for-one
prlr “plc us set forth in Question ond An,uor L, .

2. Q. Isnea C&O or CRR employee hired after the effective date of
ihe coordination azreement ellglble for protection under this agreement under

any circumstances?

L4

.A. Yes, provided subsequent action taken by. the carriers,
pursuant to cvihorization in F,D, 28905, resulfs in such employee nttalnxng
status as a "Displauced Employze® or a "Dismissed Bmploxee

3. 0. Assvuing the coorﬁination'of operations covered by this
ggreczent is effective March 1, 1931. An edployee attains status as &
"Dispinced Fmployee", as a result of the coordinztion oa March 1, l,uz
Then &oes hie protection expire?

PR - ¢ .
A.. Six (6) years from the month in which such emprlcyee is |
. determined to be a "Displaced Employee"”. However, the protestive pericd for
eny pariicular emp1c"ce shall not continue for a longer period Tfollowing the
Gate he was "displeccd” or "Gismissed™ than the period during wnich such
enployee vwes in the employ of the railroad prior to the dste of his
“"displacement® or his "dismissal",

4. Q. A jobis'available to more than one protected nmploxee v1fh
hlghcr posted earnings than any of their guarantees, Will the earnirg £ the
higher, posted ecsignment be ch=rged against the guarantees of all such

c:ployees’

A. Yo more than one protected employee will be treated at any onc
tire as occunying @ hizhar rated position held by a junior man. That is to.
say, thc seaior emploiy-ee who _is not ecarnins his guarantee will be treatco as
occupyiny the pociticn produflr' ‘the highest earnings; the second such senior
amployee will be treated as occupying the position prodt.c:.nb the second
highect cazn;nbs, and so Jorth P

5. Q. An cnployce'pcrfofhs service as Extra Yardmester, both prior
to and subscouent teo the effective dete of the coordinution. Mow will such
scrvice L2 cemputed? :

A. (1) Swch service and time prior to the coordipation shall he
-incluced in the test-periovd compututions. :

(2) compensation for such service and time pajd for subsequent
{0 the coordinution slinll be applied auguinit the test-period gusrantice.

*



6.

Q. Is it ne._ssary that an employee be disy.

assignnent or pouition in order t
benefits under Attachment wpro._ /¢G?J9”

involvcd "Transaction®

A. Yo, provided it can be shown that &s a result of the
such enployce'&s placed in a worse position with

respect to his compensation®,

7.

exercise seniority to obtain a position with posted earning
In a particular month, he earns $1,850.

8.

of $1.850-$1,900 a month.
earns $1,875 in the same month,

Cutablloh eligibility for protective

.ced from his

Q. An employee with a guarantee of $1,900 per month fails to

A. DMone, éubjcct to fhe one~-for-one principle - See Q, and A. No. h

: Q. Employee Jones' guarantee is $1,800 per nonth, 2nd he clairs
a job with posted earnings of $1,800-$1,85C per month.
Smith, has guarantee of $l 7C0 per month ond claims & job with posted earnings

In & month, Jones has earnings of $1,750 and Smith

Can the job to vhich Smith is assigned be

charged against Jones?

A, No. Jones fulfilled his obligation by exercising seniority

of $1,900-$1,950.
What payment, if anj, would be due?

A junior employee,

to an assignrent with posted earnings equal to. or exceeding his guarantce.

Provided Jones met all other requirements,

. JXAMPLES

he will be due $50.

- Jones is senior to Smith and their respectlve test perlad
nonthly components are as follows:

(Jones) Monthly earnings,

(Smith) Monthly earnings,

9.

210 houro snd earned $1,680.

10.

190 hours and earned $1,575.

11,

average ~._ .

Monthly hours average -~ . .
Monthly average nourly rate .

average . .

Monthly hours average e .
Monthly average hourly rate .

Q. Jones was available for service the entire month and worked
What compensation would be due Jones?

A. The $1,680 he earned.

$
$
$
$

1,600.00

200 hours

8.00

1,550.00

190 hours

8.16

Q. Jones was available for scrvice the entire month and worked

What ccmpensation would be due Joncs?

A. MHis earnings of $1,575 plus $25, or ¢1 600 the umount of
his woathly earnings guarantee,

Q. Jones rmarked off two (2) deys (his ascignment worked 8 hours
n cach of the two days) during the month end worked 190 hours and earncd $1,575.

What compensatiion is Jdue Joucs?

hours minus 390 heurs leaves 10; 10 hours tines hisu

which ampount

A. e is only duz $1,575, his actunl earnings, os hc was
available for service cquivaleut to hiis huse period oF 200 hours

is deductible from the §

48 hourly ratc cquals

$1,600 wonthly Luaxuutce.-

not

3y hence, 200

<.80’



12, Q. Jones m: .ed off two (2) days (his assi, .cnt worked 8 hours
on each of the two (2) days) during the month and worked 195 hours and earned
$1,550. What compensation would be due?

. A. His earninrs of $1, 550 plus $10, or $1,560 calculated as
follows: $1,55C plus $50 minus $40 (200 hours minus 195 hours equals. 5 hours
times $8 equsls $40 to be deducted.)

13. Q. Jones marked off two (2) days during the month and worked
170 hours and earneg $1,500. What compensation is due?

A. $1,500 es the calculetion of his monthly guarantee, with
deductions for two doys' absence, resulted in less than his actual earnings,
i.e., 16 hours (hours his assignment worked on the two off days) times $8
equals $128 $1,600 minus $128 equals $1,472.

14, Q. Jones, during the month, earned $l 555 while during the
same pericd Smith earned $l 595. 1In the premise that they met the necessary
requirements for the full guarantee allowances, could the earnings of Smith

be used against the claim of Jones for $452

A. No, provided Jones had exercised seniority according to the
bullctin listing everage job earnings. If Jones did not exercise seniority .
to the position held by Smith in accordance with bulletin listing the averesge
jcb carnings he weuld only be entitled to $5 under his guarantee,

15, Q. Jones werked his aversge monthly hours (200), but in such
~period did not ecrn his aversge monthly compensation. During the meonth Jores
marked off for two deys. May the Carrier make deduction for the days Jones

was off?

A. No deduction would be made as Jones worked his average
- monthly hours during the month. :

/. Q. A job is advertised and thne potential earnings are not
posted. Jones is the successful bidder and earns $1,550 during the month.
Could the earnings of any assignment with either higher or lower earnings be
charged ageinst Jones? '

A. No, since the potential earnings of the job were not posted
Jones would be entitled to $1,550 plus $50, or $1,600, the amount of his
monthly ésrnings guarzniee, provided he met all other requirerents. When
the potential earnings cf the job are posted, Jones would then be expected to
place himself on & higher-peying position, in accordance with normsl bidding
or displecement rules at his flrat opportunlty, subject to principles outlined

in Q. and A. No. 1. ) ‘ .

17. Q. May an cnployee called and used as an emergency conductor
or engineer, as the case rwuy be, be cnarged with a loss of carnings on his
regular assignment or with higher poqted earnlngs on other assignments accourt

of being so used?

A. To, uas iz is protecting his seniority as conductor or enginccr'
in accordance with the rnquirnment. of the applicable Asrecmcnt.



- - 18, Q. ‘Yow i vacntion pey treated in computiug guerantces under

this Agreement.? . -

A. Hours and compensation for days on vucation durinz a
calendar month are treated, for the purposcs of the guareantee, the seme as
eny:other compensution end hours crediteble to that month., Thus, if e
vacation falls entirely withir ore mcuth, the compensation and hours shall
be treated as ell other coupensation &nd hours creditable tn that month.
Howcver, vhen & vacation comzences in one morth 2nd ends in ancther, i
vacetion compernsation and hours will Le proporitionzd betwcen the moztrz in
accordance with the pumber of vecétion days falling in each monih.

19. Q. 1In computing monthly guarantees, may a protected employee
be chzrged with voluntary absence when directed or cwomened by the Cormpany

to attend investigation, court, rules clzsses, ete,?

. o A, Yo, provided such loss of time is necessary in order to
reascnedbly comply with such directive or instructions.

20. Q. If an emplcyee elects to accept the protective corditions
of this Agreement (Attachment "p" } while otherwise eligible for protecticn
under a former prctective arramement or egreenment, will suctn exsployee resume
prctertion under the former agreement at the expiraticn of the »rotectire
reriod under tnis Agreement? : ‘

A. Yes, provided protcection uz*der the former :.creen\.qt bus

- not been exhaust 2d or expired,

) 21... Q. What is the .meaning of “"change in residence™?

A. A "change in residence" as referred to in Section 5(d) end

{d) of Attackment"D'" shall caly be considered "reguired" if the reporiing
point of the employee wou_.d e rmore than thirty (_-50) norral nighway miles,
via the most dircct route, frcm the employee's point cf -.Jplo,}ment at ihe tizme
affected, arnd the normal reporting point is ferther from the emplouyce's
residence than his former point of employment.

. e emsm st e e e an - e



THE CHESS ~AKE AND O350 RALTAY COM™ WY

NOHFIELD RATROAD TCHEPARY

N File: 157-2-73 (BRAC)

. "s.
TS CLERICAL EMTLOYEIES: s
. v % : ; o~ M 2 2 ’ .
Rester of Tewt ¥irginta Divisian Citrict No. 6, TX0O -
= Sy — -
Read Diswrice Semicoiry Rester, CXR e
- * - .'_ - -3 * - - -~ - - - )
Pumant 1o e provisions of demorandum Agreement sizned by the parties o
—y . o . " A s T T s
March 2, 12381 ioogy ff which 3 ettached fof your informedan), slesse be advised that
£L s Soeit T 1881 e 3 doacioni Lenamsinmg -t H = . ; 3
effective ADrE IX 159! coriain clecical fvncdons periormed for C&AD by emnicyeas iocated
ER o S I J 13 N P A yeaeveme &1 e Aol 3
o e rosier of oSt Yonginis Division Diswict Roster Bisticr 8o, 5 a7 Sheiny, Kentutlos
> $ 5 AT R R Reamgd Mgl = B it () 3 2
yi:l Ia' C-‘.\-ﬁfq :‘: \-}D::‘:.:Ef&; 1»-....:2: o :he ﬁwﬁl "»:t:'u':'t 2'\.:"0‘:’:! 3: ,;.'-K-S-h-(- Ci:}’; ﬁ*&ﬁ’ivuq,
l bl ~ - .
w”‘ b2 tranzizized oG coorddingted,

As provided in Section b of the attschad Agrewment, the {oillowing pesitions,
presentiy locatod o $oe Rosd Districe Rester, ORI, 2t Eigem City, ke:‘s.«-«-y, will be
tansiestod W the roster of ¥West Virginia Division Distric? e, §, C&0, at Shweiby, ﬁ::.uds'y,
resitied a.rﬁ;c,-ea;m-;?u:si Zicated . :

. . Rozd -D«m-r:-%”tsf CER Yes3: Virginia Division District Ne. 6. CF'O
o Hate *  Pos. - Rage

(\ L Titte {Exci. COLA) Title _Mow  {Excl COLA)
-7 Sgent Blerk §77.931 Day  Cperator-Clerk N -1 $76.4% Day

-—-  Oparator-Clerk : 75.9%0 Day = Operator-Clerk ¥ =15 78.5% ‘Day
Crperator-Clerk . 75,550 Day Cosrator-Clezk N -1 7€.52 Dar
Cperator-Cieshk 73,530 Day Yerd Clerk M <37 Tk, 3! Day
=N 73.218 Day ¥=d Terk N -~i8  75.31 Day
Relief Cz:‘es«tm—&’e!-' Yarious Yo Clerk N -I2 3.3 DPay

r

Relief Coesalor (lark ' Vxicus Radief CQlerk N -2 Varicus
Res of Clerk ¥arieus Radief Clein N -2 _‘Ja:‘icu; _
j‘_:,‘--"'__- In accordeanca with the apolication of Section § of xbg astached Aa.,....mmt, rﬂsre- L

statives of the C.rri rs ard the Bretierhoed of Raiiway, Airline and Steamship Cleris will
ccatact emcloyess jnvelved (o ebiin their election in this mailer, such to be ‘effective e -
Agril 15, 1581, Thie meetings will commencs G5 ing the weex of April €, 1581, I you are

‘.

-affected, i.e,, vour p:s‘ ioh is transferred, or you are displaced, you must, at the time © '
oatacied, adelez o3 2 g e.f:*::zcn in 3 maller, ¥ wou expect 1o be absent for some |
feason during ths weesk of Apry &, 1581, you must ac:nse your supervisor of the telechone -

mumber and address 22 Shich vou can be contacizd. railure 1o do this ™ y resdt in yout

bemg assigned g poition. .

e _ N
. Directw l.z.bcr Ee!amns Lt
Mr. R. F. Malcokn, Saeeca! Chairman : The {hesapeake and Ohio Ra:.!way Cmmy
Brotherhood of Raifway, Alrline and Stzamship Czs-r..s, 7 :
Ftﬂ"’\: Hami::s. Exnress and Satisn £m ployezs l,#" iy a :Z'e,z,
.‘Qa;&.ﬁ e &k iin reet‘ Sujte &X B D..,}:t:'f. LY S R-:zancns .
\_ dxd\mono, Virginiz I333% Clinchiisid Raiircad Company L

Me. 1. E. Bosher, Qeraszd C!'aimm
therhood of .*13"&'5‘5< Ririine ar -’?_th‘g QM@,
_ Frc:,‘ht Handisrs, Exgoess 2nd Station Ernp&oyecs
~ 3335 Richard Sireet

~_Jacksonville, Ficrida 32214

¢ mmmmem s w4 M. e o a————- ¢



NOTICE

ALL CONCERINED
DANTE YARD
TRAIN AND ENGINE SERVICE

i
DANTE YiRD, VA.

OCTCEER 20, 1981

EFFECTIVE 2:00 P, 'M. OCT. 20, 1981 CLO HAS 2l FOOL ASSIGNMENTS IN
' TE SHELBY Pooﬁ'AT SHEIBY, KY. . '
jAccoanmc; T0' ma CRDER SELSCTION LIST IN COORDINATED TERRITORY, CRR |
IS' DUE TG Assxmmws AT srrm:ex FOR BOTH TRAIN AND ENGINE SZRAVICE.

R. V. THQMAS, ASST. SUPT.

CC' } . Y. H. FROST, ASST. SU'PI
CHESSIE SYSTEM
SHELBIANA, KT.

¥R, C. E. BROPHERTON, CC -
UNITED TRANSPCRTATION UNION -
ERWIN , “TENN .

MR. G. L. MIOTKE, GG
BROTHERHOCD OF LOCOMOTIVE ENGINEERS
DANTE, VA.
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July 14, 1981
"Erwin, Tennessee

Mf. R. V. Thomas"
Mr. T. B. Maxfield:

Note attached from Mr. Raslph Miller, Director of Labor Relations,
in regard to C“O Engineers being covered by Rule 20 of C+0O Engineers
Agreement, covering lunch period, when occupying an equity assignment
with Home Terminal at Dante,_ Va, o

If an when C&0 engineers occupy equity assignments a2t Dante,
this portion of their agreement will be applicable and must be complied
with.

. Evidently this is an exception to Article V'; paragraph 2 of‘

- CSX Agreement. - .

SR ETn

B, E. Tipton,
Office ™M

bet

" eyr Mr, R, Miller "

"Mz, T. .0'Brien :
Mr. S. Collis ’ .



Erw;n, TN, July 10, 1981

File: Engineers

Mr. T. O'Brien:

-t

Attached is copy of letter dated June 19, 1981, from
Director of Labor Relations Schuler, C&0O, to their BLE General
Chairman, concerning commitment that when a C&0 engineer is
occupying an equity assignment with home terminal at Dante he
will be ccvered by their Rule 20 of the C&0 Engineers' agree-
ment, covering lunch period, which is quoted in the blind note.’

Please arrange for application when appropriate.

| -@%(4//&:‘(;}‘& |

Ralph Mlller
Director of Labor Relations

R.M: sb

Attachment
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June 19, 1981
Piles 167-2,82

¥r, H, E. Anfrews, General Chalrren
Brotherhood of Locomotive Znsinem
2700 Temrla Btreel

Binton, Vest Yirginizs 25551

Dear Bir: _ - _
This refers to the sgreesent signed Februery 13, 1951

' covering cocordinstion of certein C&0 end CRR road operations

between Sheldy, Kentucky and Dante, Yirginia
m:utocmrinmccmitmn‘ to you that a ;

. .-c&o engisecr vho occupies an equity assignment with boce terminsl

gt Dante  ander Article II.D-2 of the coordinaticn egreensnt

‘w111 be covered by Rule 20 of the Ci0 Engineera® Agreesent while .
_.holding such assi.gnnent. .

A

Vexy txily yours,
IR ‘ 'C.J[ chuler

ce: Mr, B, B. C\::'ti:, Yica President
Brotherhood of Locomotive Ingineers
1912 LeSeur Road
Rich=mna, Virgiris 23229

¥r, C, ¥, ¥oors, Vice President
Brotherhood of Loccmotive Engineers
3563 Fort Meede Rosd - Apt, 523 ,
Lawrel, Marylsad 20810 -



Mr. H. H, Andrews June 19, 1881
Page TWo _ . . File: 167-2.82

bec: Mr, Ralph Miller :
- Director of Labor Relations
" Clinchfield Railroad Company
500 Water Street
Jacksonville, Florida 32202

Rule 20 of the C&0 Engineers' Agreement, which applies to ya.rd
and mine run shifter engincers, reads as follows:

"Rule 20. (a.) Yard crews will be allowed tue.ntY (20)
minutes for lunch between four and one-helf (L42) and
six (6) hours after starting work without deduction

in pay.

(b) Yard crews will not be required to work longer than
six hours without being allowed twenty minutes for
- lunch, with no deduction in pay or time therefor.

(c) The time for fixing the beginning of assignments

or meal periods is to be calculated from the time fixed
for the crew to begin work as a unit without regard to
preparatory or individual duties.

Note,~— The lunch period must be given and
completed within four and one-half (42) hours
and six hours. When an engineer is not given
time for lunch as stipulated in luinch time
provision, he will be paid twenty minutes in
addition to all time earned on assignment.
Under parsgraphs (a) and (b), engineers will
be entitled to the second lunch period six hours
after completing the first lunch pericd. In
elther case, engineers will not be worked longer
than six (6) hours without being given opportunity
to eat. Paragraphs (a) and (b) and this Note
apply to all yard, transfer and shifter service.
When the first twenty minutes is paid for as
provided abové, it will be paid at pro rata rate
When the second twenty minutes is paid for, as
provided above, it will be paid for at time and
one-half time rate.”

‘Mr, F. P, Ba.rrick, Jr.

Mr. J. H.. Baker

tan e
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TBM

Did you czll a C&O man to pilot a C&O crew Elkhorn to Dante with
men available on the Dante board? If we it is a practice that must not
be done.

BVT 10/23/81

Cne day last week C&O were going to reun crew to Dante, I had 4 extra
Engrs at time but needed them to reun Dante Crews withe I told C&O Traimmaster
T would not have any avl Engrs. He said he would use one of his men that

was qualified for the pilot and czme to Towers, It was my understanding that
we could mse Pilot Serivce from either road in cooridinated territory for

pilot service. =
TEM 10-26~81



Mr. R, V. Thomas"
Mr. T, B, Maxfield-

July 14, 1981
Exwin, Tennessee

Note attached from Mr. Ralph Miller, Director of Labor.Relations,
in regard to C*0 Engineers being covered by Rule 20 of C+O Eangineers
Agreement, covering lunch period, when occupying an equity assignment

with Home Terminal at Dante, Va.

If an when C&0 engineers occupy equity assignments at Dante,
this portion of their agreement will be applicable and must be complied

~with,

Evidenfly this is an exception 'to Article V paragraph 2 of -

CSX Agreement.”

bet

cy* - Mr. R, Miller
" Mr; T. O'Brien
‘Mr, S. Collis

VA ETe

B. E. Tipton,
Office TM

N

-
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Erwin, TN, July 10, 1981

File: Engineers

o

Mr. T. O'Brien:

Attached is copy of letter dated June 19, 1981, from
Director of Labor Relations Schuler, C&0, to their BLE General
Chairman, concerning commitment that when a C&0 engineer is
occupying an equity assignment with home terminal at Dante he
will be covered by their Rule 20 of the C&0 Engineers' agrez-
ment, covering lunch period, which is quoted in the blind note.

. Please arrange for application when approériate;

. Ralph Miller
Director of Labor Relations

RM:sb

Attachment

FTRtE Y

\i. _;ﬁtﬂX\y“b
=7




June 19, 1981
) Z4TH 167;2.82

¥r, B, E., Anlrevs, General Chairzan . -
Brotbarhood of loczxotive Engineers .
1700 Templa Btreet

Edinton, West Virginis 25951

Dear Bir:

. - This refers to the agree=ent zigﬁad February 13, 1581
covering coordinstion of certain C&0 and CRR road operstions
- between Shelby, Kentucky snd Dante, Virgi.n.t&

Mshtocmtunmemitmxttbmthata :
.-C&0 engineer who occopies an sguity essignzent with hooe terzinal
gt Dante ander Axticle II.D-2 of the coordinatiocn egreenent
%111 be covered by Rulas 20 of the C&0 Engineers’ Agree:acnt\mih
holding such 2ssignnent, :

A

YVexy truly yours,

v . C. J¥¢/Schuler

ces ¥r, B, B, Custis, Vice Presifent
Brotherhcad of Locomotive Dngineersg
1912 leSeur Road
Richeond, Virginie 23229

M¥r, C, ¥, ¥oors, Vice President

Brotherbhood of Loccootive Engineers

3563 Fort Mcede Road - Apt. 523 .

laurel, Marylmad 20810 . <



’“3 ‘Mr. H. H. Andrevs | June 19, 1981
( N e . ’ .

*"  Page Two - File: 167-2.82

. Jbc: Mr, Ralph Miller
** Director of Labor Relatlons
" Clinchfield Railrosd Company .
500 Water Street : .
Jacksonville, Florida 32202 ' .

Rule 20 of the C&0 Engineers' Agreement, which spplies to yard
--and mine run shifter-engineers, reads-as follows:

"Rule 20, (a) Yard crews will be allowed twentw{ (20)
minutes for lunch between four and one-half (L) and
. 8ix (6) hours after starting work without deduct::.on

in pay.

(b) Yard crews will not be required to work longer than
six hours without being allowed twenty minutes for
lunch, with no deduction in pay or time therefor.

(¢c) The time for fixing the beginning of assignments

or meal periods is to be calculated from the time fixed
.for the crew to begin work as a unit without regard to
prepaa:a.tory or individual duties. :

Note.— The lunch period must be g:.ven and
completed within four and one-half (43) hours _ _
and six hours. When an engineer is not given R
time for lunch as stipulated in lunch time ‘
provision, he will be paid twenty minutes in
addition to all time earned on assignment,

Under paragraphs (2) and (b),.engineers will
be entitled to the second lunéh period six hours
after completing the first lunch periocd. In
either case, engineers will not be worked longer
than six (6) hours without being given opportunity
to eat. Paragraphs (a) and (b) and this Note
apply to all yard, transfer and shifter service. -
-When the first twenty minutes is paid for as
provided abové, it will.be pald at pro rata rate
When the second twenty minutes is paid for, as -
provided above, it -aill be paid for at time and -
one-half time rate."

sspmmeMr, F, P, Barrick, Jr.

e

"Mro Je H..Baker

-.;"“

R I S



CRR LABOR AGREEMENT NO. 16



CRR Labor AGreement No. 16

ExTrL e
— FON/
AGREEMENT N\ X
between \/b N2 ‘1«\2‘5
SEABOARD SYSTEM RAILROAD %&L
(Former L&N and CRR) ©

and its employees
represented by
BROTHERHOOD OF LOCOMOTIVE ENGINEERS
Pursuant to notice served by Seaboard System Railroad
(former Louisville and Nashville Railroad (LsN) and Clinchfield
Railroad (CRR)) on April 23, 1984, under Interstate Commerce
Commission Finance Dockets 29916 and 30053, to coordinate opera-
tions between LoYall, Kentucky, and Erwin, Tennessee, with exer-
cise of trackage rights over Southern Railway between Big Stone
Gap (Appalachia), Virginia, and Frisco, Tennessee (Inteérstate
Commerce Commission Finance Docket 30389), the folléwiﬁg is
agreed to: | ' '

ARTICLE I

Upon ten days' advance written notice to the General
Chairmen, with copies posted on bulletin boards accessible to
employees concerned, road freight operations between Loyall,
Kentucky, and Erwin, Tennessee (including territory between Bié
Stone Gap (Appalachia), Virginia, and Norton, Virginia, and all
branch lines between Loyall, EKentucky, and Norton, Virginia)
including use of trackage rights over Southern Railway between
Big Stone Gap uigppalachia), Virginia, and Frisco, Tennessese
(identified oﬂfiAttachment A) will be coordinated. L&N and CRR
engineers will work in the coordinated service as hereinaZter
set forth.

ARTICLE II

(a) Straightaway through freight service in the
coordinated territory will be protected by L&N District and CRR
District engineers assigned to a common coordinated pool.
Positions in the coordinated pool will be allocated on the
following percentage basis:



CRR L¢ r Agreement No. 16

AGREEMENT
between
SEABOARD SYSTEM RAILROAD
(Former L&N and CRR)
and its employees
represented by
BROTHERHOOD OF LOCOMOTIVE ENGINEERS
Pursuant to notice served by Seaboard System Railroad
(former Louisville and Nashville Railroad (L&N) and Clinchfield
Railroad (CRR)) on April 23, 1984, under Interstate Commerce
Commission Finance Dockets 29916 and 30053, to coordinate opera-
tions between Loyall, Kentucky, and Erwin, Tennessee, with exer-
cise of trackage rights over Southern Railway between Big Stone
Gap (Appalachia), Virginia, and Frisco, Tennessee (Interstate
Commerce Commission Finance Docket 30389), +the following is

agreed to:

ARTICLE I

Upon ten days' advance written notice to the General

Chairmen; with copies posted on bulletin boards “accessible "to ™

employees concerned, road freight operations between Loyall,
Kentucky, and Erwin, Tennessee (including territory between Big
Stone Gap (Appalachia), Virginia, and Norton, Virginia, and all
branch lines between Loyall, ZKentucky, and Norton, Virginia)
including use of trackage rights over Southern Railway between
Big Stone Gap (Appalachia), Virginia, and Friscb, Tennessee
(identified on Attachment A) will be coordinated. L&N and CRR
engineers will work in the coordinated service as hereinafter
set forth.

ARTICLE II

(a) Straightaway through freight service in the
coordinated £erritory will be protected by L&N District and CRR
District engineers assigned to a cbmmon coordinated pool.
Positions in the coordinated pool will be allocated on the
following percentage basis:

l—
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L&N District 52.38%
CRR District 47.62%

Note: These percentages are based on
straightaway mileage of the
respective districts.

(b) The allocation of assignments on the above per-
centage basis will be accomplished by giving preference to the
assignment of engineers in the coordinated pool in the number
order specified on the Coordinated Order Selection List attached
hereto and identified as Attachment B. Positions in the coordi-
nated pool will be advertised in accordance with applicable
schedule rules. |

(c) A record will be kept of the actual mileage
made by CRR engineers on the Pennington Branch and. in the
territory between Appalachia and Norton. Report of this record
will be made guarterly to the L&N and CRR Local Chairmen. When
such mileage accumulates to 3700 miles or more, one position
will be advertised to L&N District engineers in the CRR
Coordinated Pool at Erwin. The General Chairman will notify the
Director of Labor Relations in writing advising when the
assignment will be advertised from one district to the other.
If such position is not claimed or bid in within ten days by an
LN District engineer, the equity will be forfeited for the
balance of the recovery period and will revert to CRR engineers.

ARTICLE III _ ' :

(a) Initially, two positions will be established in
the coordinated pool. The first positidn will bejadvertised to
LN District engineers, and the second position will be
advertised to CRR District engineers. Subsequent adjustments
will be made in such mannef to keep the average mileage, or
equivalent thereof, between 3100 and 3700 miles per month. Such
adjustments will be made pursuant to the Order Selection List
(Attachment B). ’ '
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(b) Loyall will be the home terminal and Erwin the
away-from-home terminal for L&N District engineers assigned to
coordinated pool service. Erwin will be the home terminal and
Loyall the away-from-home terminal for CRR District engineers
assigned to coordinated pool service.

ARTICLE IV

(a) Except as provided in Side Letter No. 1
attached hereto and made a part hereof, L&N and CRR engineers
protecting service in the common coordinated pool will be gov-
erned by applicable L&N/BLE working agreements, including Provi-
sions of Article III of Memorandum Agreement of August 13, 1984
(copy attached) and representation as to working conditions.

(b) It is understood that this Article is without
precedent or prejudice to the position of any party signatory
hereto, and will not be referred to as a precedent in the
future.

ARTICLE V

(a) Engineers of either of the seniority districts
involved in the coordinated straightaway service covered by this
Agreement may be required to perform such serviéé throughout the
coordinated territory in accordance with applicable schedule
agreements in the same manner as though such coordinated territo-
ry were included within their original seniority district.

(b) Engineers performing coordinated service may be
required to report and be relieved at designated points in the
coordinated ' territory pro&ided such points meet the reguirements
of applicable schedule agreements, interpretations and pfactices
thereunder. '



ARTICLE VI

_There shall be no restriction as to "blending or mix-
ing" of Seaboard-routed cars in the territory covered by this
Agreement. Cars routed over any of the Seaboard lines and/or
trains consisting of a combination of cars routed over any of
the Seaboard 1lines may be handled within the territory covered
by this Agreement by any Seaboard crew having rights to operate
within or through such territory.

ARTICLE VII

(a) An engineer in coordinated service tied up
under the Hours of Service Law will be relieved by another
coordinated pool engincer, if available. Carrier will have the
option of determining the terminal from which the relief
engineer will be called. If ° no coordinated pool engineer is
available at that terminal, an extra engineer from that terminal
will be used. The mileage earned by extra engineers under this
provision will be counted as coordinated pool mileage.

(b) LsN District engineers arriving Erwin, Tennes-
sce, in coordinated service will stand for call ahead of any CRR
engineers following their rest period, and CRR District engi-
neers arriving Loyall, ZXentucky in coordinated service will
stand for call ahead of any L&N engineers following <their rest

period.

ARTICLE VIII

(a) CRR engineers having an employment relationship
on the effective date of this Agreement will not be required to
lose time or utilize off-duty time for the purpose of qualifying
on physical characteristics of L&N and Southern trackage within
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the coordinated territory and L&N engineers having an employment
relationship on the effective date of this Agreement will not be
required to lose time or utilize off-duty time for the purpose

of qualifying on physical characteristics of CRR and Southern
trackage.

(b) Ungualified CRR and L&N engineers will be fur-
nished a qualified engineer-pilot.

Note: This Article VIII will also apply
to an engineer in a discharged sta-
tus who is subsequently returned to
service with seniority unimpaired.

ARTICLE IX

This Agreement does not impose any restrictions that
do not exist on the effective date of this Agreement on work
rights of any other assignment operating within or through the
territory covered by this Agreement.

ARTICLE X

(a) Initially, helper service required for trains
operating in coordinated service between Loyall and Erwin, and
for trains operating in non-coordinated service between Loyall
and St. Paul, will be protected by an extra engineer called from
the Engineers' Extra Board at Loyall. When, in any given work-
week (Monday through Sunday) five helper trips are operated from
Loyall, an Engineers' Helper Pool consisting of one L&N engineer
will be established at Loyall. The same guideline will apply to
adding additional engineers to the helper fool.

(b) It is understood that the 1limits for helper
service operated pursuant to paragraph (a) above will be between
Loyall and Frisco and/or between Loyall and Norton.
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(c) Helper service operated in CRR territory
between Erwin and Frisco will continue to be protected by CRR
engineers under applicable CRR/BLE schedule rules.

(d) Article II, Paragraphs 5, 6 and 8, of the
August 13, 1984 Memorandum Agreement (copy attached as
Attachment C_) shall apply to engineers assigned to Helper Pool

Service.

Note: Nothing herein shall be construed
as restricting the Carrier's right
to establish assigned helper ser-
vice.

ARTICLE XI

The governing points for Final Terminal Delay for
engineers in coordinated pool service shall be:

Loyall, Kentucky - 610 feet south of Mile- .
post WH-241

Erwin, Tennessee - Milepost 132.6+ (Booth
' Crossing)

ARTICLE XII

(a) When an engineer in coordinated pool service is
required to report or is relieved at a point other than the on-
and off-duty points fixed for the service, the Carrier shall
authorize and provide suitable transportation for such engineer.

Note: Suitable transportation - includes
' Carrier-owned or provided passenger
carrying motor vehicles or taxi, but
excludes other forms of public trans-
portation.
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(b) Adequate locker, wash, toilet room and shower
facilities will be provideq and properly maintained in a clean
and sanitary condition at the principal on- and off-duty points
in the coordinated territory.

(c) The washroom facilities will have hot and cold
running water with soap and paper towels provided.

(d) The facility shall be adequately lighted,
heated and ventilated.

(e) Lockers of 18" x 21" x 72" dimensions will be
provided in sufficient quantity so that each regular employee
will have his own 1locker and extra men will have lockers
available for their use.

(£) Should a parking problem exist for employees,
such as 1lighting, ample space, all-weather surfacing, etc., the
parties will meet promptly for the purpose of correcting such
problems.

(g) = Bulletin books, train register and standard
clocks will be provided at the on- and off-duty points of road

freight crews.

" ARTICLE XIII

(a) The labor protective conditions set forth in
the New York Dock Railway Control, Brooklyn Eastern District,
360 I.C.C. 60 (1979) (New York Dock) imposed by the Interstate
Commerce Commission in Finance Docket 28905 (Sub. No. 1) and
related proceedings, and which are attached and made a parf here-
of as Attachment D, shall be applicable to both road and yard
employees determined to:.be "displaced employees” or "dismissed
employees" as a result of the coordinated road operations as set
forth herein.
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(b) The potential earnings of vyard and/or road
assignments operating at or out of the home terminals of the
employees protecting coordinated service or within a thirty-mile
radius therefrom will be posted in $50.00 increments by the Car-
rier to be used as a guide for employees to evaluate seniority
and compensation. Such information will be only for the guid-
ance of protected employees and will not be construed as a guar-
antee that any assignment will earn the amounts specified.

ARTICLE XIV

(a) In order that the provisions of the first provi-
so set forth in Article I, Section 3, of the conditions con-
tained in New York Dock may be properly administered, each
employee determined to be a "displaced employee” or a "dismissed
employee™ as a result of this Agreement who also is otherwise
eligible for protective benefits and conditions under some other
job security or other protective conditions or arrangements
shall, within ten days after having established "displaced" or
"dismissed" status under the conditions set forth in New York
Dock, elect between the benefits under such other arrangement
and this Agreement. ' This election shall not serve to alter or
affect any application of the substantive provisions of
Article I, Section 3.

(b) In the event an employee fails to make such
election within the said ten-day period, he shall continue to be
entitled to the monetary protective benefits payable under the
provisions of such other protective conditions or arrangement,
and will not be subject to the monetary protective benefits of
this Agreement. '

{(c) There shall be no duplication of monetary pro-
tective benefits receivable by an employee under this Agreement
and any other agreement or protective arrangement.
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(4) If, subsequent to the effective date of the
coordination described herein, Carrier officers; supervisory
officials or Organization fepresentatives exercise seniority
rights in road and/or yard service, then, during the period such
seniority is exercised, such persons who meet the definitions of
"displaced”™ or "dismissed"” employees in their New York Dock Con-
ditions shall be entitled to the same protection afforded employ-
ees in road or yard service in which such seniority is exer-
cised. When determining the "average monthly compensation" for
such persons, it is understood that:

1. As to "full time" organization
representatives, Carrier officers and super-
visory officials who do not work in the
class or classes in which they hold seniori-
ty. while holding office, the individual's
average monthly compensation for the last
twelve months in which they hold seniority
while holding office, the individual's aver-
age monthly compensation for the last
twelve months in which he performed service
in a class in which he holds seniority will
be determined and that amount increased by
the percentage equivalent of general wage
increases applicable to the class in which
he 1last performed service prior to taking
office which have been made effective while
he has been serving as "full time" organiza-
tion representative, Carrier officer or
supervisory official.

2. As to other than "full time"
organization representatives, their "aver-
age monthly compensation"” will f£first be
arrived at as provided in Section 1 above.
The "average monthly compensation” as thus
determined will then be increased by the
amount of 1.2 basic days' pay at the rate
of service in which engaged at "the time the
individual 1laid@ off for each date on which
the individual lost time (or, in the case
of an extra man, was laying off) to partici-
pate in organization business.

3. The dates, and rate of pay
applicable +to each, on which the individual
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lost time (or, in the case of an extra man,
was laying off) in order to participate in
organization business will be certified by
the individual involved and by an officer
-of his organization and furnished to the
designated officer or the Carrier.

(e) If, subsequent to the effective date of this
Agreement, officials or supervisory personnel exercise seniority
rights in the craft or class of employees protected by this
Agreement, no employees subject to this Agreement shall be
deprived of the protection afforded herein.

ARTICLE XV

(a) Each "dismissed employee"™ shall provide the
Carrier with the following information for the preceding month
in which he is entitled to benefits no later than the tenth day
of each month on a form provided by the Carrier:

1. The day(s) claimed by such
employee under any unemployment insurance
act.

2. The day(s) each such employee

worked in other employment, +the name and

address of the employer and the gross earn-

ings made by the "dismissed employee™ in

such other employment.

(b) In the event an employee referred to in this
Article XV is entitled to unemployment benefits under applicable
law but forfeits such unemployment benefits under any unemploy-
ment insurance law because of failure to file for such unemploy-
ment benefits (unless prevented from doing so by sickness or
other wvalid causes) for purposes of the application of Subsec-
tion (c) of Section 6 of Attachment D, he shall be considered
the same as if he had filed for, and received, such unemployment
benefits. '
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(c) If the employee referred to in this Article Xxv
has nothing to report under this Article XV account not being
entitled to benefits under any unemployment insurance law and
having no earnings from any other employment, such employee
shall submit, within the time period provided for in Section A

of this Article XV the appropriate form stating "Nothing to
Report."

(d) The failure of any employee referred to in this
Article XV to provide the information required in this Article
shall result in the withholding of all protective benefits dur-
ing the month covered by such information pending Carrier's
receipt of such information from the employee.

ARTICLE XVI

This Agreement, together with Attachments A through
D, shall constitute +the required Agreement as stipulated in
Article I, Section 4, of the protective conditions derived from
I.C.C. Finance Docket 30053 and related proceedings.

ARTICLE XVII

The signatory parties are in aécord'that any inadver-
tent errors, omissions, or inclusions in this Coordination Agree-
ment, including attachments thereto, recognized by both parties
as being inconsistent with the purpose and intent of this Agree-
ment, will be corrected, included or deleted as the case may be,
to properly reflect.the understandings reached through negotia-
tions.
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ARTICLE XVIII

For convenience, references to gender, if any, in
this Agreement are made in the masculine gender. It is under-
stood and agreed by the parties to this Agreement that referenc-
es +to the masculine gender include both the masculine gender angd
the feminine gender.

ARTICLE XIX

This Agreement shall remain in full force and effect
until revised or modified in accordance with the Railway Labor
Act, as amended.

Signed at Jacksonville, Florida, this 11th day of
March, 1985.

FOR THE EMPLOYEES: FOR SEABOARD SYSTEM RAILROAD:

General Chairman - Director of Labor Relations
Brotherhood of Locomotive Seaboard System Railroad

Engineers (Former L&N)

ééieral ghairman

Brotherhood of Locomotive
Engineers (CRR)

APPROVED:

Vice President
Brotherhood of
Engineers C~

6548/13



ATTACHMENT A

cr LOYALL
BIG STONE GAP
(APPALACHIA) _
o— (= 7 ———o NORTON
HAGANS . PENNINGTON -
FRISCO

KINGSPORT

© JOHNSON CITY

J.» 'ERNIN



ATTACHMENT "B"

Allocation Table

Loyall/Erwin

Coordinated Straightaway Service

Selection ' Seniority No. of
Number . District Positions
1. L&N 1
2. CRR 1
3. L&N 2
4. CRR 2
5. L&N 3.
6. CRR -3
7. L&N 4
8. CRR 4
9. L&N 5
10. CRR )
11. Ls&N 6
12. e CRR 6
13. : L&N 7
14. CRR 7
15. : L&N 8
16. CRR 8
17. L&N 9
18. _ CRR 9
‘19, L&N 10
20. CRR 10

6549/13
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MEMORANDUM OF AGREEMENT

IT IS AGREED:
ARTICLE 1I

' Op the effective date of this agreement the
Engineers' First and Second Pools at Corbin, Xentucky, will be
handled as follows:

1.(a) First pool positions will be advertised with
regular assigned train crews and will be regulated in accordance
with the mileage rules of the Engineers' Schedule Agreement,
First Pool engineers will protect Hours of Service Law relief,
work train service, wrecker service, and such other work
designated in the Schedule Agreement. First Pool Engineers may
claim vacancies in through freight service known to be of five
(5) days or more duration. The practice of allowing reserve
engineers to place themselves with a First Pool engineer, when
rgierve engineer positions are established, will remain in
effect.

{b) The number of engineers assigned to the Second
Pool wil be regulated by the Superintendent or his designated
representative. Second Pool engineers will be used to fill
vacancies of First Pool men, varancies on yard and shop engineer
assignments at Corbin, and such other work as may be
designate... Second Popl Engineers may also claim advertised
vacancies and <xnown vacancies in the First Pool. Unclaimed
advertised vacanries an® known vacancies in the First Pool will
be filled on a dayv-to-day basis by Second Pool men.

2. Zagineers assigned to the Second Pool will be
guaranteed employment or pay (subject to a maximum of 5 days per
week) with mininum daily earnings from all sources to equal an
amount not less than 120 miles at mine switching run rate
applicable to the last locomotive(s) used. Deadhead, detention
time, and holiday pay will not apply against the guarantee,
except as provided in Article I, Section 4, of "this agreement.
Earnings on one calendar day will not apply toward the guarantee
on another calendar day. '

3. An engineer reporting for or being placed in the
Second Pouwl will »e compensated for the full day on which he
reports, provided he does so between the hours of 9:00 a.m. and
9:30C a.m. An engineer reporting for or being placed in the pool
after 9:30 a.rni. will be marked up in his turn on the hour
followiny the time he actually reports or is placed in the Dpool
and will be compensated 1/24th the daily rate for each hour
available if not used that calendar day. An engineer marking
off fror the pool wil., when marking up, go back exactly in the
position irom which he marked off, with the wunderstanding that



if the position becomes first out, it will remain that way until
filled by means of this engineer marking up. ’

4. Engineers assigned to the Second Pool will be
entitled to holiday pay if they meet the availability
qualifications. If given the day off on a recognized holiday,
engineers assigned to the Second Pool will not be required to be
available, in which event the holiday pay will satisfy the
guarantee.

ARTICLE II

1. On the effective date of this agreement, an
Engineers' Guaranteed Extra Board will be established at Loyall,
Kentucky. Engineers holding a turn in the Extra Board will work
first-in first-out among themselves on all vacancies originating
south of, but not including, Pineville, Xentucky. Regular
positions in the Extra Board will be advertised.

2. At the option of the Carrier, Loyall/St. Paul
Pool crews tied up under the Hours of Service Law may be
relieved by another Loyall/St. Paul Pool crew.

] 3. Reserve engineers assigned to runs originating
out of Loyall will be used in preference to all others when the
Loyall Extra Board is exhausted. When a reserve engineer at
Loyall is wused to fill the vacancy of an engineer, the reserve
engineer assigned to the job on which the vacancy occurs will be
used; otherwise the junior available reserve engineer at Loyall
will be used. ' :

4. . The Superintendent or his designated
representative will regulate the number of engineers assigned to
the Extra Board at Loyall. In the event five (5) +trips are
started from Loyall to St. Paul in any given work week (Monday
through Sunday) by engineers on the Loyall® Extra Board, one
additional Loyall/St. Paul Pool turn .will be advertised as a
regular assignment, and will not be abolished until after five
(5) calendar days. If extra mine runs are operated five (5)
days in the same five-hour span during any given work week
(Monday through Sunday), one additional mine run will be
advertised as a regular assignment, and will not be abolished
until after five (5) calendar days. Work trains and Hours of
Service relief crews will not be counted in the application of
this Section.

5. Engineers assigned to the Extra Board will be
guranteed employment or pay (subject to a maximum of 5 days per
week) with minimum daily earnings from all sources to equal an
amount not less than 120 miles at mine switching run rate
applicable to the last locomotive(s) used. Deadhead, detention
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time, and holiday pay will not apply against the guarantee,
except as provided 1in Article I, Section 4, of this agreement.
Earnings on one calendar day will not apply toward the guarantee
on another calendar day.

6. An engineer ' reporting for duty or placed on the
Guaranteed Extra Board at Loyall will be compensated for the
full day on the day he reports, provided he reports or is placed
on the Board between the hours of 9:00 a.m. and 9:30 a.m. An
engineer reporting or being placed on the Board after 9:30 a.m.
will be placed on the Board on the hour following the time he
actually reports or is placed on the Board, and will be
compensated 1/24th the daily rate for each hour available if not
used ‘that calendar day. An engineer marking off from the Extra
Board, when marking up, will go back exactly in the position
markKed off from with the understandlng that if the position
becomes first out, it will remain that way until filled by means
of this engineer marking up.

7. Second Pool engineers at Corbin will not be
permitted to claim vacancies on the Loyall Extra Board or
assignments operating out of Loyall. Engineers in the Second
Pool will not be used to supplement the Loyall Extra Board.
When a Second Pool engineer at Corbin is sent to work a vacancy
at Loyall, the engineer will fill the vacancy for only one trip
and will then be relieved and deadheaded back to Corbin.

8. Engineers assigned to the Loyall Extra Board will
be entitled to holiday pay if they meet the availability
qualifications. If given the day off on a recognized holiday,
engineers assigned to the Loyall Extra Board will not be
required to be available, in which event the holiday pay will
satisfy the guarantee.

9. Engineers residing in Corbin (living within a
35-mile radius of Corbin) who are forced on the Loyall Extra
Board will, when called to perform service, be allowed the
established personal automobile allowance of 68 miles each way
in lieu of lodging at Loyall. When a job becomes available at
Corbin and an engineer who is forced on the Loyall Extra Board
does not exercise his seniority to such job or run, he will not
qualify for the auto allowance under this Section.

10. dn the effective date of this agreement, Local
Agreement effective .October 15, 1977, which was signed at
Corbin, Kentucky, on January 6, 1978 and the December 17, 1982

Addendum will be cancelled.



ARTICLE 1II

. 1. On the effective date of this agreement, the
Engineers'’ ?ool at Loyall, Kentucky, known as the Loyall/St.
Paul Pool, will operate under the conditions herein.

- 2.(a) Loyall/St. Paul Pool engineer positions will
be advertised with regular assigned train crews. Engineers
assigned to this pool will work first-in first-out at points
where they go on and off duty. The Superintendent or his
designated representative will regulate the number of crews
assigned to the pool, but the pool will not be regulated to the

.extent that will result in the abolishment of regular assigned

mine run crews at Loyall, Kentucky.

' (b) Points for going on and off duty for engineers
assigned to this pool are identified- as Loyall, Kentucky;
Norton, Virginia; St. Paul, Virginia; and Erwin, Tennessee. -

3. (a) Engineers assigned to this pool will be
guaranteed employment or pay (subject to a maximum of 5 days per
week) with minimum daily earnings from all sources to equal an
amount not less than 120 miles at mine switching run rate
applicable to the last locomotive(s) used. Deadhead, detention
time, and holiday pay will not apply:- against the guarantee,
except as provided 'in Article I, Section 4, of this agreement.
Earnings on one calendar day will not apply toward the guarantee
on another calendar day.

. (b) When an assignment is established or abolished
during the week, the engineer assigned thereto will be
guaranteed .the number of days the assignment is in effect,
provided he is available.,

4.(a) .Engineers may be tied up at Norton or St.
Paul, Virginia, or Erwin, Tennessee as the away-from-home
terminal on any particular trip, provided they are notified when
called from Loyall. When tied up at Norton, Virginia, such
engineers may thereafter be called from Norton for service or
deadhead for a trip which may include St. Paul or Erwin as an
intermediate point, provided the point of final release on that
trip will be Loyall, Kentucky. Deadhead pay for deadhead trips
under this sectiaon will be paid at rate of the 1last service

trip.

(b) When applicable, initial terminal delay will
apply at the initial terminal of the service trip and final
terminal delay will apply at the final terminal of the service

trip.




. 5. Loyall/St. Paul Pool Engineers will protect
service between Loyall, Kentucky and St. Paul, Virginia and
Erwin, Tennessee, as may be required, in straightaway service.

Loyall/st. Paul Pool engineers may be used to set off
a train on the Penningtorn Branch, pick up a train on the
Pennington Branch, and/or load a unit train on the Pennington
Branch. Loyall/St. Paul Pool engineers may also be used to load
a unit train at facilities in the vicinity of Blackwood,
Virginia. '

Loyall/St. Paul Pool engineers will not be used North
of Mile Post WB-235. When used between North Loyall, Kentucky
and Mile WB-235 engineers will be paid a minimum of three (3)
hours at pro rata rate (actual time consumed if greater) in
addition to all other compensation on that tour of duty. When
passing the signal North end of Loyall Yard incidental to
varding a train at Loyall Yard, the three (3) hour arbitrary
will not be due. Loyall/St. Paul Pool engineers may pick up and
set off trains at Coxton (Clover Fork Branch), with additional
minimum payment of three (3) hours at pro rata rate.

If a train is set off or picked up beyond (south of)
Coxton, an additional eight (8] hours instead of the minimum
arbitrary will be paid. (Incidental work such as placing
caboose, etc., on rear of train will not be construed as going
beyond Coxton.)

NOTE: If 'handling engines, payment of the above
arbitraries will commence upon entering the switch leading to
Clover Fork Branch or passing the North Loyall Signal. If
transported. by _vehicle to train, arbitrary will commence on
arrival at train location. Payment of arbitrary will end 'upon
arrival at Clover Fork Junction with main line, or arrival at
North Loyall Signal.

6. Detention time will apply to engineers tied up .at
either Norton or St. Paul, Virginia, or Erwin, Tennessee, and
will commence after the expiration of 14 hours off duty and will
continue for 8 hours; then will discontinue for 4 hours. After
the expiration of the 4-hour period, detention time will be
continuous until pay begins for the next service or deadhead

trip. : .

7. Engineers assigned to the Loyall/St. Paul Pool
will be entitled to holiday pay if they meet the availability
qualifications. If given the day off on a recognized holiday,
engineers assigned to the Loyall/St. Paul Pool will not be
required to be available, in which event the holiday pay will
satisfy the guarantee. '




8. On the effective date of this agreement, Local
Agreement effective October 6, 1975, which was signed at
Louisville, Kentucky on October 2, 1975, will be cancelled.

ARTICLE IV

1. The Carrier will have the prerogative to
determine the maximum mileage for engineers, reserve engineers,
and restricted reserve engineers in assigned, pool, or chain
gang freight service, including road extra 1list, or other
service, in such a manner as to keep the maximum mileage or
equivalent thereof between 3,600 and 4,200 miles per month.

2. The Superintendent or his designated
representative - and the Local Chairman will cooperate in
regulating the pools with a view of permitting men regularly
assigned to pool service to average between 3,100 miles and the
maximum mileage authorized in accordance with Section 1 above.

3. Sections 1 and 2 hereof will not apply under
emergency conditions, such as a flood, snowstorm, tornado,
cyclone, hurricane, earthquake, fire, or strike, provided that
operations are suspended in whole or in part. .

ARTICLE V

The following interpretation of Section 2 of Article
I of the June 25, 1964 National Agreement as amended (Paid
Holidays - Road Service Employees) will be effective on the
Cumberland Valley Seniority District by adding the following
note at the end of Section 2 of Article I:

NOTE: Regularly assigned engineers referred to in
Section 2(a) who are not confined to runs of 100 miles or less
and are paid on daily basis without mileage component shall also
be covered by this rule, subject to the gualifications set forth
in Section 2(c), provided their assignment does not operate in
excess of 100 miles during the 30 calendar days preceding an
enumerated holiday. It is understood such runs will not be
operated over 100 miles during the 30 calendar day period
preceding a holiday solely for the purpose of circumventing this

rule.

ARTICLE VI

On the effective date of this agreement, the
provisions of the Waiting Time Agreement dated March 1, 1979,
will be placed in effect on the Cumberland Valley Seniority
District, at Corbin Terminal.




ARTICLE VI

1. Engineers not holding regular assignments as
engineer, reserve engineer, or shop engineer will be placed in a
reserve cngineer pool at Corbin which shall work on a rotating,
first-in first-out basis. '

_ - 2. The reserve engineer pool will not be guaranteed,
but will be regulated on the basis of 3,100-~3,600 miles per
month. Adjustments will be made on the 10th and 25th of each
month, Reserve Engineers in this pool will not exceed the
mileage set for the district.

3. When all reserve engineers in this pool have
earned the monthly mileage set for the seniority district, or
when all reserve engineers are holding regular assignments, the
reserve engineer pool will be suspended.

4, Engineers who do not stand for the reserve
engineer pool or a regular assignment will be furloughed; and if
needed to avoid operating a road or yard job without two engine
service employees, they will be used in seniority order; i.e.,
the senior rested reserve engineer will be considered first out.

ARTICLE viiLl . .

For- convenience, references to gender, if any, in
this Agreement are made in the masculine gender. It is
understood and agreed by the parties to this Agreement that
references to the masculine gender include both the masculine
gender and the feminine gender.

ARTICLE IX

This agreement shall become effective at 12:01 a.m.
August 16, 1984, and shall remain in effect unless changed in
accordance with provisions of the Railway .Labor Act, as amended.

~ Signed at Jacksonville, Florida, this 13th day of
August, 1984.

For The Brotherhaod of For Seaboard System Railroad
Locomotive Engineers:

000 U

Qszal Chairman Superintendent
0 o gt o ittens
> — - .
General Chairman ' Director of lLabor Relations
1225/14




TUSEABOARD SYITENM RAILROAD

' h t,;:‘,_:..,',:._,_:-_-;--,: 500 Water Street « Jacksonville, Florida 32202

Human Resources and Labor Relations Department

.August 13, 1984 1.-325-4
GG3

Side Letter No. 1

Mr. C. V. Monin, General Chairman
Brotherhood of Locomotive Engineers

307 North 10th Avenue
Jacksonville Beach, Florida 32250

Dear Sir:

This will confirm understanding reached with you
. . that, in recognition of the importance of being able to attract
new- business, the restrictions and penalties contained in Arti-

cle III of agreement signed with you today, relating to the
Loyall/St. Paul Pool, will not apply to handling such new busi-

™ ness.

Conditions negotiated with another organization con-
sidered more favorable will, where appropriate, be extended to
engineers covered by this agreement.

Please indicate your concurrence by signing below.

Yours truly,

Ralph Miller
Director of Labor Relations

AGREED:

2 P>

C. V. Monin, .General Chairman
Brotherhood of Locomotive Engineers

Seaboard System Railioad. Inc 1s a utit of CSX Corporation




ESE BOARD SYSTEM IAILROAD

S00 Water Street - Jacksonville, Florida 32202

Human Resources and Labor Relations Department

.August 13, 1984 L-325-4
GG3

Side lLetter No. 2

Mr. C. V. Monin, General Chairman
Brotherhood of Locomotive Englneers
307 North 10th Avenue

Jacksonville Beach, Florida 32250

Dear Sir:

This will confirm understanding reached with you that
Section 9 of Article TI (EngineerS' Guaranteed Extra Board at
¢!5 Loyall) will apply only to engineers residing in Corbln as of
the date of that agreement

Please indicate your concurrence by signing below.

Yours truly,

: : Ralph Miller
A Director of Labor Relations

. Agreed:

O Do

C. V. Monin, General Chairman
Brotherhood of Locomotive Engineers

Seaboard Sysiem Railioad. inc 1s a urut of CSX Corporalion




FTTISEABOARD SYSTEM u{/\!LEaO/\D

;.' PN "- 500 Water Street + Jacksonville, Florida 32202

Humab Resources and Labor Relations Department

"August 13, 1984 L-325-4
GG3

Side Letter No. 3

Mr. C. V. Monin, General Chairman
Brotherhood of Locomotive Engineers
307 North 10th Avenue

Jacksonville Beach, Florida 32250

Dear Sir:

This refers to conference with you on Rugust 3, 1984,
at which time we discussed the agreement providing for establish-
ment of guaranteed extra boards at Corbin and Loyall, Kentucky.

It was agreed that the workweek referred to in Arti-
cle I, Section 2; Article II, Section 5; and Article III, Sec~-
tion 3(a) will begin on Monday and end on Sunday. The maximum
number of days per week that an engineer will qualify for a guar-
antee is five (5) days. The first two (2) days of the workweek
an engineer either works or lays off will not affect the guaran-
tee available to the engineer for the remainder of the five (5)
days during each workweek

It was understood that the guarantee will be reduced
by 120 miles for each calendar day, or portion thereof, for any
additional layoffs during the workweek provided the engineer :
reports for service after 9:30 a.m. For example, an engincer
lays off Monday, Tuesday, and Wednesday and reports at 9:15
a.m., on Thursday. The maximum number of days available under
the guarantee is four (4) days, provided the engineer does not
lay off any other day during that workweek.

It was further understood that the guarantee would
'not be reduced if an engineer works two (2) or more days during
the workweek and does not lay off or otherwise make himself
unavailable for service the remainder of the workweek. For

Seaboard System Railroad. Inc 1s a unit ol CSX Corporalion



Mr. C. V. Monin -2- August 13, 1984

example, an engineer working Monday, Tuesday, Thursday, Friday

and Sunday would be due guarantees for Wedncsday and Saturday,

in addition to the eguivalent of 120 miles for three (3) of the
five (5) days actually worked during the week.

If the above correctly reflects our understanding,
please indicate your concurrence by signing below.

Yours truly,

Kntyaty /7 tten

Ralph Miller
Director of Labor Relations

AGREED:

/R

C. V. Monin, General Chairman
Brotherhood of Locomotive Engineers

- Ve — e o e




' SEABOARD SYSTEM RAILROAD

500 Water Street « Jacksonville, Florida 32202

Human Resources and Labor Relations Department

\ August 30, 1984

L-325-4-B3
- LABOR RELA
Mr. C. V. Monin, General Chairman DEPARTMETlslgNS
Brotherhood of Locomotive Engineers :
307 North 10th Avenue -
Jacksonville Beach, Florida 32250 SEP 27 1984
i ) SEABOARD SYSTEM
D Sir:
= RAILROAD

In connection with the memorandum agreement effective
August 16, 1984, concerning the Loyall-Corbin locomotive engi-
neer pools, it was agreed in conference today, that where the
‘term "last locomotive used” appears in Article 1 Section 2, Arti-
~le II Section 5 and Article III Section 3(a), a standard weight
on drivers of 1,151,000 - 1,200,000 will be used.

This letter is sent you in duplicate, please sign
where indicated below and return one signed copy to me to indi-
cate your concurrence.

Yours truly,

Ralph Miller
Director of Labor Relatlons

Ay P

C. V. Monin, General Chairman
Brotherhood of Locomotive Engineers

Seahoard System Railroad. Inc is a unil of CSX Corporation
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THE FOLLOWING QUESTIONS AND ANSWERS CONSTITUTE AGREED-UPON

INTERPRETATIONS OF THE LABOR PROTECTIVE CONDITIONS
ATTACHED TO THIS AGREEMENT

Must. a "Displaced Employee" cxercise his seniority to an equal or
higher -paying job 10 which he would be entitled in order 1o qualily for
displacement allowance? -

Not necessarily. However, a "Displaced Employee” f{ailing 10 do so will
be treated for purpcses . of the guaraniee as occupying an available
higher-paying  position, subject 1o application of the one-for-one
principle as s2t forth in Question and Answer 4.

Is an employce -hired after the effective date of this agreement
eligible for protection under this agreement under any circumsiances?

Yes, - provided subsequent action taken by the carriers, pursuant to the
authorization in 1.C.C. Docket covering this transaction, results in
suich employee attaining status as a "Displaced Employece” or a "Mis-
misscd Employee.” . .

Assuming the transaction covered by this agrecment s elfective on the
scheduled implementation date contained in ~the posted notice. An
employee attains status as a "Displaced Emplovee™ as a result of the .
transaction six months thereafter. When does his protection expire?

Six (6) vears irom the month in which such employee is determined to be
a "Displaced Employee." However, the prolective period for any partic-
ular employee shall not continue for a longer period following the date

- he was -"displaced" or "dismissed™ than the period during which scch

. eimpizyoe was in the employ of the reailrcad prior to the czie of his

"displecement™ or his "dismissal.”

A job is availasble to more than onc proiected cmployce with higher
pasted carnings than any of their guaraniees. Will the carnings of the
highcr posted assigniment be charged against the guarantces of all such
employces? ' S

No more than one prelected employce ~will be trcated at any one tirme as
occupying’ @ higher-rated position held by a junior man. That is to say,
the senior employce who is_not_earning_ his_puaranice will be trecaied as
occupying the pesition producing the highest earnings; the second such
«enior -employce will be . treated as occupying the position preducing the
szcead highest carnings, and so forth.

-1-
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any emnployee of any rights or benefits or ~eliminating any obligations
which such employee may have under any existing job security or other
protective conditions or arrangements; provided, that if an employee
otherwise is eligible for protection under bLoth this Appendix and some
other job security or other protective conditions or arrangexhcnis, he
shall elect between the bLenefits under this Appendix and similar
benefits under such other arrangement and, for so long as he continues
to receive such benefits under the provisions which he so elects, he
shall not be entitled to the same type of benefit under the provisions
which he does not so elect; provided further, that the benefits under
this Appendix, or any other arrangement, shall be construed to include
the conditions, responsibilities and obligations accompanying  such
benefits; and, provided further, that after expiration of the period
for which such employee is entitled to protection under the arrangement
which he so elects, he may then be entitled to protection under the

other arrangzment for the remainder, if ' any, of this protective period
under that arrangement.

4. Notice and Agreement or Decision.- (a) Each railroad contem-
plating a transaction which s subject to these conditions and may
czuse the dismissal or displacement of any employees,  or rearrangement
of forces, shall give at Jeast ninety (90) days' written notice of such
intended transaction by posting. a notice on bulletin boards convenient
to the inierested employees of the railroad and by sending registered
mail notice to the representatives of such interested employees. Such
notice shall contain a full and adequate statement of the proposed
changes to be afiected by such transaction, inciluding an estimate of
the number of employees of each class affected by the intended changes.
Prior to consummation the parties shall negotiate in the following
manner, ' '

within five (5) days from the date of receipt of notice, at the
request of either the railroad or representatives of such interested
employees, a place shall be selected to hold negotiations for the
purpose of reaching agreement with respect to application of the terms
z~d conditions of this appendix, and these n23otiztions shall commznce
iiurediately thercafter and continue for at Jeast thirty (30) Ccazys.
Each trensaction which may result in a dismissal or displacement of
cmployces or rearrangement of forces, shall provide for the stlection
of forces from all employees involved on a basis accepted as apprepri-
ate for application in the particular case and any assignment of
employees made necessary by the transaction shall be made on the basis
of an zgrcement or deCision under this Section 4. If at the end of
thirty (30) days there is a failure to agree, either party 1o the
dispute may submit it for adjustment in accordance with the following
procedures:

(1) within five (5) days from  the request for arbitra-
" tion the rarties shall select a2 ncutral rcferee and in the
event they are unable to agree within said five.(5) days wvpon



ad

the sciection of said referee “then the National Madjation
Board shall immediately appoint a refereel”

(2)'. No later than twenty (20) days after a referee has
been designated a hearing on the dispute shall commence.

(3) The decision of the referee shall be final, binding
and corclusive and shall be rendered within thirty (30) days
from the commencement of the hearing of the dispute.

(4) The salary and expenses of the referee shall be
borne egually by "the parties to the proceeding; all other
expenses shall be paid by the party incurring them.

(b) No <change in operations, services, f{facilities or equipment
shall occur wuntil after an agreement is reached or the decision of a
referee has been rendered.

5 Displacement allowances.-(a) So Jong after a displaced employ-
ee's displacement as he is unable, in the normal exercise of his
scniority rights under existing agreements, rules and practices, to
obtain a peosition producing compensation equal to or exceeding the
compensation he received in the position from which he was displaced,
he shall, during his protective period, be paid a2 monthly displacement
allowance equal to the difference between the monthly compensation
received by him in the position in which he is retained and the average
monthly compensation received by him in the position from which he was
displaced. '

Each displaced employee's displacement allowance shall be
determined by dividing separately by 12 the total compensation received
by the employee and the 1otal time for which he was paid during the
fast 12 menths in which he performed services immediately preceding the
cdate of  his displacement as a result of the transaction (thereby
producing average monthly compensation and average monthly time paid
for in. the test period), and provided further, that such allowance
shall also bz adjusted to reflect subsequent gecneral wage increases.

I{ a displaced employee's compensation in his retained position in
any month is less in any month in which he performs work than the
aforesaid average compensation (adjusted to reflect subsequent general
wage increases) to which he would have been entitled, he shall be paid
the difference, less’ compensation for time Jost on account of his
voluntary absences to the extent that he is not available for service
eguivalent to his average monthly time during the test poried, but if
in his retained position he works in any month in excess of the afore-
said average monthly time paid for during the test period he shall be
additionzlly compensated for such excess time at the rate of pay of the
retained position. :
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(b) 1f a displaced employece fails to exercise- his senjority rights
to . sccure another position available to him which does not require a
change in his place of residence, to which he is entitled under the
working agreement and which carries a rate of pay and compensation
exceeding those of the position which he elects to retain, he shall

the{gaher be treated for the purposes of this seCtion as coccupying the
vosition he elects to decline,

(c) The di.splacement allowance shall cease prior to the expiration
of .me.protectwe period in the event of 1ihe displaced employee's
resignation, death, retirement, or dismissal for justifiable cause,

6 Dismissa] allowances.-{a) A dismissed employee shall be pzid a
monthly dism:ssal allowance, irom the date he is deprived of emplcyinent
and continuing during his protective period, equivalent 1o one-twelfth
of the compensation received by him in the Jast 12 months of his
employment in which he earned compensation prior to the date he is
first deprived of employment as a result of the transaction. Such
aliowance shall also be adjusied to reflect subsequent general wage
increases. -

(b) The dismissal allowance of any dismissed employee who returns
t0 service with the railroad shall cease while he is so reemployed.
During the time of such reemployment, he shall be entitled 1o proiec-
tion in accordance with the provisions of Section 5.

(c) The dismissal allowance of any dismissed employee who 1is
otherwise employed shall be reduced to the extent that his combined
monthly earnings in such other employment, any benefits received under
any unemployment insurance law, and his dismissal allowance exceed the
amount. upon which his dismissal allowance is based. Such employee, or
his representative, and the railroad shall egree upon a procedure by
which the railroad shall be currently informed of the earnings of such
einployee in employment other than with the railroad, and the benefits
received. .

(¢) The disimissal alicwance shall cezse prior to the expiration of
the protective period in the event of the cmployee's resignztion,
death, retirement, dismissal for justifiable cause under existing
agreements, failure 1o return 10 service after being rotified in
accordance with the working agreement, failure .without good cause 10
accept a comparable position which does not require a change in his
place of residence for which he is qualified and eligible after
zppropriate  notification, if his return does not infringe upon the
employment rights of other employees under a working agreement.

7. Separation Allowance.- A dismissed employee entitled to
protection uncer this zpcendix, may at his option within 7 days of his
dismissal, resign and (in TJiecu of all other benefits and  protections
*provided in this appendix) accept a Jump-sum payment coinputed in




accordance with Section 9 af -the Waskington Job Protection Agreement of
May 1936. = -

accordance with Section 9 of the Washington Job Protection Agreement of
May 1936.

8. Fringe benefits.- No employee of the railroad who is affected
by a transaction shall be deprived, during his protection period, of
benefits attached to his previous employment, such as iree transporta-
tion, hespitalization, pensions, reliefs, et cetera, under the same
-conditions and so long as such banefits continue to be accorded to
other employees of the" railroad, in active or on furlough as the case
may be, to the extent that such benefits can be so maintained under
present authority of law or corporate action or through future authori-
zation which may be obtained.

9. Moving expenses.- Any employee retained in the service of the
railroad or who 1is Jater restored 1w service afier being entitled to
receive a dismissal allowance, and who is required to change the point
of his employment as a result of the transaction, and who within his
protective period is required to move his place of residence, shall be
reimbursed for all expenses of moving his household and other personal
effects for the traveling expenses of himself and members of his
family, including living expenses for himself and his family and {or
his cwn actual wage loss, not to exceed 3 working days, the exact
extent of- the responsibility of the railroad during the time necessary
for such transfer and for reasonable time thereafter and the ways and
rmeans of transportation to be agreed upon in advance by the railroad
and the affecied employee or his representatives; provided, however,
that changes in place of residence which are not a result of the
transaction, shall not be considered to be within the purview of this
section; provided f{further, that the railroad shall, to the same extent
provided zbove, assume the expenses, et cetera, for any employee fur-
loughed within three (3) years after changing his point of employment
as a result of a transaction, who elects to move -his place of residence
tzck to his original point of employment. No claim for reimbursement
st2ll be paid under the provision of this scction unless such ci2im is
piesented to raillrcad within 90 dezys afier the dzte on which the
expenses were incurred.

10. Should the railroad rearrange or adjust jts forces in antici-
pation of a transaction with the purpose or eifect of depriving an
employee of benefits to which he otherwise would have become entitled
under this appendix, this appendix will apply te such employee. :

11. Arbitration of disputes.- {a) In the event the railroad and
its employees or their authorized representatives cannot settle any
dispute or controversy with respect to the interpretation, application
or eaforcement of any provision of this appendix, except Sections 4 and
12 of this Article 1, within 20 days after the dispute arises, it may
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be refcrred by either party to an arbitration. committiee. Uron notice
in writing served by one party on the other of intent by that party to
refer a dispute or controversy to an arbitation comnitiee, cach party
shall, within 10 days, select one mamber of the commitiee and the
members thus chosen shall select a neutral member who shall serve as
chairman. If any party fails to select its member of the arbitration
committee within the prescribed time limit, the general chairman of the
involved labor organization or the highest officer desiznaied by the
rallroads, as the case may be, shall be dcemed the selecied member and
the commitiee shall then function and its decision shall have the same
force and effect as though all parties had selected their members. |
Should the -.members be unable to zagree upon the appointment of the
neutral member within 10 days, the parties shall then within an addi-
tional 10 days endeavor to agree to a method by which a ncutral member
shall be appointed, and, f{ailing such agreement, either party may
request the National Mediation Board to designate within 10 days the
neutral member whose designation will be binding, upon the parties.

(b) In the event a dispute involves more than one labor organiza-
tion, each will be entitled to a representative on the arbitration
committee, in which event the railroad will be entitled to =zpprint
additional representatives so as 1o equal the number of labor organiza-
tion representatives,

(c) The decision, by majority vote, of the arbitration committes
shall be final, binding, and conclusive and shall be rendered within %5
days after the hearing of the dispute or coniroversy has been concluded
and the record closed.

(d) The salaries and expenses of the neutral member shall be borne
equally by the parties to the proceeding and all other expenses shall
be paid by the party incurring them.

(e) In the event of any dispute as to whether or not a particular
employee was affected by a transaction, it shall be his oblization to
identify the transaction and specify the pertinent facts of that trzns-
action reliad uvpon. It-shall then be the railroad‘'s burden 10 prove
that factors other than a trznsaction affect=d the employee. ' '

. 12. Losses from home removal.- (a) The following conditions shall
apply to the extent they are =2zpplicable in .each instance to any
employee who is retained in the service of the railroad (or who is
Jater restored to service afier being entitled to receive a disinissal
allowance) who is required to change the point of his emgloyirnent within
his protective period as a result of the transaction and is therefore
required to move his place of residence:

(i) If the employee owns his cwn home in the locality
fromm which he is reguired to :nove, he shall at his ogption be
"teimbursed by the railrcad for any loss suffered in the sale
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of his home for less -than ity fair value. In each case the
fair value of the home in gucstion shzll. be determined as of
a date sufficiently prior to the date of the- transaction so
"as to be unaffected thereby. The railroad shall in each
instance be afforded an opporiunity to purchase the home at

such fair value bafore it is sold by the employee to any
other person. ..

(ii) If the employee is under a contract to purchase
his home, the raillroad shall protect him against lcss to the
extent of the fair value of equity he may have in the home
and in addition shall relieve him from any further obligation
under his contract.

(iii) 1f the employee holds an unexpired lease of a
dwelling occupied by him as his home, the railroad shall
protect him from all Jess and cost in securing the cancella-
tion of said lease.

(b) Changes in place of residence which are not the ‘result of a
transaction shall not be considered to be within the purview of this
Section.

(¢c) No claim for loss shall be paid under the provisions of this
Section unless such claim is presented to the railroad within 1 year
after the date the employee is required to move.

(d) Should a controversy arise in respect to the value of the
home, the lJoss sustained in its sale, the Joss under a contract for
purchase, loss and cost in securing termination of a Jease, or any
other question in connection with these matters, it shall be decided
through joint conference between the employee, or their represeniatives
and the railroad. In the event they are unable to agree, the dispute
or controversy may be referred by either party to a board of compeient
real estate appraisers, selected in the following manner, One to be
szlected by -the representatives of the employees and one by the
railroad, and these two, if unable to agree within 30 days upon a
valuation, shzll endeavor by =zgreement within 10 days thereaiter 10
select a third appraiser, or to agree to a method by which a third
appraiser shall be selected, and f{failing such agreement, either pzrty
may request the National Mediation Board to designate within 10 cays a
third appraiser whose designation will be binding upon the parties. A
decision of a majority of the appraisers shall.be required znd said
decision shall be final and conclusive. The salary and expenses of the
third or neutral appraiser, including the expenses of the appraisal
board, shall be borne equally by the parties to the proceedings. All
other expenses shall be paid by the party incurring them, including the
compensation of the appraiser.selected by such party.
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ARTICLE II

I. Any employee who is terminated or furloughed as a result of a
transaction shall, if he so requests, be granted priority of .employment
or rcc.mployment to fill a position comparable to that which he held
when his employment was terminated or he was furloughed, even though in
a different craft or class, on the railroad which he is, or by training
or retrain.ing physically and mentally can become, qualified, not,
h;:wever,‘ in contravention of collective bargaining agreements relating
thereto, :

2. In the event such training or retraining is requested by such
employee,* the railroad shall provide for such training or retraining at
no cost to the emplioyee,

3. If such a terminated or furloughed employee who had made a
request under Sections 1 or 2 of the Article 11 fails without good
cause within 10 calendar days to accept an offier of a position compara-
ble to that which he held when terminated or furloughed for which he is
guzlified, or for which he has satisfzactorily completed such trzining,
he shall, eifective at the expiration of such 10-day period, forfeit
all rights and benefits under this zppendix. '

ARTICLE 111

Subject to this appendix, as if employees of railroad, shall be
employees, if affected by a transaction, of separately incorporated
terminal companies which are owned (in whole or in part) or used by
railroed and employees of any other enterprise within the definition of
common carrier by rzilrcad in Section 1(3) of Part 1 of the Iniersiate
Commerce Act, as amended, in which railroad has an interest, to which
railroad provides facilities, or with which: railrcad contracts for vuse
of facilities, or the [facilities of which railroad otherwise uscs;
except that the previsions of this appezndix  shall be suspended with

“rasp=ct  to ecach such emjloyee wuntil and wunless he applies for

einployment with each owining carrier and c¢zch using carrier; proviced
that said carriers .shall .establish one convenient central Jocation ifor
each terininal or other enterprise for receipt of one such application
which will be effective as to all said carriers and railroad shall
notify such employces of this requirement and of the Jocation for
receipt of the application.  Such emplcyees shall not be entitled to
any of the Lenefits of this appendix in the case of failure, without
good cause, to accept comparable employment, which does not require a
chzange in place of residence, under the same conditions as apply to
other emnployees under this: appendix, with any carrier for which
applicztion for employment has btezen made In accordance with this
section, )
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. Employees of the rallroad who are not” represented by a Jabor
organization * shall be afforded substantially the same Jevels of

protection as are afforded to members of labor organizations under
these terms and conditicns.

In the event any dispute or controversy arises between the
railrcad and an employee not represented by a labor organization with
respect to the interpretztion, application or enforcement of any
provision hereof which cannot be settled by the parties within 30 days
after the dispute arises, either party may refer the dispute to
arbijtration. ‘

ARTICLE V

1. It is the intent of this appendix to provide employee protec-
tions which are not Jess than the benefits estzblished under 49 USC
11347 before February 5, 1576, and under Section 565 of Title 45. In
so doing, changes in wording and orgznization irom arrangements earlier
developed under those sections have been necessary to make such bene-
fits =applicable to transactions as defined in Article 1 of this appen-
dix. In making such changes, it is not the intent of this appendix to
diminish -such benefits. Thus, the terms of this appendix are to be
resclved in favor of this intent to provide employee protections and
benefits no less than those established under &9 USC 11347 before
February 5, 1976 and under Section 565 of Title &5.

2. In the event any provision of this appendix is held to be
invalid or otherwise unenforceable under applicable law, the remaining
provisions of this appendix shall not be affected.



THE FOLLOWING OUESTIONS AND ANSWERS CONSTITUTE AGREED-UPON
INTERPRETATIONS OF THE LABOR PROTECTIVE COND]T]O\JS
ATTACHED TO THIS AGREEMENT

Q. Must a "Displaccd Employec" ecxercise his %cniority to an equal

higher-paying job 10 which he would be entitled in order to qualil ty _for

displacement allowance?

A. Not necessarily. However, a "Displaced Employee” {failing 10 do so will
be treated for purposes of the guarantee as occupying an available
higher -paying position, subject to application of the onc-for-one

principle as set forth in Question and Answer &,

Q. Is an employce hired after the effective date of this agreement

eligible for protection under this agreement under any circumsiances?

A. Yes, provided subsequent action tken by the carriers, pursuant to the

authorization in 1.C.C. Docket covering this transaction, results

such employee attammg status as a "Displaced Employee” or a "Dis-

missed Einployee.”

Q. Assuming the transaction covered by this agrecment is e{fective on the

scheduled implementation date contained in the posted notice.
emplovee attains status as a "Displaced Employvee™ as a result of
transaction six months thereafter. When does his protection expire?

A. Six (6) vears from the month in which such employee is determined to be
a "Displaced Employvee." However, the proiective period for any partic-
ular employee shall not continue for a longer period following the date
he was -"displaced™ or "dismissed” than the por:od during which svch

em3izyee was in the employ of the railrcad prior to the dzte of
ndispl:cement” or his "dismissal.” :

Q. A job is availasble to more than onc proiected cmployce with higher
posted carnings than any of their guarantees. Will the earnings of the
highcr posied assignment be charged agamst the guarantecs of all such -

employees?

A. No more than one protected employce will be treated at any ore time as
occupying a higher -rated posmon heid by a junior man. That is 10 say,
the senior ecmploycs who is_not_carning his pguaranice will be trcaied as
mcup)mg the pesition producing the hq,hcst earmngs, the seccond such
wenior employce will be treated as occupying the position preducing the

wcend highest carnings, and so forth.

-1-
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11.

12,

13.

1%,

15,

The $1,680 he earned.

.

Jones was available for service the cmir—c- month and worked 190 hours

. and carned $1,575. What compensation would be due Jones?

His earnings of 31,575 plus %25, or $1,600, the amount of his monthly
earnings' guarantee. :

Jones marked off two (2) days (his assignment worked 8 hours on each of
the two days) during the month and worked 190 hours and earned $1,575.
What compensation is due Jones?

He is only due $1,575, his acrual earnings, as he was not available- for
service equivalent to this base period of 200 hours; hence, 200 hours
minus 190 hours leaves 10; 10 hours times his $8 hourly rate ecguals $30,
which amount is deductible from the $1,600 monthly guarantee.

Jones marked off two (2) days (his assignment worked 8 hours on each of
the two (2) days) during the month and worked 195 hours and earned
$1,550.  What compensation would be due?

His earnings of $1,550 plus $10, or $1,560 calculated as follows:
$1,550 plus $50 minus $&0 (200 hours minus 195 hours equals 5 hours
times $8 equals $40 to be deducted.)

Jones marked off two (2) days during the month and worked 170 hours and
earned $1,500. What compensation is due?

$1,500 as the calculation of his monthly guarantee, with deductions for
two days' absence, resulted in less than his actual earnings, i.e., 16
hours (hours his assignment worked on the two oﬁ'-days) times 38 equals
$128. $1,600 minus %128 equals $1,472.

Jones worked his average monthly hours (200), but in such period did
not earn his average monthly compensation. - During the month "Jones
marked off for two (2) days. May the Carrier make deduction for the
cays Jones was off? .

No deduction would be made as Jones worked his average menthly hours
during the month.

Jones worked 210 hours, that is, 10 hours in excess of his averape

monthly hours. During the first 200 hours-"Jones earned $1,550, $50

jess than his average monthly compensation. How would Jones be compen-
sated?

Jones is entitled to $50, the difference in his average monthly compen-

sation ($1,600) and actual earnings ($1,550) within his avcrage monthly

hours (200). Additionally, Jones would be compensated for his last 10
hours of service at the ratc of pay appropriate of the service rendered.

-3.
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An cmployee perforims-service as Extra Yardmaster, both prior to and
subsequent 1o the cffective date of this zgrcement. How will such
service be coinputed? ‘oo~ -

(1) Such service and time prior to the eflective date of this agrece-

ment shall be included in the test-period compusations.

(2) Compensation for such service and time paid for subsequent to the
effective date shall be applied against the test-period guarantee.

Is it necessary that an employee be displaced from his assignment or
pesition in  order to establish eligibility for protective bcnefits
under this "Transaction"?

-

No, provided it can be shown that as a result of the involved "Trans-

~action” such employece "is placed in a worse position with respect to

his co:npensation.”

An emplcyee with a guaranice of $1,900 per month fails to exercise
seniority to obtain a position with posted earnings of $1,900-51,950.
In a particular month, he earns $1,850. What payment, if any, would be
due?

Nonz, subject to the one-for-one principle - See O. and A. No. &.

Employee Jones®' guarantee is $1,800 per month, and he claims a job with

posted carnings of $1,800-$1,850 per month. A junior employes, Smith,

has guarantee of 51,700 per month and claims a job with posted earnings
of $1,800-$1,900 a month. In a month, Jones has earnings of $1,750 and
Smith carns $1,875 in the same month. Can the job to which Smith is
assigned be charged against Jones?

No. Jones fulfilled his obligation by exercising seniority 1o an

assignment with posied carnings equal to or exceeding his guaraniee.

Provided Jones met all other requirements, he will be due $50,
EXAMPLES |

Jones is senior to Smith and their respective test-
period monthly coinponents are as follows: .

(Jones) Monthly carnings, average ...... $1,600.00

Monthly hours average esesees 200 hours
Monthly average hourly rate..:.. 8.00
Smith) Monthly carnings, average ....-. $1,550.00
Monthly hours avcrage eesees 190 hours
Monthly average hourly rate..... 8.16

Q. Joncs was available for scrvice the cntire month and workgd 210 hours

and carncd $1,680. What compcnsation would be due Jones?

-2-
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16

17,

13.

19.

20,

May an emnployce called and used as an cincrgency conductor or cnginecer
as the case-;may be, be charged with a Joss of c-arnm;;s on his repular
assigninent -or  gwith- higher carnings on  other assigninents account ol

being o used? e o

No, as hears: prcnectmg his senjority as conductor or engineer in

accordance with the requirements of the appﬁcable agreement.

A job is adveriised and the potcntnal carnjngs are not postcd Jonces
is the successful-bidder and earns $1,550 during the month. Could the
carnings of-sany. assignment with enher higher or lower earnings be
charged against Jones?

No, since thes.potential carnings of the job were not posted Jones would
be cntnled rouﬁl 550 plus $50, or $1,600, the amount of his monzhly
carnings' guaraniee, provided he met all other requirements. When the
potential carmings of the job are posied, Jones would then be expecicd
to place himseif:ijon a higher-paying position, in accordance with normal
bidding or -idisplacement rules at his first opportunity, subject to
principles ouikned in Q. and A. No. 1.

How is \acabon pay treated in computing guarantees under this agree-
ment?

Hours and compensation for days on vacation during a calendar-month are
treated, for.:ithe purposes of the guarantee, the same as any other
compensation zand hours creditable to that month. Thus, if a vacation
falls entirely: within one month, the compensation and hours shall be
treated as aHimther. compensation and hours creditable to that month.
However, whenra vacation commences in one month and ends in another,
the vacation. compensation and hours will be proportioned between 1he
months (1/7-ofathe week's vacation compensation and hours for each day
on vacauon)-"mnaccordance with the number of vacation days falling in
cach month. i

In computingr godnthly guarantees',:may a protected emplovce be charged
with voluntary iabsence when directed or summoned by the Company 110
attend investigation, court, rules classes etc.?

No, providedzbsuch Joss of time is necessary in order to reasonably
comply with such directive or instructions.

{ an employess  clects to accept the protective conditions of this
agrecment while- otherwise eligible for protection under a former pro-
tective arrangcinent or agreement, will such employee resume protection
under the formdr agreement at the expiration of the protective period

under this agreeinent? -_:

Yes, providcéd-ciprotection under 1hc former agreement has not been
cxhausted or expired. ' . —

4.



21.

22,

23,

. What is the meaning of-."change in residence™?

A "change in residence™ as referred to in Scction S5(b) ‘and 6(d) of the

. attached Labor protective conditions shall only be considered

"required™ if the reporting point of the employce would be more than
thirty (30) normal highway miles, via the most direct route, from the
employee's point of employment at the time affected, and the normal
reporting point is farther {rom the employee's residence than his
former point of employment.

How soon after end of month in which an employvee -is entitled to a pro- :
tection allowance must he f{ile claim for such allowance?

-

Within 60 cdays following end of such month. However, the employee neced
not file claim until after being advised by the Carner of his "average
monthly compensation." '

When does the ™en day period,”™ as applied to election of benefits,
start to run for an individual employee?

On the date the employee receives notification ‘from the Carrier that as
a "Displaced Einployee™ or a "Dismissed Emplovee,"” he has been placed in
a worse position with respect 1o his compensation as a result of the
transaction. It is undersiood such emplovee will be provided his "Test
Period Averages" before an election must be made.



MEMORANDUM OF UNDERSTANDING
Between
- The BLE-SBD General Committee of Adjustment (Western Llnes)
And
The BLE-SBD General Committee of Adjustment (Northern Lines)

Reference 1is made to our discussion in conference
this date in connection with the application of the agreement to
coordinate the straightaway coordinated service growing out of
the Carrier's Notlce of April 23, 1984.

_ This will confirm our understanding reached this date
that any dispute arising out of the application of the above-
referred-to agreement between the Local Committees representing
SBD Western Lines Engineers and the SBD Northern Lines Engineers
(except with respect to Side Letter No. 1 of the Coordination
Agreement dated March 11, 1985) will be promptly appealed to the
General Chairman, with all facts available.  The SBD Western
Lines BLE General Chairman will then endeavor to settle the
dispute in accordance with the terms of the - above-referred-to
agreement as promptly as possible. If the dispute is not thus
resolved within thirty days to the satisfaction of the two Local
Committees, the SBD Northern Lines BLE General Chairman will be
promptly advised thereof, with all the facts available, and the
two General Chairmen will meet promptly and resolve the issue.
It is further agreed that an extension of time in either of the
steps set forth above may be granted, as the needs may dictate,
by mutual agreement between the parties signatory hereto.

It is further understood that this understanding is
without precedent or prejudice to the position of either party,
nor will it be referred to by either party without the written
consent of the other party. Further, should this understanding
prove to be undesirable, the two General Chairmen will promptly
meet for the purpose of clearing up their differences. Should
all efforts be exhausted with no understanding being reached,
then either party may abrogate thls .understanding upon  written
notice to the other. _

Signed this 14th day 'of March, 1985, at Atlanta,

OA Sy~

Georgia.

C. V. Monin
General Chairman General Chairman

6550/13



-~/ R SEABOARD SYSTEM RAILROAD

500 Water Street « Jacksonville, Florida 32202

Human Resources and Labor Relations Department March 11, 1985 Side Letter No. 1
G-125-L&N-CRR-SOU
GG/13.

Mr. G. L. Miotke, General Chairman
Brotherhood of Locomotive Engineers
P. O. Box 520

St. Paul, Virginia 24283

Dear Mr. Miotke:

This refers to agreement executed today covering coor-
dinated straightaway road freight service between Loyall, Ken-
tucky, and Erwin, Tennessee. . '

It was agreed that the following Articles of the
CRR/BLE Schedule Agreement would continue to be applicable to
CRR engineers working in coordinated road freight service
between Loyall, Kentucky, and Erwin, Tennessee:

Article No. - Description

13 SENIORITY

14 BULLETINS AND ASSIGNMENTS

22 INVESTIGATION AND DISCIPLINE
29 ROAD AND YARD VACATION

Very truly yours,(;z/ékl(~d

Ralph Miller
Director of Labor Relations

CC: Mr, J. W. Crawford, Vice President
Brotherhood of Locomotive Engineers

Mr. C. V. Monin, General Chairman
Brotherhood of Locomotive Engineers

6547/13

Seaboard System Railroad, Inc. is a unit of CSX Corporation



B2 SEABOARD SYSTEM RAILROAD

500 Water Street  Jacksonville, Florida 32202

Labor Relations Department June 10, 1985 G-125 L&aN/CRR/SOU
GG3 7975/12

Mr. D. L. Moates, General Chairman

Brotherhood of Locomotive Engineers
307 North 10th Avenue

Jacksonville Beach, Florida 32250

Mr. G. L. Miotke, General Chairman
Brotherhood of Locomotive Engineers
P. 0. Box 520

St. Paul, Virginia 24283

Gentlemen:

This confirms understanding reached in conference
today that in the application of Article II(a) and (b) of the
March 11,1985 Agreement covering coordination of road operations
between Loyall, Kentucky and Erwin, Tennessee the intention is
for engineers of each district to obtain their percentage of the
total work available in the coordinated service, i.e., 52.38%
L&N and 47.62% CRR.

To ensure this result obtains, a record will be kept
of the actual mileage made by L&N and CRR District engineers in
coordinated service, which shall be shown separately for each
district, and which shall not include mileage referred to in
Article II(c) of the March 11, 1985 Agreement.

Report of this record will be made quarterly to the
LsN and CRR Local and General Chairmen for periods ending
March 31, June 30, September 30 and December 31. When an imbal-
ance of 13,000 miles or more accumulates, an engineer from the
district having the shortage will be afforded the opportunity of
displacing the junior engineer in coordinated pool service from
the district having the excess for a sufficient number of trips
to recover such excess mileage.

The General Chairman will notify the Director of
Labor Relations 1in writing when the assignment will be adver-
tised from one district to the other under the provisions of
this rule. :

Seaboard System Railroad, Inc. is a unit of CSX Corporation



Messrs. Moates and Miotke -2~ June 10, 1985

Please signify your understanding by signing and
returning a copy of this letter.

Very truly yours,
R a

Ralph Miller
Director of Labor Relations

General Chairman, BLE
(Former L&N)

K ke

General Chairman, BLE
(CRR) : ' T T

APPROVED:

T2l

Vice President, B




EE SEABOARD SYSTEM RAILROAD

500 Water Street « Jacksonville, Florida 32202

Labor Relations Department June 10, 1985 G-125-L&N/CRR/S0QOU |
GG3 ) 7986/12

Mr. D. L. Moates, General Chairman

Brotherhood of Locomotive Engineers
307 North 10th Avenue

Jacksonville Beach, .Florida 32250

Mr. G. L. Miotke, General Chairman
Brotherhood of Locomotive Engineers
P. 0. Box 520

St. Paul, Virginia 24283

Gentlemen:

This confirms understanding reached in conference on
June 10, 1985, concerning the application of Article VII(a) of
the March 11, 1985 Agreement covering coordination of road opera-
tions between Loyall, Kentucky and Erwin, Tennessee,

It was understood that in providing relief for coordi-
nated crews tied up under the Hours of Service Law, Carrier may
call engineers for one turnaround trip out of the away-from-home
terminal. Upon completion of the one turn, the engineer will
immediately be worked or deadheaded to the home terminal with
payment of two separate trips. Pay for deadheading will be at
the rate of the last service trip.

Very truly yours,
,Affzzégdfuéz_//?7X14454§1/LJ

Ralph Miller
Director of Labor Relations

AGREED:

é/a'n WMZZ

General Chairman, BLE
(Former L&N) .

KL it

General Chairman, BLE
(CRR)

cc: Mr. J. W. Crawford

Seaboard System Railroad, Inc. is a unit of CSX Corporation



¥ SEABOARD SYSTEM RAILROAD

500 Water Street * Jacksonviile, Florida 32202

Labor Relations Department June 10, 1985 G-125 L&N/CRR/SOU
GG3 7980/12

Mr. D. L. Moates, General Chairman

Brotherhood of Locomotive Engineers
307 North 10th Avenue

Jacksonville Beach, Florida 32250

Mr. G, L. Miotke, General Chairman
Brotherhood of Locomotive Engineers
P. O. Box 520

St. Paul, Virginia 24283

Gentlemen:

This confirms statement made to you when executing
agreement covering coordination of road operations between
Loyall, Kentucky and Erwin, Tennessee that in the application of
the labor protective conditions (New York Dock Conditions) any
employee whose regular assignment is abolished on or about the:
effective date of the agreement as a result of implementation of
the coordinated service, plus all employees who are in turn dis-
placed by such employees, will be recognized as having estab-
lished a valid basis for protective benefits if "placed in a
worse position with respect to his compensation.”

- The foregoing is not intended to imply automatic cer-
tification to employees so recognized.

Yours truly,
Ralph Miller
Director of Labor Relations

cc: Mr., J. W. Crawford
Vice President, BLE

Seaboard System Railroad, Inc. is a unit of CSX Corporation



: SEABOARD SYSTEM RAILROAD

500 Water Street » Jacksonville, Florida 32202

- June 10, 1985 G-125 L&N/CRR/SOU
Labor Relations Department GG3 7977/12

Mr. D. L. Moates, General Chairman
Brotherhood of Locomotive Engineers
307 North 10th Avenue

Jacksonville Beach, Florida 32250

Dear Mr. Moates:

This confirms understanding reached in conference
with you today concerning compensation due engineers in the

Loyall/Erwin Coordinated Pool for service performed on recog-
nized holidays. :

It was understood that such engineers who qualify for
Holiday Pay by meeting the availability requirements of the
National Holiday Rule will be allowed one basic day's pay (100
miles) representing Holiday Pay. Compensation for service per-
formed on holidays will be computed and paid for at straight
time rates, except when road overtime is earned in accordance
with Article 7 of the Schedule Agreement. The same guidelines

will apply to engineers in the Loyall Helper Pool on days they
operate more than 100 miles.

It was further understood that engineers assigned to
the Second Pool, Loyall/St. Paul Pool and the Loyall Extra Board
who qualify for. Holiday Pay by meeting the availability
requirements, and who perform service on a run of 100 miles or
less, will be entitled to time and one-half for service per-
formed on a holiday.

Very truly yours,

MWU
Ralph Miller
Director of Labor Relations

4/077 ) villes

Geheral Chairman, BLE
(Former L&N)

cc: Mr. J. W. Crawford
' Mr. G. L. Miotke

Seaboard System Railroad. Inc. is a unit of CSX Corporation



= SEABOARD SYSTEM RAILROAD

500 Water Street * Jacksonville, Florida 32202

Labor Relations Department June 11, 1985 CC3 9000/12

Mr. D. L. Moates, General Chairman
Brotherhood of Locomotive Engineers
307 North 10th Avenue

Jacksonville Beach, Florida 32250

Dear Mr. Moates:

This refers to our discussion concerning the second
example contained in Side Letter No. 3 to agreement dated
August 13, 1984, which was made a part of the March 11, 1985
agreement covering coordination of road operations between
Loyall and Erwin, as Appendix "C".

The agreement provisions referred to contain the fol-
lowing language:

"Earnings on one calendar day will not
apply toward the guarantee on another calen-
dar day." ‘

In the second example of Side Letter No. 3 the 1lan-
guage reading "in addition to the equivalent of 120 miles for
three (3) of the five (5) days actually worked during the week”
does not mean that we can charge earnings on Monday and/or Tues-
day against other days in the week on which the guarantee was
not made. The first two days in the work week, regardless of
when they occur, on which the engineer either works and/or lays
off are not to be used to affect the guarantee. '

Very truly yours,

Gyl AP\t lens

Ralph Miller
Director of Labor Relations

Seaboard System Rairoad, Inc. is a unit of CSX Corporation



500 Water Street « Jacksonville, Florida 32202

Labor Relations Department June 11, 1985 CC3 7988/12

Mr. G. L. Miotke, General Chairman
Brotherhood of Locomotive Engineers
P. 0. Box 520

St. Paul, Virginia 24283

Mr. D, L. Moates, General Chairman

Brotherhood of Locomotive Engineers
307 North 10th Avenue

Jacksonville Beach, Florida 32250

Mr. R. D. Snyder, General Chairman
United Transportation Union

9570 Regency Square Blvd., Suite 318
Jacksonville, Florida 32211

Gentlemen:

This confirms our discussion concerning adjustment of
crew assignments and protection of allocated equity under the
agreements covering coordination of road operations between
Loyall and Erwin.

It is the intention of the parties that each district
shall be afforded the opportunity to protect its allocated egqui-
ty. However, to the extent that it is practical to do so, the
parties prefer that L&N engine service and train service employ-
ees work on the same crew, and that CRR employees do likewise.

Positions which will be available to reserve engi-
neers and to firemen shall be those allocated to locomotive engi-
neers of their respective home road districts.

With respect to assignment of train service crews,
initially they will be assigned with engine service employees of
their home roads. When an imbalance in equity accrues the Local
Chairmen and Local Supervisors shall be permitted to exercise
reasonable latitude in applying provisions concerning repayment
of allocated equity for the purpose of preventing assignment of
mixed crews. '

This understanding does not change the equity alloca-

tion provisions but is made for the purpose of keeping mixed
crew assignments to a minimum. :

Seaboard System Railroad. Inc. is a unit of CSX Corporation



Messrs. Miotke, Moates, Snyder -2- June 11, 1985

Should any problems develop concerning application of
this understanding, it will be referred to the General Chairmen
involved and the Director of Labor Relations for establishment
of guidelines.

Very truly yours,

ém /7\«:2&4/

Ralph Miller i
Director of Labor Relations ‘

AGREED:

AL et

G. L. Miotke, General Chairman
Brotherhood of Locomotive Engineers
(Former CRR)

%dh 777 oo

D. L. Moates, General Chairman
Brotherhood of Locomotive Engineers
(Foremer L&N)

LN ]
e 7/ / j
)Y I/ /¢v§¢4752//L
R. D. Snyder, General{_Chairman

United Transportation Union (C & T) (Former L&N)
United Transportation Union (C, T & E) (Former CRR)

cc: Mr. J. W. Crawford
Vice President
Brotherhood of Locomotive Engineers

Mr., N. C. Jenkins
Vice President
United Transportation Union

Mr. D. M, Masters
Vice President
United Transportation Union



: SEABOARD SYSTEM RAILROAD

500 Water Street » Jacksonville, Florida 32202

Labor Relations Department June 14, 1985
G-125 - L&N/CRR/SOU

8556/14 GG4

‘Mr. D. L. Moates, General Chairman

Brotherhood of Locomotive Engineers
307 North 10th Avenue

Jacksonville Beach, Florida 32250

Mr. G. L. Miotke, General Chairman
Brotherhood of Locomotive Engineers
P. O. Box 520

St. Paul, Virginia 24283

Gentlemen:

This refers to our discussion concerning use of apart-
ments at Loyall, Kentucky, for lodging provided to former Clinch-
field employees. As you were advised, color television sets
will be furnished and adequate transportation will be provided
for use by the crews between the lodging facility and the on and
off-duty point, and to and from eating establishments.

This also confirms statement to you <that if in the
future other  suitable facilities become available on a
reasonable basis which meet the requirements of the agreement,

consideration will be given, upon request, to discontinuing use
of the apartments.

Yours truly,

MM«/

Ralph Miller
Director of lLabor Relations

cc: Mr. J. W. Crawford
Vice President, BLE

Seaboard System Railroad, Inc. is a unit of CSX Corporation



B SEABOARD SYSTEM RAILROAD

500 Water Street « Jacksonville, Florida 32202

Labor Relations Department June 14, 1985 G-125-L&N/CRR/SOU
GG3 8022/12

Mr. D. L. Moates, General Chairman

Brotherhood of Locomotive Engineers
307 North 10th Avenue

Jacksonville Beach, Florida 32250

Dear Mr. Moates:

This confirms our understanding that the March 11,
1985 Agreement covering coordination of road operations between
Loyall, Kentucky and Erwin, Tennessee is applicable to reserve
engineers. - _

Please indicate your concurrence by signing below.

Very truly yours,

gaé% AL

Ralph Miller ,
Director of Labor Relations

AGREED:

_ngﬁﬂ@;—

General Chairman, BLE
(Former L&N)

cc: Mr. J. W. Crawford
Vice President, BLE

Seaboard System Railroad. Inc. is @ unit of CSX Corporation



¥ SEABOARD SYSTEM RAILROAD

500 Water Street « Jacksonville, Florida 32202

Labor Relations Department June 14, 1985 G-~125 L&N/CRR/SOU
GG3 9014/12

Mr. D. L. Mocates, General Chairman

Brotherhood of Locomotive Engineers
307 North 10th Avenue

Jacksonville Beach, Florida 32250

Mr. G. L. Miotke, General Chairman
Brotherhood of Locomotive Engineers
P. O. Box 520

St. Paul, Virginia 24283

Gentlemen:

This confirms wunderstanding reached in conference
with you today concerning proper application of Article IV(a) of
the March 11, 1985 Agreement covering coordination of road opera-
tions between Loyall, Kentucky and Erwin, Tennessee.

For the purpose of clarifying the reference in
Article IV(a) to "Article III of Memorandum Agreement of
August 13, 1984", it is understood that the following conditions
will apply to engineers in Loyall/Erwin Coordinated Pool ser-
vice:

1. (a) Loyall/Erwin Coordinated Pool engi-
neer positions will, to the extent possible, be
advertised with regular assigned train crews.
Except as provided by Article VII(b) of the coor-
dination agreement, engineers assigned to Coordi-
nated Pool Service will work first-in first-out
at points where they go on and off duty.

(b) Points for going on and off duty for
engineers assigned to this pool are identified
as Loyall, Kentucky and Erwin, Tennessee.

2. (a) Engineers assigned to this pool will
be guaranteed employment or pay (subject to a
maximum of 5 days per week) with minimum daily
earnings from all sources to equal an amount not
less than 120 miles at mine switching run rate
applicable to the last locomotive(s) used. Dead-
head, detention time, and holiday pay will not

Seaboard System Railroad. Inc. is a unit of CSX Corporation



apply against the guarantee, except as provided
in Paragraph No. 8 below. Earnings on one calen-
‘dar day will not apply toward the guarantee on
another calendar day.

(b) When an assignment is established or
aboclished during the week, the engineer assigned
thereto will be guasranteed the number of days
the assignment is in effect, provided he is
available.

3. Loyall/Erwin Coordinated Pool engineers
will protect service between Loyall, Kentucky
and Erwin, Tennessee, as may be required, in
straightaway service.

4. Loyall/Erwin Coordinated Pool  engineers
may be used to set off a train on the Pennington
Branch, pick up a train on the Pennington
Branch, and/or load a unit train on the Penning-
ton Branch. Loyall/Erwin Coordinated Pool engi-
neers may also be used to load a unit train at
facilities in the vicinity of Blackwood, Virgin-
ia.

5. Loyall/Erwin Coordinated Pool engineers
will not be used North of Mile Post WB-235.
When used between North Loyall, Kentucky and
Mile WB-235 engineers will be paid a minimum of
three hours at pro rata rate (actual +time con-
sumed if greater) in addition to all other com-
pensation on that tour of duty. When passing
the signal North end of Loyall Yard incidental
to yarding a train at Loyall Yard, the three
hour arbitrary will not be due. Loyal/Erwin
Coordinated Pool engineers may pick up and set
off +trains at Coxton (Clover Fork Branch), with
additional minimum payment of three hours at pro
rata rate.

6. If a train is set off or picked up beyond
(south of) Coxton, an additional eight hours
instead of the minimum arbitrary will be paid.
(Incidental work such as placing caboose, etc.,
on rear of train will not be construed as going
beyond Coxton.)



NOTE: If handling engines, payment of the
above arbitraries will commence upon entering
the switch leading to Clover Fork Branch or pass-
ing the North Loyall Signal. If transported by
vehicle to +train, arbitrary will commence on
arrival at train location. Payment of arbitrary
will end wupon arrival at Clover Fork Junction
with main line, or arrival at North Loyall Sig-
nal.

7. Detention time will apply to engineers
tied up at their away-from-home terminal, and
will commence after the expiration of fourteen
hours off duty and will continue for eight
hours; then will discontinue £for four hours.
After the expiration of the four hour period,
detention time will be continuous wuntil pay
begins for the next service or deadhead .trip.

8. Engineers assigned to the Loyall/Erwin
Coordinated Pool will be entitled.to holiday pay
if they meet the availability gqualifications.
If given the day off on a recognized holiday,
engineers assigned to the Loyall/Erwin Coordi-
nated Pool will not be required to be available,
in which event the holiday pay will satisfy the
guarantee.

Very truly yours,

,gdé% /7\4,6,6&4/

Ralph Miller
Director of Labor Relatlons

AGREED:

Aﬁfavz ;z%7£ﬂL2é#4

General Chairman, BLE .
(Former L&N)

&.g PN oz

General Chairman, BLE
(CRR)

cc: Mr. J. W. Crawford
Vice President, BLE
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CRR Labor Agreement No. 17

MEMORANDUM AGREEMENT
Between
SEABOARD SYSTEM RAILROAD
(former
Seaboard Coast Line Railroad Company
i And
Clinchfield Railroad)
And Its Engineers Represented By The
BROTHERHOOD OF LOCOMOTIVE ENGINEERS

Agreement made by and between Séaboard System Railroad (for-
mer Seaboard Coast Line Railroad Company (SCL), and Clinchfield
Railroad (CRR) , and its Locomotive Engineers hereinafter’

referred to as Employees, represented by the Brotherhood of Loco-
motive Engineers.

PREAMBLE

The purpose of this agreement is to effect the consolida-
tion and/or coordination of those terminal facilities at Spartan-

burg, SC 1in accordance with notice of May 9, 1984 served by
Seaboard System Railroad, reading:

"Notice is hereby given of the intent of
. Seaboard System Railroad, on or About August 8,
1984, to coordinate yard and road switcher/
shifter operations at and out of Spartanburg,

South Carolina.: Interstate Commerce Commission
Finance Dockets 29916 and 30053 cover this trans-
action.™

Thus, the agreement hereinafter set forth fulfills and disposes
of said Notice. : »

IT IS AGREED:

Article I - Intent of Agreement

The purpose of this agreement is to cover the allocation of
work between the engineers of the SCL and CRR when the terminal

facilities of the SCL and CRR are consolidated and/or coordinat-
ed at Spartanburg, SC.

Article ITI - Consolidated Terminal

(a) Effective with the date of this consolidation, all
yard service in the SCL and CRR yards will be coordinated. Yard
service in the coordinated facility may then be adjusted to meet

~d
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CRR Labor Agreement No. 17

MEMORANDUM AGREEMENT
- Between
SEABOARD SYSTEM RAILROAD
(former
Seaboard Coast Line Rallroad Company
And
Clinchfield Railroad)
And Its Engineers Represented By The
BROTHERHOOD OF LOCOMOTIVE ENGINEERS

Agreement made by and between Seaboard System Railroad (for-
mer Seaboard Coast Line Railroad Company (SCL), and Clinchfield
Railroad (CRR) , and its Locomotive Engineers hereinafter
‘"referred to as Employees, represented by the Brotherhood of Loco-
motive Engineers.

PREAMBLE

The purpose of this agreement is to effect the consolida-
tion and/or coordination of those terminal facilities at Spartan-
burg, SC in accordance with notice of May 9, 1984 served by
Seaboard System Railroad, reading: C

- "Notice is hereby given of the intent. of
Seaboard - System Railroad, on or About August 8,
1984, to coordinate yard and road switcher/

. shifter operations "at and out -of Spartanburg,
South Carolina. Interstate Commerce Commission
Finance Dockets 29916 and 30053 cover thls trans-

- .-action.”

Thus, the agreement herelnafter set forth fulfllls and disposes
of said Notice, -

IT IS.AGREED:

Article I - Intent of Agreement

The purpose of this agreement is to cover the allocation of
work between the engineers of the SCL and CRR when the terminal
facilities of the SCL and CRR are consolidated and/or coordinat-
ed at Spartanburg, SC.

Article II - Consolidated Terminal

(a) Effective with the date of this consolidation, all
yard service in the SCL and CRR yards will be coordinated. Yard
service in the coordinated facility may then be adjusted to meet



4 €

-

the needs of the service of the Carrier and all work will be
manned by SCL and CRR engineers in accordance with the terms of
this agreement.

(b) The consolidated switching 1limits are as indicated
below and on Appendix A.

'sCL - West to Greenville Mile Post 86.4
South to Laurens ‘ Mile Post 590.4
CRR - North to Bostic Mile Post 275.0

Article III - Allocation and Filling of Positions

(a) Initial Allocation of Jobs - Pursuant to Section 4 of
"the New York Dock Conditions, the division of yard work within
the consolidated terminal will be as follows:

The allocation of all yard assignments in
the consolidated terminal will be based on
total hours worked within the terminal by
SCL road and yard crews and by CRR . road
crews for the years 1982 and 1983 resulting
in the application of the  following
,percentages-

'scL - 65.1%
CRR - 34.9%

(b) Blocking of Allocated Jobs - Jobs in the consolidated
terminal will be numbered - and identified, and SCL -and CRR
engineers will be given. their choice of jobs in the selection
- order set forth in Appendix B.

(c) "Bulletin Notice for Job Selection - At least twenty
- (20) days prior to  the time the jobs are bulletined, a notice
will be posted on all bulletin boards of each seniority district
involved which will require that each engineer desiring to place
"himself on a job in the consolidated terminal will notify the
Terminal Manager in writing within.fifteen days of the date of
the notice. An engineer failing to submit a request to select
one of the Jjobs in the consolidated terminal will not be per-
mitted to make a selection on such jobs, except that an engineer
on vacation or marked off will be permitted, upon reporting, to
exercise rights to one of those jobs allocated (an SCL engineer
to SCL position, and a CRR engineer to CRR position). Engineers
who have been off during the notice period will, upon reporting
and prior  to the explratlon of the job bulletln period, make
their selections known 1n accordance with the foregoing.




(a) Jdob Advertisement and Assignment - For the initial
assignments in the consolidated terminal, all Jjobs will be
bulletined to the SCL and CRR engineers at least seven days pri-
or to the date set for filling said jObS. At the conclusion of
the seven-day bulletin period, those engineers who have sub-
mitted written requests to the Terminal Manager will be con-
tacted in seniority order on their respective seniority dis-

tricts and awarded jobs in accordance with the selection order
in Appendix B.

Should the supply of engineers making request to be con-
tacted become exhausted on either of the seniority districts
prior to all jobs being filled, the Local Chairman of that dis-
trict will then make the remaining selections accruing to that
district, and the jobs so selected will be filled in accordance
~with the agreement rules in effect on such district. After all
jobs have been selected, a bulletin will be posted at least
forty—elght hours prior to the effective date, showing the names
of the engineers and the jobs to which they have been assigned.

The jobs selected by SCL and CRR englneers under this sec-
tion w1ll remain so designated.

(e) Allocated Trick Selections - In carrylng out the per-
centage ratio as set forth in this Article, 'the number of jobs
on each +trick will be divided between the districts in accor-
dance with the percentage ratios set out in Paragraph (a) so far
as practicable to do so. This will not apply to jobs added sub-
sequent to the initial. allocatlons of jobs,

(£) Creatlon_of New Jobs - When a job is created subse-
guent to the .initial allocation of jobs, such jobs will be
manned by employees from the seniority district’ standlng for the
next selection  number  pursuant to Appendix B and in- accordance
w1th the provisions of the appllcable agreement.

(g) Reduction. of Jobs - When jobs are reduced subsequent
to ‘the initial allocation of jobs, the selection order appearing
in Appendix B will be reduced as follows:

1. When the' job -to be abolished
belongs to the seniority district occupying
the last selection number established pur-
suant to Appendix B the affected engineer
may exercise seniority to displace another
engineer from his seniority district. The
selection preceding the 1last number in
Appendix B then becomes the last selectlon
‘number.
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2. When the job to be abolished does
not belong to the seniority district oc-
cupying the 1last selection number estab-
lished pursuant to Appendix B, the engineer
working the 1last selection number will
vacate the Jjob and it will then accrue to
the seniority district whose job was abol-
ished and will be £filled by applicable
rules of that district. The preceding
selection number in Appendix B then becomes
the last selection number.

(h) Manning Extra Jobs - Extra jobs will be manned, in
turn, by extra engineers from the respective seniority districts
on the basis of a‘'continuing sequence as provided in Appendix B,
and will be filled in accordance with applicable rules of the
"district involved.

(i) Filling Vacancies - Vacancies, including vacation
vacancies, on each respective district will be filled in accor-
dance with the applicable rules of the district involved.

(j) Seniority on Allocated Jobs - SCL and - CRR engineers
working in the consolidated terminal may exercise seniority
among themselves as provided in their respective agreements.

(k) Equalization of Work - The Carrier will maintain a
record of the -engine hours worked by engineers .in yard service
in the Spartanburg consolidated terminal on regular . a551gnments
and on extra jobs, separated between SCL and CRR engineers. At
the end of each twelve month period, beginning with the effec-
tive date of this agreement or at shorter intervals if- mutually
agreed by all concerned; the excess engine hours: worked by engi-
neers of one  seniority district and the humber of englne hours
due the engineers of.the other seniority district will be calcu-
lated by the use of the percentages specified in Paragraph (a)
- of this Article. An engineer from the seniority district. hav1ng
the shortage will .be promptly assigned to the last regular posi-
tion appearing on Appendix B belonging to the seniority district
having the excess engine hours for a sufficient number of days
to make the adjustment. No recovery will be due until the
excess engine hours exceed 112 hours. A copy of the record here-
in provided for will be furnished to the General Chairmen of the
Brotherhood of Locomotlve Engineers.

(1) Manning the Service and Extra Engineers Filling Other
District's Allocated Vacancies - The Carrier will take the
necessary steps to provide sufficient engineers to protect the
service, and engineers from one district will not be wused to
fill vacancies on jobs in the other district's allocation except




in case of an emergency. When an emergency exists and an extra
engineer on one seniority district is used to fill a vacancy on
the other district's allocation, the extra engineer used will be
allowed the difference in earnings of the job worked and the job
he would have worked had the vacancy been filled by an engineer
of the proper seniority district. This paragraph is not intend-
ed to disturb existing schedule rules pertaining to the use of
regularly assigned engineers off their assignments.

Article IV - Qualifying

(a) Employees standing to man jobs in accordance with the
terms of this agreement will not be required to 1lose time for
the purpose of learning such territory. :

(b) Paragraph. (a) of this Article was agreed to without
"prejudice to the position of the parties and will not be cited
as a precedent in any other cases.

Article V - Application of Schedule and Agreement Rules

(a). The provisions of. the schedule agreement between the
former Seaboard ‘Coast Line Railroad Company and .its employees
represented by the Brotherhood of Locomotive Engineers, as amend-
ed, covering rates of pay, rules and working -conditions, will
apply to former SCL employees in the consolidated Spartanburg
Terminal. - . S - ' . .

(b} The provisions-of the schedule agreement .between the
former Clinchfield Railroad and its employees represented by the
Brotherhood of Locomotive Engineers, .as amended, covering rates
of pay, rules. and working conditions, will apply to former
Clinchfield employees in the consolidated Spartanburg-Terminal.

(c) Where the rules of the respective agreements conflict
herewith, the provisions of.this agreement will apply. Rules or
- portions thereof that are not in conflict with this agreement

are preserved. : :

Article VI - Protection

Section 1

(a) The labor protective conditions set forth in the New
York Dock Railway Control, Brooklyn Eastern District, 360 1I.C.C.
60 (1979) (New York Dock) imposed by the Interstate Commerce
Commission in Finance Docket No. 29916, which are made a part
hereof as Appendix D, shall be applicable to both road and yard
employees determined to be "displaced employees" or "dismissed
employees" as a result of the coordinated yard operations as set
forth herein. :
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(b) The potential earnings of yard and/or road assignment
operating at or out of the home terminal of employees protecting
coordinated service or within a thirty mile radius therefrom
will be posted in $50.00 increments by the Carrier to be used as
a guide for employees to evaluate seniority and compensation.
Such information will be only for the guidance of protected
employees and will not be construed as a guarantee that any
assignment will earn the amounts specified.

Section 2

(a) In order that the provisions of the first proviso set
forth in Article I, Section 3, of the conditions contained in
New York Dock may be properly administered, each employee deter-
mined to be a "displaced employee" or a "dismissed employee" as
a result of this .agreement who also is otherwise eligible for
"protective benefits and conditions under some other job security
or other protective conditions or arrangements shall, within ten
days after having established "displaced" or "dismissed" status
under the conditions set forth in New York Dock, elect between
the benefits under such other arrangement and this agreement.
This election shall not serve. to alter or affect any appllcatlon
of the substantlve provisions of Artlcle I, Section 3.°

(b) In the event an employee fails to- make such election
within the said ten day period, he shall continue to be entitled
to the monetary protective benefits payable under the provisions
of such other. protective conditions or arrangement, and will not
be subject to the monetary protective: benefits- .of +this agree-
ment. ' ’

(c) There shall be no duplication of monetary protective
benefits receivable by an employee under this agreement and any
other agreement or protectlve arrangement. '

(@ - 1f, subsequent-to“the_effective date of the coordina-
- tion described herein, Carrier officers, supervisory officials
or Organization representatives exercise seniority rights in
road and/or yard service, then, during the period such seniority
is exercised, such persons who meet the definitions of "dis-
placed" or "dismissed" employees in the New York Dock Conditions
shall be entitled to the same protection afforded employees in
road or yard serv1ce in which such seniority is exercised. When
determining ‘the "average monthly compensation" for such persons,
it is understood that:

1. As to "full ~ time" organization
representatlves, Carrier .officers and super-
visory officials who do not work in the class or
classes in which they hold seniority while




holding office, the individual's average monthly
compensation for the last twelve months in which
he performed service in a class in which he holds
seniority will be determined and that amount
increased by the percentage equivalent of general
wage increases applicable to the class ‘in which
he last performed service prior to taking office
which have been made effective while he has been

serving as a "full time"™ Organization
representative, Carrier officer or supervisory
official.

2. As to other than "full time" Organiza-
tion representatives, their "average monthly com-
pensation™ will first be arrived at as provided
in Section 1 above. The "average monthly compen-
sation" as thus determined will then be increased
by the amount of 1.2 basic days' pay at the rate
of service in which engaged at the time the indi-
vidual laid off for each date on which the indi-
vidual 1lost time (or, in the case of an extra
man, was laying off) to part1c1pate in Organiza-
tion bu51ness. : i

3. The dates, and rate of pay applicable
to each, on which the individual lost time (or,
in the .case of an extra man, was laying off) in
order to. participate in Organization business
will be certified by the individual involved and-
by an officer 'of his: Organization. and furnlshed

" to the designated officer of the Carrier.

. {ec) . If, subseqﬁent to the effective date of this
agreement, officials or.supervisory. personnel exercise. seniority
rights -in the. craft or class of employees protected by this
agreement, no employees subject to this agreement shall be
. deprived of theé protection afforded hereln.

Section 3 -

(a) Each "dismissed employee” shall provide the Carrier
with the following. information for the preceding month in which
he - is entitled to benefits no later than the tenth day of each
month on a form provided by the Carrier:

1. .The day(s) claimed by such employee
under any unemployment insurance act.

‘2. The day(s) each such employee worked in
other employment, the name and address of the
employer and the gross earnings made by the "dis-
missed employee" in such other employment.
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(b) In the event an employee referred to in this Section
is entitled to unemployment benefits under applicable 1law but
forfeits such unemployment benefits under any unemployment
insurance law because of failure to file for such unemployment
benefits (unless . prevented from doing so by sickness or other
valid causes) for purposes of the application of Subsection (c)
of Section 6 of Appendix C, he shall be considered the same as
if he had filed for, and received, such unemployment benefits.

(c) If the employee referred to in this Section has noth-
ing to report under this Section account not being entitled to
benefits under any unemployment insurance law and having no earn-
1ngs from any other employment, such employee shall submit, with-
in the time period provided for in Paragraph (a) of this Section
the appropriate férm stating "Nothing to Report".

(d) The failure of any employee referred to in this Sec~
tion to provide the information required in this Section ' shall
result in the withholding of all protective benefits during the
month covered by such information pending Carrier's receipt of
such information from the employee. ’

Article VII

The signatory parties are in accord that any inadvertent
errors, omissions, or inclusions in this coordination agreement,
including . attachments ‘hereto, ' recognized by both parties as
being inconsistent w1th the purpose and intent of this agree-
ment, will be corrected, included or deleted as the case may be,
to properly reflect the understandlngs reached through negotia-
tions.

Artlcle VIII

' For convenience, all references to gender in thls agreement
‘are made in the masculine gender. "It is- understood 'and agreed
. by .the partiés to this agreement that references to the mascu-

line gender include both the masculine gender and the feminine -

gender.

Article IX

The provisions of this agreement and the coordination shall
become effective upon not less than ten days' written notice to
the General Chairmen, with copies posted on bulletin boards
accessible to employees concerned.

This agreement between Seaboard System Railroad (former
Seaboard Coast Line Railroad and Clinchfield Railroad) and its
employees represented by the Brotherhood of Locomotive Engineers



shall remain in effect unless changed by mutual agreement, or as
provided by the Railway Labor Act, as amended. It is understood
the General Chairmen will be considered as one party and the SCL
and CRR as one party for the purposes of this agreement.

Se;féljf?&t Jacksonville, Florida, this /3 IZ day of

, 1985,
FOR THE EMPLOYEES: FOR THE CARRIER:
é:;;; y C A P2
M L Gelger Ralph Miller

General Chairman ~ Director of Labor Relations
{Former SCL) :

G. L., Miotke
General Chairman

{Former CRR)

APPROVED:

3912/15

J. W. Crawford, (Yice Pfesident
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APPENDIX B
ORDER SELECTION LIST
CONSOLIDATED SPARTANBURG TERMINAL
Order Selection : : No. of
Number : : Railroad - Positions
1 SCL 1
2 CRR 1
3 SCL 2
4 SCL 3
5 - "CRR 2
6 SCL Ky
7 SCL 5
8 CRR 3
-9 SCL . 6
10. SCL - 7
11 CRR 4
12 SCL 8
-13 CRR 5
14 SCL .9,
15 SCL 10
16 CRR 6
17 . ) B SCL 11 .
18 EEE T SCL 12
19 ~ " .. CRR i
20 SCL 13

6692/13



APPENDIX C

Section 1

Present agreements and/or arrangements under which yard
service employees of either Carrier presently perform switching
service .outside of switching limits are preserved to employees
in the coordinated Spartanburg Terminal to the same extent per-
mitted by such agreements and/or arrangement.

Section 2

(a) Adequate 1locker, wash, toilet room and shower facili-
ties will be provided and properly maintained in a clean and
sanitary condition at the principal on- and off-duty points in
the coordinated terminal.

{b) The washroom facilities will have hot and cold run-
‘'ning water with soap and paper towels provided.

(c) The facilities shall be adequately lighted, heated in
the winter and cooled in the summer as climatic conditions
require. : '

(4) Lockers of 18" x 21" x 72" dimensions will be provid-
ed in sufficient quantity so that each regular employee will
have his own 1locker and extra men will have lockers available
for their use. .

(e) Should a locker problem exist for yard serv1ce employ-
ees in the Spartanburg coordinated terminal, the parties will
meet promptly for the purpose of correcting such problem.

. (£) Should a parking problem exist for employees, such as
lighting, ample space, all-weather surfacing, etc., -the parties
will meet promptly for the purpose of correcting such problem.

: (g) : Bulletln books, train register ‘and standard clocks
‘will be provided at the on- and off-duty point of yard and road
freight crews.

Section 3

(a) Road and yard employees involved in the coordination
may be requlred to perform service throughout the coordinated
terminal in accordance with applicable schedule agreements in
the same manner as though such coordinated terminal were includ-
ed within their former terminals.

(b) Road and yard employees may be required to report and
be relieved at designated points in the coordinated terminal as
long as such points meet the requirements of applicable schedule
agreements, interpretations and practices thereunder.



(c) When a road service employee is required to report or
is relieved from duty at a point other than the on- and off-duty
points fixed for the service established hereunder, the Carrier
shall authorize and provide suitable transportation for the
‘employee back to the off-duty point.

NOTE: Suitable transportation includes Carrier-owned
or provided passenger carrying motor vehicles
or taxi, but excludes other forms of public
transportation.

Section 4

There shall be no restriction as to "blending or mixing" of
Seaboard System Railroad routed cars in the territory covered by
‘this agreement. Cars routed over any of the Seaboard 1lines
and/or trains consisting of a combination of cars routed over
any Seaboard lines may be handled within the territory covered
by +this agreement by any Seaboard crews having rights to operate
within or through such territory.

Section 5

This agreement does not impose any restrictions that did
not  exist on the effective date of this agreement on work rights
of any other assignments operating within or through the territo-
ry covered by this agreement .

Section 6

Evins "'Street Yard is de51gnated as the on- -and off-
duty point for road and-yard crews in the consolidated termi-
nal. Designation of one point is without prejudlce or precedent
and does not change existing agreement prov151ons pertaining to
designation of on- and off-duty points. ' :

Sectlon 7

In the event the switching limits of the coordinated
Spartanburg terminal are extended after the coordination is
placed in effect, the equity will be adjusted to reflect any
identifiablé former road work transferred to yard crews by such

. extension.

Section 8

CRR allocated equity. in the coordinated terminal
shall be protected by employees on the CRR rocad seniority
roster.



Section 9

Mileage of SCL road crews who go on and off duty at
Evins Street Yard shall be extended by two miles. ‘

When CRR road crews are required to yard their train
in the former SCL Yard, their trip mileage will be extended by
two miles.

Section 10

Employeés will not be transported in the back of pick-
up or other types of trucks.

Section 11

In the application of the labor protective conditions
(New York Dock Conditions), any employee whose regular assign-
ment is abolished on or about the effective date of the agree-
ment as a result of implementation of <the coordinated service,
and all employees who are in turn displaced by such employees,
will be recognized as having established a valid basis for pro-
tective benefits "if “"placed in a worse position with respect to
his compensation." This principle also applies to any other
employee who, as a result of the coordination, is placed in a
worse position with respect to his c¢ompensation, subhject to all
applicable provisions of the New York Dock Conditions.

This does not imply that automatic certification to
employees is recognized. :

9078/12



APPENDIX D

NEW YORK DOCK CONDITIONS
Finance Docket No. 28250

APPENDIX 111

Labor protective conditions to be imposed " in railrocad transactions pursuant
to 49 U.S.C. 11343 et seq. (formerly Sections 5(2) and 5(3) of the Intersta:e
Commerce Act), except for trackage rights and lease proposals which are being
considered clsewhere, are as foUows-

1. Definitions.-(a) "Transaction® means any action taken pursuant
to authorizations of this Commission on which these provisions have
been imposed. ‘ : :

(b) "Displaced employee® means an employee of the railroad who, as
.a result of a transaction is placed in a worse position with respect to
his compensation and rules governing his working conditions.

(¢c) "Dismissed employee" means an employee of the railroad who, as
a resujt of a transaction is deprived of employment with the railrcac.
because - of the abolition of his position or. the loss thereof 'as the -
result of the exercise of seniority rights . by -an employee whose posi- .
tion is abolished as a- result of a transaction.

(d) "Protective penod" means the period of time during which a
displaced or dismissed employee is .to be provxded protection ‘hereunder
and extends from. the date  on which an employee is displaced or dismis- -
‘sed. to the - expiration of 6 years therefrom, provided, ‘however, that the
protective period for any particular employee shall .not continue for a
longer period following the date he was displaced or dismissed than the
penod during which such employee was in the employ of the railroad
"prior to the date of his displacement or his dismissal. For puarposes
of - this appendix, “an employee's length of service shall be determined
Jn accordance with the provisions of Section 7(b) of the Washington Job

Protection Agreement of May 1936.

) 2. The rates of pay, rules, working condmons and all collective
bargamxng -and other rights, privileges and .benefits (including contin-
uation of pension .rights and bencfits) of the railroad's employees
under applicable laws and/or existing collective bargaining agreements
or otherwise shall be preserved unless changed by {uture collective

bargaining agreements or applicable statutes.

3, Nothing in this Appendix shall be construed as depriving



any employee of any rights or benefits or eliminating any obligations
which such employee may have under any existing job security or other
protective conditions or arrangements; provided, that if an employee
otherwise is eligible for protection under both this Appendix and some
other job security or other protective conditions or arrangements, he
shal]l elect between the benefits under this Appendix and similar
benefits under such other arrangement and, for so long as he continues
to. receive such benefits under the provisions which he so elects, he
shall not be entitled to the same type of benefit under the provisions
which he does not so elect; provided further, that the benefits under
this Appendix, or any other arrangement, shall be construed to include
the ~conditions, responsibilities and obligations accompanying such
benefits; and, provided further, that after expiration of .the period
for which such employee is entitled to protection under the arrangement
which he so elects, he may then be entitied to protection under the
other arrangement for the remainder, if any, of this protective period
under that arrangement. .

4, Notice and Agreement or Decision.- (a) Each railroad contem-
plating a transaction which is subject to these conditions and may
cause the dismissal or displacement of any -employees, or rearrangement
of forces, shall give at least ninety (90) days' written notice of such
. intended transaction by posting. a notice on bulletin boards convenient
to the interested employees of the railroad and by sending registered
mail notice to the representatives of such intérested employees. Such
notice shall contain a full and adequate statement of the proposed
changes to be affected. by such transaction, including. an estimate of
the number of employees of each class affected by the intended changes.-
-Prior to consummation the parties shall negotiate in the following
manner. : : : o

_ Within five (5) days from the- date of receipt of notice, at the’
request of. either the railroad or representatives of such interested
employees, a_place shall be. selected to hold  negotiations. for the
purpose of reaching agreement With respect to application of the terms
and conditions of -this appendix, and these negotiations shall commence
immediately thereafter -and continue for at least thirty (30) days.
Each transaction which may result in a dismissal or displacement of
employees or rearrangement of forces, shall provide for the selection
of forces from all employees involved on a basis accepted as appropri-
"ate for application in the .particular case and any assignment of
employees made necessary by the transaction shall be made on -the basis
of an agreement or decision under this Section 4. If at the end of
thirty (30) days there is a failure to agree, either party to the
dispute may submit it for adjustment in accordance with the following

procedures:
(1) - Within .five (5) days from the request for arbitra-

“tion the parties shall select a neutral referee and in the
event they are unable to agree within said five . (5) days upon



the selection’ of said referee "then the National Mediation
Board shall immediately appoint a referee.

" (2) No later than twenty (20) days after a referee has
been designated a hearing on the dispute shall commence.

(3) The decision of®the referee shall be final, binding
and conclusive and shall be rendered within thirty (30) days
from the commencement of the hearing of the dispute.

. (4) "The salary and expenses of the referee shall be
‘borne - equally by the parties to the proceeding; all other
expenses shall be paid by the party incurring them.

(b) No change in operations, services, facilities or equipment

" shall occur until after an agreement is reached or the decision of a

referee has been rendered.

, 5 _Displacement allowances.-(a) So long after .a displaced employ-
ee's displacement as he is unable, .in the normal exercise of his

:senjority rights under .existing agreements, rules. and practices, to

obtain a - position producing compensation equal to or exceeding the
compensation “he received in the position from which he was displaced,
he shall, during "his protective period, be paid a monthly displacement
allowance equal to the- difference between the monthly compensation
received by him in the position in which he is retained and the average °
monthly compensation received by him in the position from which he was

" displaced, L

Each .'disp'laced employee's Elisplacem’ent." allowance  shall be

~ determined by dividing separately by 12 the total compensation received

by the employee and the total time for which he was paid during the
last 12 months in which he performed services immediately preceding. the
date of his displacement as a result of the transaction (thereby
producing average monthly compensation and average monthly time paid
for in the test period), .and. provided further, that such allowance

shall also be adjusted to reflect subsequent general wage increases.

If a displaced employee's compensation in his retained position_ in
any month is less in any .month in which he performs work than the
aforesaid average compensation (adjusted to reflect subsequent general
wage increases) to which he would have been entitled, he shall be paid
the - difference, less’ compensation' for time Jost on account of his

"voluntary absences to the extent that he is not available for service

equivalent’ to his average monthly time during the test period, but if
in his retained position he works in any month in. excess of the afore-
said average monthly time paid for during the test period he shall be
additionally compensated for such excess time at the rate of pay of the

retained position.



(b) If a displaced employee fails to exercise his seniority rights
to secure another position available to him which does not require a
‘change in his place of residence, to which he is entitled under the
- working agreement and which carries a rate of pay and compensation
exceeding those of the position which he elects to retain, he shall
thereafter be treated for the purposes of this section as occupying the
posmon he .elects to decline.

(c) The displacement allowance shall cease prior to. the explranon
of the protective period in the event of the  displaced employee s
resxgnatlon death, retirement, or dismissal for justifiable cause. '

- 6 Dismissal allowances.-(a) A dismissed employee shall be paid a
monthly dismissal allowance, from the date he is deprived of employment
and continuing during his protective period, equivalent to one-twelith
of the -compensation received by him in the last 12 months of his
employment in which he earned compensation prior to the date he is
first deprived of employment as ‘a resuit of the transaction, Such
allowance shall also be adjusted to reflect subsequent general wage

increases. - . . : - . S .

(b) The dismissal allowance of any dismissed employee who returns
_to service with the railroad shall cease while he  is so reemployed.
During the ‘time of such reemployment he shall be entitled to protec-
tion in accordance wnh the provxsxons of Section 3. .

(c) The dxsmxssal allowance of any -dismissed employee who is-
otherwise employed shall be reduced to the extent that his combined
_monthly earnings -in such other employment, any benefits received "under
- any unemployment insurance law, and his dismissal allowance- exceed the
amount upon which his ‘dismissal aljowance is based. Such employee, or
his representative, "and the railroad shall agree upon ‘a procedure by
which the railroad shall be currently informed of the earnings of such
' employee in: employment other than with the railroad, and the benefits

received.

(d) The dxsmxssal allowance shall cease prior to the expiration of
"the protective period in the event of the employee's resignation,
death, -retirement, dismissal ~ for justifiable cause wunder existing
agreements, failure to return to service after being notified in
accordance with the working agreement, failure without good cause to
- accept a comparable position which does not require a change in his
place of residence for which he s qualified and eligible after
appropriate .notification, If his return does not infringe upon the
employment rights of other employees under a workmg agreement.. .

- 7. Separation Allowance.- A  dismissed employee entitled to-
protection under this appendix, may at his option within 7 days of his
dismissal, resign and (in lieu of all other benefits and protections
provided in. this appendnx) accept a lump-sum payment computed in




accordance with Section 9 af the Washington Job Protection Agreement of
May 1936. o

accordance with Section 9 of the Washington Job Protection -Agreement of
"May 1936. )

8. Fringe benefits.- No employee of the railroad who is affected
by a transaction shall be deprived, ‘during his protection period, of
benefits attached to his previous employment, such as free transporta-
tion, hospitalization, pensions; reliefs, et cetera, under the same
~conditions and so Jong as such benefits continue to be accorded to.
other - employees of ‘the railroad, in active or on furlough as the case
may be, 'to the extent that such benefits can be so maintained under
present authority of law or corporate action or through future authori-
zation which may be obtained.

9. Moving expenses.- Any employee retained in the service of the
railroad or who s later restored to service after being entitled to
receive a dismissal allowance, and who is required to change the point
of his employment as a result of the transaction, and who within his
protective period is required 10 move_ his place of residence, shall be
reimbursed for all. expenses of -moving his household and other personal
effects for the traveling expenses of himself and members of his
‘family, including living  expenses {for himself and his family and for
his own actual wage loss, not to exceed 3 working days, the exact
extent of the responsibility of the railroad during the time necessary
for such transfer and- for reasonable time thereafter and the ways and
means of transportation to be agreed upon in advance- by the railroad
and the affected employee or his representatives; provided, however,’
‘that changes in -place of residence which are not a result of the
_ transaction, shall not be considered to be within the purview of  this
section; provided further, that the railroad shall, - to" the same extent
provided- above, assume the expenses, et cetera, for any employee fur-
. Joughed . within "three "(3) years after changing his point of employment
-as a result of- a transaction, who elects to moéve 'his- place of residence
back to his original- point of employment.. No claim_for reimbursement
shall be paid under the provision "of this section unless such claim is
presented to railroad within 90 days after the date on which the

expenses were incurred. - -

- 10. .Should the railroad rearrange or adjust its forces in antici-
pation of a transaction with- the purpose or effect of depriving an
employee .of benefits to which he otherwise would have become. entitied

under this appendix, this appendix wil] apply to such employee.

11. Arbitration of disputes.- (a) In the event the railroad and
its employees or their authorized -representatives cannot 'settle any
dispute or controversy .with respect to the interpretation, application
or enforcement of any provision of this appendix, except Sections ¥ and
12 of this Article 1, within' 20 days after the dispute arises, it may




" be referred by either party to an arbitration committee. Upon notice
in writing served .by one party on the other of intent by that party to
refer a dispute or controversy to an arbitation committee, each party
shall, within 10 days, select one member of the committee and the

members thus chosen shall select a neutral member who shall serve as
chairman. If any party fails to select its member of the arbitration
committee within the prescribed time limit, the general chairman of the
involved labor organization or the highest officer designated by the
railroads, as the case may be, shall be deemed the selected member and
the committee shall then function and its decision shall have the same
force and effect as though all parties had selected their members.
Should the members be unable to agree upon the appointment of the
neutral member within 10 days, the parties shall -then ‘within an addi-
tional 10 days endeavor to agree to a method by which a neutral member
shall be appointed, and, failing such agreement, either party may
request the National Mediation Board to designate within 10 days the
neutral member whose .designation will be binding, upon the parties.

‘(b) In the event a dispute involves more than one, labor organiza-
tion, - each will be -entitled to a ‘representative on the arbitration
committee, in which event the railroad will be entitled to appoint.
additional representatives so as to equal the number of labor organiza-
~tion representanves.

(c) ‘l‘he decxsxon, by majority voie, of the arbitration committee o
shall be-final, binding, and conclusive and shall be rendered within 45
. days after the hearing of the dispute or controversy has been concluded

and the record closed.

(d) The salarles and .expenses of the neutrel member'shall be borne
‘equally by - the parnes ‘to the proceedmg and - all - other expenses shall
be- paxd by the party 1ncurrmg them.

(e) In the event of any dispute as to wheﬁer or not a partxcular
‘'employee was affected by a transaction, it shall be his obligation to
identify the transaction and specify the pertinent facts of that trans-
action relied upon. It shall then be the railroad's burden to prove
that factors other than a transaction aﬁected the employee.

12. .Losses from home removal.- (a) The followmg condmons shall
apply to the extent they are applxcable in each- instance to any
employee . who is retained in the service of the railroad (or who is
later restored to service after being entitled to receive a dismissal
" allowance) who is required to change the point of his employment within
his- protective period as a result of the transactlon and is therefore

required to move his place of resxdence-

: (i) If the employee owns his -own home in the locality
from which he is required to move, he shall at his option be
reimbursed by the raﬂroad for any loss suffered in the sale



of his home for less .than its fair value. In each case the
fair value of the home in question shall be determined as of
a date sufficiently prior to the date of the .transaction so
as to be unaffected thereby,. The railroad shall in each
instance be afforded an opportunity to purchase the home at
such fair value before it is. sold by the employee to any
other person. :

(ii) If the employee is under a contract to purchase
his home, the railroad shall protect him against loss to the
extent of the fair value of equity he may have in the home
and in addition shall relieve him from any further obligation
‘under his contract.

(iii) 1f the employee holds an unexpired lease of a
- dwelling occupied by him as his home, the railroad shall
protect him from all loss and cost in securing the cancella-
tion of said lease,

(b) Changes in place of residence which are not the result- of a
transaction shall not be considered tp be within the .purview of this

"Section,

(c) No claim for loss shall -be paid under .the provisions of this -
Section unless such claim is presented to the railroad within | year
after the date the employee is required to move.

(d) Should a controversy arise in respect to .the value of the
. home, the lJoss sustained -in its sale, the loss under a. contract for.
purchase, loss and cost in securing termination- of a Jease, or any
other question. in. connection with these matters, it shall be -decided
‘through joint conference..between the employee, or their representatives

and the railroad. In the event they are unable to agree, - the dispute
or- controversy may be. referred by -either party to a board of competent
real estate appraisers, selected in the following manner. One to be

.selected by -the representatives of the employees and one by the
“railroad, and these two, if unable to agree within 30 days upon a
valuation, shall endeaver by agreement within 10 days thereafter to
select a third appraiser, or to agree to a method by which a third
appraiser shall be selected, and - failing such agreement, either party
may request the National Medxatnon Board to designate within 10 ‘days a
-~ third appraiser whose designation will be binding upon the parties. A
decision of a majority of the appraisers shall be required and said
decision shall be final and conclusive. . The salary and expenses of the
third or neutral appraiser, including the expenses of the appraisal
board, shall be borne equally by the parties to the proceedings. All
other expenses shall be paxd by the party incurring them, mcludmg the
compensation of the appraiser. selected by such party.
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ARTICLE 11

1. .Any employee who is terminated or furloughed as a result of a

. transaction shall, if he so requests, be granted priority of employment

or reemployment to f{ill a position comparable to that which he held
when his employment was terminated or he was furloughed, even though in
a different craft or class, on the railroad which he is, or by training

~or retraining physically and mentally can become, qualified, not,

however, in contravention of collective bargaining agreements relating

" thereto.

2. In the event such training or retraining is requested by such
employee,*-the railroad shall provide for such training or retraining at
no cost to the employee.

3. If such a terminated or furloughed employee who had made a
request under Sections 1 or 2 of the Article II fails without good
cause within 10 calendar days to accept an offer of a position compara-
ble to that which he held when termindted or furloughed for which he is
qualified, or for which he has satisfactorily completed such training,

-"he. shall, effective at "the expiration of such 10-day period, forfeit

all rights and benefits under this appendix.

ARTICLE I11

Subject to this appendix, as if employees of _.r'_ailr'o.ad,- shall be

) employees, - if affected by 'a transaction, of "separately incorporated

terminal - companies which are owned (in whole or in .part) or' used by
railroad and employees of any other enterprise within the definition of
common carrier by railroad in Section 1(3) of Part I of the Interstate
Commerce Act, as amended, in which railroad has.an interest, to which
railroad. provides facilities, or with which .railroad contracts for use
of facilities, or the facilities of which railroad otherwise uses;
except that the provisions of this appendix shall be suspended with
respect to each such employee wuntil "and wunless - he applies for

-employment with each owning carrier and each using carrier; provided

that said carriers shall establish one convenient central location for

‘each terminal or other enterprise for receipt of one such application

which will be effective as to "all said carriers and railroad shall
notify such employees of this. requirement and of the location for
receipt of the application, Such employees shall not be entitled to
any of the benefits of this appendix in the case of failure, without
good cause, to accept comparable employment, which does not require a
change in place of residence, under the same conditions as apply to

- other employees under ‘this appendix, with any carrier for which

application for employment has been made in accordance with this

“section.



ARTICLE 1V

Employees of the railroad who are not represented by a Jlabor
organjzation shall be afforded substantially the same levels of
protection as are afforded to members of labor organizations under
these terms and conditions. :

In the "event any dispute or controversy arises between the
railroad and an employee not represented by a labor organjzation with
respect to - the interpretation, application or enforcement of any
provision hereof which cannot be settled by the ‘parties within 30 days
after. the dispute arises, either party may refer the .dispute to
- arbitration. : '

ARTICLE V

1. 1t is the intent of this. appendix to provide employee protec-
tions which are not less than the benefits established under 49 USC
11347 before February 5, 1976, and under Section 565 of Title 45. In
..so doing, changes in wording and organization from arrangements earlier
developed. under those sections have been necessary to make such bene-
fits applicable to transactions -as ‘defined in ‘Articie | of this appen-
dix. In making -such. changes, it is not the intent of this appendix to
diminish such benefits.. ‘Thus, the terms of this appendix are to be
resolved in favor ‘of this intent to provide employee protections and.
“benefits no less  than those established wunder 49 USC 11347 before
February 5, 1976 and under Section 565 of Title 45. : : Co

. 2., ln the event any - prov:sxon of this appendxx 1s. hé}d to be
invalid or otherwise . unenforceable under applicable lav-, the remaining
provisions of this" appendxx shall not be affected. : .
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APPENDIX E

THE FOLLOWING QUESTIONS AND ANSWERS CONSTITUTE AGREED-UPON
INTERPRETATIONS OF 'THE LABOR PROTECTIVE CONDITIONS
ATTACHED TO THIS AGREEMENT

Q. Must a "Displaced Emplovee" exercise his seniority 1o an equal

or

higher-paying job to which he would be entitled in order to qualify for

displacement allowance?

- A:" Not necessarily. However, a "Displaced Employee" {ailing 0 do so will
be treated for purposes of - the guarantee as occupying “an availeble

higher-paying . position,
principle as set forth in Question and Answer 4.

subject to application of the one-for-one

Q. Is an employee hired after the effective date of <this agreemen:

eligible for protection under this agreement under any circumstances?

A. Yes, p;ovided__ subsequent. action’ taken by the ‘carriers, pursuznt to the
authorization in I.C.C. Docket covering this . transaction, results

in

such employee attaining status as a° "Dsplaced Empioyee" or a "Dis -

missed Employee.”

Q. Assummg tne transaction covered by this agreement is effective on
scheduled implementation dGate .coniained in the pested notice.
employee attains status as a "Displaced Empiloyee" as a result of
transaction six months thereafter. When does his protecﬂon expire?

the
An
the

‘A, .Sxx (6) yﬂars from the’ month in which such employe° is determined o de
a "Displaced Employee.". However, the protective period for any -partic-
ular employee shal!l not coniinue for a longer period- ;oLowing.t.he caze

he was "displaced" or ' "dismissed" than the period during -which
employee was in
"displacement™ or his "dismissal."”

Q. A job is available to ‘more than one protected employee
posted earnings than any of their guarantees. Will the earnings of

the employ of the railroad prior .to the date of

suck

has

with hjgher

the

higher posted assignment be charged against -the guarantees of all such

employees? .

A. No more than one protected cmployee will be treated at any one time as

occupying a higher -rated position held by a junior ‘man.

That is 10 sav,

the senior employee who is not earning his guarantee will be treated z=
occupying the position procducing the highest earnings; the second such
"senior employee will be treated as occupying mc position producing the

second highest earnmgs, and so forth.

-l-
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An employee performs-service as Extra Yardmaster, both prior to and
subsequent to the effective date of this agreement, How will such

service be computed?

(1) Such service and time prior to the effective date of this agree-
_ ment shall be included in the test-period computations. f

(2) Compensation for such service and time paid for subsequent to the
effective date shall be applied against the test-period guarantee.

Is it necessary that an employee be displaced from his assignment.or
position in order to establish eligibility for protective benefits |

under this "Transacton"?

" No, provided it can be shown. that as a result of the involved "Trans-
action" such employee "is placed in a worse position with respect to
his compensation." -

"An employee with a guarantee of $1,900 per month fails to exercise:_f
seniority to obtain a position with posted earnings of $1,900-51,950. °
In a particular month, he earns $1,850. - What payment, if any, would be
due? . o .o

None, subject to the one-for -one principle - See O and A. No. 4.

Employee Jones' guarantee is 51,800 per month, and he claims a job with
. posted earnings of $1,800-51,850 per month. A junior employee, -Smith,
has guarantee of 31,700 per month and claims a job with posied earnings
of $1,800-51,900 a month. In a month, Jones has.earnings of $i,750 and
Smith earns $1,875.in the same month. Can .the job to which Smith is
assigned be charged against Jones? S :

No. Jones fulfilled his obligation .'by exercising seniority to an
assignment with ‘posted earnings equal to or--exceeding his guarantee.
. Provided Jones met all-other requirements, he will be due $50. -
S . . EXAMPLES -

Jones is senior to Smith and . their respective test-.
period monthly components are as follows:

(Jones) Monthly earhings, average ....,. $1,600.00
Monthly hours average eeeses 200 hours

Monthly average hourly rate..... - 8.00

. (Smith) ~ Monthly earnings, average ...... $1,550.00
o Monthly hours average eeeess 190 hours
Monthly average hourly rate.....- . 8,16

Jonés was available for service the entire .month -and worked 210 hours
" and earned $1,680. What compensation would be due Jones? :

-2~




10,

11,

12,

.13,

1,

" 15,

The $1,630 he earned. -

Jones was availeble for service the entire month and worked 190 hours
and earned $1,575. W‘nat compensation would be due Jones?

His earmngs of 81,575 plus $25, or $1,600, the amount of his menthly
carmngs guarantee,

Jones marked off two (2) days (his assignment worked 8 hours on each of
the two days) during the month and worked 190 hours and earned 31,575,

What compensation is due Jones"

He is only due $1,575, his actual earnings, as he was not available for
service equivalent to thzs base period of 200 hours; hence, 200 hours

" minus. 190 hours leaves 10; 10 hours times his $8 hourly rate equals $80;

which amount is deductible from the $1,600- monthly guarantee.

" Jones marked off two (2) days (his assignment worked & hours on each of

the two (2) days) during the month and worked 195 hours and earned
$1,550. What compensation would be due"

His earnings of $1,550 plus. $10, or $1,560 calculated as follows:

$1,550 plus $50 minus $4%0 (200 hours minus 135 hours equals 5 hours
times $8 eqials $40 to be deducted. )

Jones marked off two (2) days during the month and worked 170 hours and
earned- $1 500. What compensauon is due?

$1, 500 as the calculanon of his monthly guarant e, with deductions for

two. days' absence, resulted in less.than his actual earnmvs,'_x e., lé

hours (hours his ass% nment worked on the two oﬁ-days) nmes $8 equals
1

$1zs *$1,600 minus 3128 equals $1,472.

Jones worked his - average rmonthly hours (ZOu), buf in such peried did
not earn his average monthly compensation. During the month Jones
marked. off for two (2) days. May the Carrier make ceducnon for the

days Jones was ofi?

No deducnon would be made as Jones worked his average monthlv hours
during ‘the month.
Jones worked 210 hours, that is, 10 hours in excess ef his average

monthly hours. During the .first 200 hours Jones earned $1,550, $50
less than his average monthly compensation. How would Jones be compen-

sated?

Jones is entitled to $50, the d1 ference in his average monthly compen-
sation ($1,600) .and actual earnings ($1,550) within' his average monthly

“hours (200) Additionally, Jones would be compensated for his last 10

hours of service at the rate of pay appropriate of the service rendered.

-3-
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17.

‘18.

19.

20..

N C

May an empioyee called and used as an emergency conductor or engineer ,
as the case may be, be charged with a loss of earnmgs on his regula:
assignment or with higher earnings on other assxgnments account o

being s used?

No, "as "he is protecting his seniority as conductor or engineer ir
accordance with the requirements of the appﬁcable agreement,

‘A job is advertised and the po;en.xal earnings are not posted. Jones ':

is the successful bidder and earns 31,550 during the month. Could the
earnings of any assignment with exther higher or lower earnings be

charged against Jones?

No, since the potentxal earnmgs of the job were not posted Jones would
be entitled to $1,550 plus $50, or- $1,600, the amount of his monthly °

"earnings' guarantee, provided he met all other requirements.” When the .

potential earnings of the job are posted Jones would then be expected
to place. himself on a higher-paying position, in accordance with normal- :

‘bidding or displacement rules at his first opportunity, subject" to |

principles outlined in Q. and A. No. l.

How is vacatxon pay treated in computing guaraniees under this agree-
ment" . .

Hours and compensation for days on vacation during a calendar-month are
treated, for the: purposes of the guarantee, the same as any other
compensation and - hours creditable to that month. Thus, if a wvacation
falls entirely within. one. month, the compensation and hours shall be
treated " as_all other compensation and hours- creditable to that month.
However, when a vecation commences in one month and ends in another,
the vacation .compensation and hours will be proportioned between the
months (1/7 of the week's vacation compensation and hours for each day
on vacation) in accordance with the number of vacation days falling in

each month o Ot

In cornputmg mont‘xly guarantees, may a protected emplov be charged

* with volun@ry "absence. when directed or summoned by the Company to

attend mves‘manon court, rules classes, etc.?

No, provided such loss of time is necessary in order to reasonably.
comply with such directive or inst ructions.

If an employee elects © accept the protective conditions of this
agreement while otherwise eligible for protection under. a former pro--
tective arrangement or agreement, will such employee resume protection
under the former agreement at the expiration of the protecnve period

under this agreement?

Yes, provxded protection under the former agreement has not been

exhausted or expired.

“ba
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( C

What is the meaning of."change in'residence"?

A "change in residence" as referred to in Section 5(b) and 6(d) of the
attache‘d Labor  protective conditions shall only be . considered
"required". if the reporting point of the employee would be more than

- thirty (30) normal highwav miles, via the most direct route, from tie
employee's point of employ-nent at the time affected, and the normal

reporting point is farther ifrom the employee's resic_ience than his
former point of employment. .

How soon after .end of month in which an employee is entitled to a pro-
tection allowance must he file claim for such allowance?

-Within 60 days following end of such month. However, the employee need

not file ¢laim until after being advised by the Carrier of his "average
monthly compensation.”

When does the "ten day period,"” as applied to election of benefts,
start to run for .an individual employee?

On the. date the employes receives notification .from the Carrier that as

a "Displaced Employee" or a "Dismissed Employee," he has been placed in
a worse position with respect 10 his compensation as a result of the
transaction. It is understood such employes will be provided h:s "Tes:
Period Averages" before an electicn must be made.

=5a



C (

8 SEABOARD SYSTEM RAILROAD

800 Water Street « Jacksonville, Florida 32202

Labor Relations Department C?3 9079/12
Side Letter No. 1

Mr. M. L. Geiger, General Chairman
Brotherhood of Locomotive Engineers
P, 0. Box 1232 :
" Leesburg, Florida 32748

Mr. G. L. Miotke, General Chairman
Brotherhood of Locomotive Engineers
P. 0. Box 520 ,
St. Paul, Vlrglnla 24283

Gentlemen:

) This refers to record of engine hours (straight time
and overtime). .worked by SCL employees on Spartanburg yard assign-
ments, and SCL and CRR road engine hours in Spartanburg terminal
during the period January 1, 1982 through December 31, 1983,
which were furnished you for the purpose of arriving at the per-
centage allocations used in the agreement covering 'coordination
of the Spartanburg Termlnal facilities. ’ : S

B This. is to certlfy that the 1nformatlon furnlshed was
~obtained from the records of the Carrier and is true and accu-
rate to the best of our knowledge and belief. ' :

This also conflrms statement. to you that if a request
is made within 90 days of the. date of the agreement, the General
Chairmen, or their designated representatives, will be permitted
reasonable access to available ‘' records needed. to certify the
information furnished. Should it develop that a change in the
equity allocation is warranted, it will be made upon receipt of
a jOlnt request by the two General Chairmen.

Very truly yours,

thiMiTler

Director of Labor Relations

Seaboard System Railroad, Inc. is a unit of CSX Corporation
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8 SEABOARD SYSTEM RAILROAD

500 Water Street » Jacksonville, Florida 32202

_ Side Letter No. 2 9077/12 cc3
Labor Relations Department

Mr. M. L. Geiger, General Chairman
Brotherhood of Locomotive Engineers
P. O. Box 1232

Leesburg, Florida 32748

Mr. G. L. Miotke, General Chairman
Brotherhood of Locomotive Engineers
P. 0. Box 520

St. Paul, Virginia 24283

Gentlemen:

This refers to agreement dated today covering coordina-
tion of yard facilities at Spartanburg, South Carolina. -

It is agreed that in lieu of following the "provisions of
Article 1III, Paragraphs (c), (d), (e), (f) and (g) of that agreement
that the initial job selections will be made by the respective Local
Chairmen in the same manner as used heretofore at other points.
Such selections will be made .and furnished to the Carrier within
seven days after.the Local chairmen have been furnished a listing of
the jobs to be worked in. the coordinated operation. When this is
completed, the 3jobs will be advertised and assignments will be made
based upon bids received. Any jobs not filled by bid will be filled
. in accordance with the appllcable schedule’ agreements._ -

o Subsequent selectlon or readjustments as may be required
because of additions. and reductions w111 also be made by the Local
Chairmen in the same manner. . :

This understandlng shall remain in effect until cancelled
by either party by service of twenty days' advance written notice,
in which event the prov151on of the coordination agreement will be
reinstated.

. Very truly yours,

Dy osee

Ralph Miller
Director of Labor Relations

AGREED : Z % /W '”2&‘

‘M. L Gelger, Genéral Chairman G. L. Miotke, General Chairman
Former SCL : : - Former CRR

_Seaboard System Railroad, Inc. is a unit of CSX Corporation
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S SEABOARD SYSTEM RAILROAD

500 Water Street - Jacksonville, Florida 32202

Labor Relations Department CC:—'3 9352/12
Side Letter No. 3

Mr. M. L. Geiger, General Chairman
Brotherhood of Locomotive Engineers
P. O. Box 1232 :

Leesburg, Florida 32748

Mr., G. L. Miotke, General Chairman
Brotherhood of Locomotive Engineers
P. 0. Box 520

St. Paul, Virginia 24283

Gentlemeh:

This confirms understanding reached today concerning
appllcatlon of Article III(l) of the agreement covering coordina-
tion of Spartanburg Yard facilities. : :

It 4is intended that use of an engineer of either dis-
trict on a vacancy in the other district's allocatlon, as pro-
vided in Article 1III(l), shall apply only in emergency situa-
tions and will not be continued for additional tours -of duty
after the emergency ends. S

Very truly yours,
’<./%2f¢é§zz“—’

. Ralph" Miller

Director.of Labor Relations-.

Agreed:

27, 2 Mg

M. L. Geiger, Geferal Chalrman
Brotherhood of Locomotive Engineers

AL g

‘G. L. Miotke, General Chairman
Brotherhood of Locomotive Engineers

Seaboard System Railroad, Inc. is a unit of CSX Corporation
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CRR Labor Agreement No. 18

LOCAL AGREEMENT
Between
CSX TRANSPORTATION, INC.
And Its Employees Represented By
BROTHERHOOD OF LOCOMOTIVE ENGINEERS
(Former L&N)

IT IS AGREED:

On the date the former L&N BLE Schedule Agreement becomes
effective on the Clinchfield Seniority District, on a permanent
basis, the following will apply:

1. Hours of Service Relief Engineers will be called from the
appropriate extra boards of the territory concerned, in
lieu of using pool crews to provide this service.

2. In the event a crew can not be made up from the extra
board, a pool crew may be used.

3. Extra work trains will be protected by engineers called
from the appropriate extra board, Erwin - Zone 1, Dante -
Zone 2.

Signed at Jacksonville, FL, this 10th day of July, 1991.

FOR THE EMPLOYEES: FOR CSX TRANSPORTATION, INC.:

Don Moates, General Chairman L. W. Evans
‘ Senior Director-Employee Relations

CRR18.dbs
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TRANSPORTATION 500 Water Street
Employee Relations Department Jacksonville, FL 32202

July 10, 1991

CRR Labor Agreement No. 19

Mr. Don Moates, General Chairman
Brotherhood of Locomotive Engineers
224 North Third Street
Jacksonville Beach, Florida 32250

Dear Mr. Moates:

This refers to conferences concerning implementation of the
L&N BLE Schedule Agreement, on a permanent basis, on the
Clinchfield Seniority District.

During these conferences, the subject of through freight crews
loading or unloading coal trains was discussed. 1In this regard,
the practice in effect on the former L&N property will be extended
to through freight crews local rate of pay for a tour of duty when
the service of loading or unloading a coal train is performed.
This would be paid as converted through freight rate.

If the above accurately reflects our understanding on this
subject, please indicate your concurrence by signing in the space
provided below.

Yours very truly,

T2, Eoara

L. W. Evans
Senior Director-Employee Relations

I AGREE:

L ] roles

Don Moates, General Chairman

AMRO111lA.wp

K



CRR LABOR AGREEMENT NO. 20



CRR Labor Agreement No. 20

CSXT Labor Agreement E-187-87

MEMORANDUM AGREEMENT
Between
CSX TRANSPORTATION, INC.
And Its Employees Represented By
BROTHERHOOD OF LOCOMOTIVE ENGINEERS
(Former CRR)

IT IS AGREED:

' 1. That the present switching limits at Mile Post
90.4, Kingsport, Tennessee, will be relocated to Mile Post 86 5
on the Kingsport Subdivision of the Corbin Division.

2. It is understood this agreement does not alter
other agreement rules except to the extent necessary to fulfill
the terms of this agreement.

3. This agreement will become effective upon written
notice by the Division Manager of The Carrier to the under-
signed General Chairman, along with the posting of a bulletin
in the usual manner, and will remain in effect until changed in
"accordance with provisions of the Railway Labor Act, as amended.

. . . e
Signed at Jacksonville, Florida, th15‘3 day of

., 198%.
FOR THE ORGANIZATION: ' FOR THE CARRIER:
G. L. Miotke, General Chairman . F. Lelf &
Brotherhood of Locomotive: , Dlrector of Labor' Relations
Engineers
APPROVED: :

AN e

C. V. Monin, Vice President
Brotherhood of Locomotive Engineers

<D¥9
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CRR Labor Agreement No. 21

THE TAMILY LINES SYSTEM

PERSONNEL — LABOR RELATIONS DEPARTMENT

229 Nolichucky Avenue .
Erwin, Tennessee 37650 File: BLE

July 19, 1982

Mr. G. L. Miotke

General Chairman

Brotherhood of Locomotive Engineers
Box 520

St. Paul, Virginia 24283

Dear Mr. Miotke:

This confirms understanding reached in conference
concerning request that extra engineers from Erwin protecting
temporary vacancies at Spruce Pine who are eligible for lodging
at that point be allowad to claim an expense allowance for use
of their personal automobiles, if they so elect, between Erwin
and Spruce Pine in lieu of using lodging facilities at Spruce
Pine.

Allowance for this purpose is established at one-half
the prevailing rate paid for use of personal automobiles for the
mileagce between Erwin and Spruce Pine. Article 41 of the
schedule agreement, as subseguently amended, shall not apply to
any trips for which such allowance is due. The allowance shall

not be payable on any day on which deadhead pay is due in either

direction.

This understanding is applicable only between the
stated points, shall not be cited or referred to in any manner,
and shall remain in effect until cancelled by fifteen days’
written notice by either party.

Very truly yours,

MD.;llf%Céﬂ‘d

Director of Labor Relations
Clinchfield Railroad Company

\.
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TRANSPORTATION
Employee Relations Depariment

800 Water Street
Jacksonville, FL 32202

July 10, 1991
File: CRR Labor Agreement No. 22

Mr. D. Moates, General Chairman
Brotherhood of Locomotive Engineers
224 North Third Street
Jacksonville Beach, Florida 32250

Dear Mr. Moates:

This refers to conferences concerning implementation of the
L&N BLE Schedule Agreement on the Clinchfield Seniority District.
It was agreed that the following provisions will continue to apply
on the Clinchfield Seniority District.

The so-called pusher assignments at Dante, VA will be
recognized as mine run pusher assignments and will be governed by
‘the conditions stipulated in CRR Labor Agreement No. 12 (formerly
identified as Seaboard Labor Agreement E-012-86). It is understood
that the set-back provisions of the waiting time agreement will
apply to mine run and mine run pusher assignments at Dante, VA, in
lieu of Section 3 of the Labor Agreement No. E~012-86.

Mine run pusher assignments at Dante, VA will not be required
to perform general switching service within the terminal limits of
Dante.

Shelby pool crew assignments working out of Dante, VA will
continue to be exempt from provisions of the Waiting Time Agreement
(CRR Labor Agreement No. 10) pertaining to advertised departure
tines.

The provisions of the Dante, VA Mine Run Agreement dated

- January 17, 1986 and the Road Switcher Agreement dated June 1,

1984, will apply on the Clinchfield Seniority District in lieu of
Articles 4(d), 8(c) and 8(d) of the L&N BLE Schedule Agreement.

It is agreed that the mileage limitations set forth in Section
1 of the Road Switcher Agreement dated June 1, 1984 (CRR Labor
Agreement No. 13) will not apply after the implementation of the
L&N BLE Schedule Agreement on the CRR Seniority District.

Road Switcher Assignments will continue to be guaranteed no
less than the advertised mileage of the assignment for each day
worked.



. If the above accurately reflects our understanding on this
subject, please indicate your concurrence by signing in the space
provided below.

Sincerely yours,

Larry W. Evans

Senior Director of Employee Relations

I AGREE:

Don Moates, General Chairman




CRR LABOR AGREEMENT NO. 23



P
W

CSX

TRANSPORTATION 500 Water Street

Employee Relations Depariment . Jacksonville, FL 32202
July 10, 1991

File: CRR Labor Agreement No. 23

Mr. D. Moates, General Chairman
Brotherhood of Locomotive Engineers
224 North Third Street
Jacksonville Beach, Florida 32250

Dear Mr. Moates:

This refers to conferences concerning implementation of the
L&N BLE Schedule Agreement on the Clinchfield Seniority District.

During these conferences it was agreed that the provisions of
the BLE Schedule Agreement that pertain to Shop Engineers, Article
42 and those parts of other articles that reference shop engineers,
are not applicable on the Clinchfield Seniority District.

It is also agreed that rules of the L&N BLE Schedule Agreement
and any Memorandum of Agreements that apply to the class of Reserve
Engineer are not applicable on the Clinchfield Seniority District.

If the above accurately reflects our understanding on the
above subject matters, please indicate your concurrence by signing
in the space provided below.

Sincerely yours,

Larry W. Evans '

Senior Director of Employee Relations

I AGREE:

L/m H rales

Don Moates, General Chairman
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MEMORANDUM AGREEMENT
Between
CSX TRANSPORTATION, INC.
And Its Employees Represented By
BROTHERHOOD OF LOCOMOTIVE ENGINEERS
Former Clinchfield Railroad Company

IT IS AGREED:

1. Engineers will be permitted to exercise their seniority
in changing positions once every 30 days. An engineer exercising
seniority must notify the crew dispatcher three (3) hours in
advance of the reporting time of the assignment to which the
engineer is exercising seniority.

2. An engineer displaced under this agreement shall arrange
to place himself as soon as possible. In the event he has not done
so within 24 hours from notification of displacement, the engineer
will be placed on the road extra board if in road service, or
placed on the yard extra board if in yard service.

3. Engineers voluntarily exercising seniority to an engineer
pool may displace any junior assigned engineer and will be marked
up in the turn of the engineer displaced. Pool or extra board
engineers will not be allowed to exercise seniority within the pool
or extra board to which assigned. Engineers displaced from a
guaranteed pool or guaranteed extra board will be credited with a
full calendar day with respect to the guarantee for that date. The
guarantee for an engineer who voluntarily exercises seniority to
the board or pool will commence at midnight following the time
marked up and available for service.

4, While this agreement is in effect, Section 3 of the
Road/Yard Consolidated Seniority Agreement dated August 13, 1985 is
suspended (CSX Labor Agreement No. 8).

5. Engineers exercising seniority from road to yard or from
yard to road cannot thereafter exercise seniority from the yard to
the road or from the road to the yard for a period of thirty days
except as provided in Section 4 of the Road/Yard Consolidated
Seniority Agreement dated August 13, 1985 (CSXT Labor Agreement No.
8).

6. This agreement does not modify the zone rule requirement
that an engineer moving from one zone to another zone must remain
in the zone for 90 days.

WC



7. For convenlence, references to gender, if any, in this
agreement are made in the masculine gender. It is understood and
agreed by the parties to this agreement that references to the
masculine gender include both the masculine gender and feminine
gender.

8. This agreement shall become effective on August 2, 1991
and shall continue in effect unless terminated by 20 days’ advance
written notice by either party to the other.

Signed at Jacksonville, Florida, this 10th day of July, 1991.

FOR THE EMPLOYEES FOR CSX TRANSPORTATION, INC.
Don Moates, General Chairman I.. W. Evans, Senior Director

Employee Relations
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